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Good	preparation	is	half	the	work	done.	The	Direct	Instruction	(DI)	teaching	technique	is	about	approaching	the	students	with	thoroughly	planned	teaching	material,	carefully	selected	working	methods,	and	explicit	tasks.	If	all	elements	are	sound	and	methodical,	teaching	a	new	skill	is	nothing	less	than	a	logical	consequence	of	carefully	planned
guidance.	DI	is	also	called	explicit	instruction.	DI	is	not	a	new	trend	in	education.	Its	roots	go	back	to	the	1960s	and	Siegfried	Engelmann	and	Wesley	Becker	working	at	the	University	of	Illinois	on	a	preschool	curriculum	for	children	of	socially	disadvantaged	backgrounds.	The	program	under	the	term	DISTAR	(Direct	Instruction	System	for	Teaching
Arithmetic	and	Reading)	was	advanced	by	Siegfried	Engelmann	and	colleagues	at	the	University	of	Oregon	(1).	DI	included	seminars,	participative	classes,	small	group	discussions,	study	groups,	and	focus	groups.	The	approach	of	these	sessions	is	all	about	the	I	(teacher	doing	the	explanation),	We	(teacher	and	student	learning	a	new	skill	together),
and	You	(student	doing	the	homework).	An	approach	like	this	is	said	to	improve	students	performance	and	their	affective	behaviors.	DI	is	about	clear	instructions	and	an	active	and	reflective	attitude	that	helps	divide	the	process	of	teaching	and	learning	into	smaller	units	with	scaffolding	and	helps	achieve	mastery	(4).	Siegfried	Zig	Engelmann
(November	26,	1931	February	15,	2019)	was	Professor	Emeritus	of	Education	at	the	University	of	Oregon	who	co-developed	the	approach	to	instruction	termed	Direct	Instruction	(DI).	Rosenshine	(11)	describes	DI	as	a	systematic	method	of	teaching	with	emphasis	on	proceeding	in	small	steps,	checking	for	understanding,	and	achieving	active	and
successful	participation	by	all	students.	Direct	Instruction	is	about	having	a	good	education	program	implemented	by	educated	teachers.	Everyone	can	learn,	and	everyone	can	teach	if	equipped	with	methodologies	and	techniques.	And	everyones	learning	and	teaching	success	can	be	measured	and	assessed	(5).	Baker	et	al.	(2013)	argue	compelling
evidence	indicat[ing]	that	explicit	[direct]	instruction	has	a	positive	impact	on	a	range	of	student	academic	outcomes,	particularly	for	students	who	are	at	risk	for	academic	difficulties	(8).	Direct	Instruction	is	more	than	just	a	frontal	approach	to	lectures	held	in	classrooms.	There	are	so	many	teaching	techniques	that	can	support	it,	and	one	of	them	is
presenting	a	movie/documentary/video	clip/ppt	presentation.	Although	the	participants	merely	watch	and	absorb	the	content,	it	is	carefully	selected	to	introduce	learning	objectives	and	curriculum	by	their	teacher.	This	approach	to	education	teachers	designing	the	program	and	selecting	the	methods	and	educational	materials	while	students	follow
and	learn	is	part	of	the	overall	US	education	system,	public	schools	in	particular.	Therefore,	we	may	say	that	DI	and	scaffolding	(for	example)	may	exist	one	next	to	the	other	since	DI	is	friendly	to	the	other	approaches	when	carefully	planned	and	incorporated	into	the	curriculum.	For	example,	if	students	are	supposed	to	work	in	pairs	according	to	the
specific	instructions	given	by	their	teacher,	working	in	pairs	may	not	constitute	a	sort	of	direct	instruction,	but	the	preparation	process	does.	Everyone	can	learn	(5).Every	student	can	advance	in	their	education.Every	educator	can	teach	successfully	when	appropriate	coaching	and	data	are	provided.Students	who	perform	lower	than	the	others	need
to	learn	at	a	higher	speed	if	they	want	to	keep	up	with	their	equals.Every	learning	sequence	must	be	under	supervision	to	reduce	the	possibilities	of	errors	and	misinterpretation	and	maximize	the	effects	of	curriculum	implementation.	Everything	about	using	Direct	Instruction	starts	with	careful	planning.	The	lessons	need	to	be	planned	in	detail,	and
the	teachers	should	introduce	every	piece	of	information	with	clear	instructions,	giving	the	floor	to	students.	And	students	should	have	all	the	time	to	practice	new	skills	to	perfection.	Also	valuable	are	the	teachers	feedback	information	(guided	practice)	and	the	students	immediate	reflections	(independent	practice),	followed	by	postponed	students
feedback	(after	some	time	has	passed).	When	entering	the	classroom,	it	is	important	to	do	it	in	a	way	that	captures	the	students	attention.	Call	for	their	prior	knowledge	and	skills,	and	have	them	share	and	listen.	Introduce	a	piece	of	new	information	and	link	it	to	what	they	just	said.	Build	upon	their	foundations	and	make	them	realize	how	vital	prior
and	new	information	is	to	your	future	goals	(9).	Keep	your	learning	objectives	at	a	visible	sport,	on	a	module,	or	on	the	wall/board.	Make	your	students	check	the	objectives	as	you	move	along	with	new	content.	This	way,	they	visualize	where	you	want	them	to	go	and	assess	if	they	are	moving	forward	or	not	(7).	Keep	your	explanations	simple	and
understandable	to	all.	As	said	before,	a	good	organization	is	half	the	work	done.	Keep	your	instructions	simple	and	understandable.	Introduce	new	learning	content	slowly,	brick	after	brick.	DI	enables	you	to	do	it	using	either	lecture	or	a	demonstration.	Lecture	Method	The	frontal	way	standing	before	your	students	and	introducing	new	content	may
be	the	most	common	and	successful	way	to	do	it.	How?	Using	five	small	but	important	steps:	Give	the	main	facts.Present	the	idea	or	theme	of	the	lecture.Have	examples	demonstrating	every	idea.Repeat	learning	points	to	empower	learning.Provide	the	summary	and	check	it	with	your	ideas	and	goals.	Demonstrations	The	demonstration	means	that	it
is	time	for	small	steps.	Skill	is	a	big	word	and	needs	to	break	down	into	pieces.	After	every	stage,	you	should	learn	if	everyone	shares	the	knowledge.	Use	various	methods	lectures,	audio-visuals,	work	in	small	groups/pairs	to	increase	engagement	and	receive	feedback	from	the	students.	It	is	the	step	where	your	students	put	their	knowledge	into
practice	and	build	skills.	It	is	a	joint	effort	of	the	teacher	and	students,	although	the	teacher	is	the	one	to	lead	the	way.	Practice	straightens	the	errors,	makes	perfect,	and	equips	students	with	enough	confidence	to	practice	skills	independently.	There	is	no	good	understanding	without	checking	out	your	students	knowledge	and	understanding	of	what
you	learned.	Ask	questions,	and	then	ask	more	questions.	Only	when	they	speak	you	can	be	sure	that	the	transfer	is	solid	and	you	managed	to	build	new	skills.	And	when	they	connect	the	dots	between	those	goals	and	their	skills	and	knowledge,	you	can	be	sure	you	did	your	work	well.	Also,	use	worksheets	to	get	comments	that	students	are	not	so
eager	to	share	verbally.	Whatever	you	do,	make	sure	that	you	provide	enough	explanations.	And	when	you	receive	poor	feedback,	you	need	to	go	back	and	do	more	explaining	and	clarification.	And	then	there	should	be	enough	learning,	trying,	and	repeating	to	make	their	memory	permanent.	Not	doing	this	properly	will	only	make	your	work	more	in
the	next	phase.	In	this	phase,	your	students	own	the	right	thing:	learning	material	and	new	skills	are	ready	to	put	into	individual	practice.	They	finally	broaden	their	knowledge	and	build	upon	their	old	skills.	With	the	repetition	process	in	individual	practice,	your	students	will	realize	that	they	need	to	spend	less	and	less	time	thinking	about	their	skills.
They	will	come	to	them	naturally	as	riding	the	bicycle.	Again,	make	sure	to	have	enough	feedback	to	address	possible	misunderstandings	and	errors.	While	working	individually,	students	are	going	through	two	steps:	unitization	and	automaticity.	The	first	one	enables	them	to	use	what	they	learned	in	everyday	situations,	and	the	latter	to	do	it
automatically.	The	fastest	they	learn	and	adopt	new	skills,	the	fastest	they	will	go	from	unitization	to	automaticity.	Always	make	sure	that	everyone	understands	all	the	steps	of	the	way.	Ask	questions,	and	test	their	skills	if	necessary.	Do	not	go	further	unless	there	is	a	shared	understanding	of	all	phases.	Evaluate	your	teaching	and	their	learning	at	all
times	(6).	There	are	so	many	ways	to	do	a	proper	assessment.	Pick	the	way	that	feels	right	for	your	class.	Make	one	and	receive	the	information	you	need.	And	you	need	to	learn	if	the	content	and	the	method	you	are	introducing	make	your	students	learn	well	(10).	Formative	assessments,	an	ongoing	process	that	evaluates	both	the	teacher	and	the
students,	and	the	connection	between	goals	and	skills	are	the	best	choice	for	the	DI.	More	than	often,	teachers	cross	paths	with	Direct	Instructions	and	are	prone	to	criticize	the	approach	and	its	methods.	They	say	the	DI	provides	too	little	room	for	students	to	show	their	ideas,	explore	their	creativity,	and	state	their	opinions.	Everything	is	supposed
to	be	tight	on	schedule,	with	no	freedom	for	the	students	to	express	themselves	(2).	They	also	claim	it	is	a	rather	elite	learning	program	since	it	takes	serious	funding	to	implement	all	phases	of	the	DI.	It	remains	a	mystery	how	a	high-cost	program	is	one	of	the	most	represented	ones	in	school	districts	of	the	US.	Not	all	students	learn	skills	at	the	same
pace,	and	it	is	up	to	teachers	to	invest	additional	efforts	to	make	the	curriculum	fulfilled	by	all.	Last	but	not	least,	a	concern	comes	from	large	and	diverse	communities	with	a	mix	of	races	and	cultures.	More	and	more	teachers	say	that	DI	is	uniform,	with	no	concern	for	races	or	minorities,	cultural,	social,	and	economic	background	of	students	(3).
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The	Direct	Instruction	(DI)	teaching	technique	is	about	approaching	the	students	with	thoroughly	planned	teaching	material,	carefully	selected	working	methods,	and	explicit	tasks.	If	all	elements	are	sound	and	methodical,	teaching	a	new	skill	is	nothing	less	than	a	logical	consequence	of	carefully	planned	guidance.	DI	is	also	called	explicit
instruction.	DI	is	not	a	new	trend	in	education.	Its	roots	go	back	to	the	1960s	and	Siegfried	Engelmann	and	Wesley	Becker	working	at	the	University	of	Illinois	on	a	preschool	curriculum	for	children	of	socially	disadvantaged	backgrounds.	The	program	under	the	term	DISTAR	(Direct	Instruction	System	for	Teaching	Arithmetic	and	Reading)	was
advanced	by	Siegfried	Engelmann	and	colleagues	at	the	University	of	Oregon	(1).	DI	included	seminars,	participative	classes,	small	group	discussions,	study	groups,	and	focus	groups.	The	approach	of	these	sessions	is	all	about	the	I	(teacher	doing	the	explanation),	We	(teacher	and	student	learning	a	new	skill	together),	and	You	(student	doing	the
homework).	An	approach	like	this	is	said	to	improve	students	performance	and	their	affective	behaviors.	DI	is	about	clear	instructions	and	an	active	and	reflective	attitude	that	helps	divide	the	process	of	teaching	and	learning	into	smaller	units	with	scaffolding	and	helps	achieve	mastery	(4).	Siegfried	Zig	Engelmann	(November	26,	1931	February	15,
2019)	was	Professor	Emeritus	of	Education	at	the	University	of	Oregon	who	co-developed	the	approach	to	instruction	termed	Direct	Instruction	(DI).	Rosenshine	(11)	describes	DI	as	a	systematic	method	of	teaching	with	emphasis	on	proceeding	in	small	steps,	checking	for	understanding,	and	achieving	active	and	successful	participation	by	all
students.	Direct	Instruction	is	about	having	a	good	education	program	implemented	by	educated	teachers.	Everyone	can	learn,	and	everyone	can	teach	if	equipped	with	methodologies	and	techniques.	And	everyones	learning	and	teaching	success	can	be	measured	and	assessed	(5).	Baker	et	al.	(2013)	argue	compelling	evidence	indicat[ing]	that
explicit	[direct]	instruction	has	a	positive	impact	on	a	range	of	student	academic	outcomes,	particularly	for	students	who	are	at	risk	for	academic	difficulties	(8).	Direct	Instruction	is	more	than	just	a	frontal	approach	to	lectures	held	in	classrooms.	There	are	so	many	teaching	techniques	that	can	support	it,	and	one	of	them	is	presenting	a
movie/documentary/video	clip/ppt	presentation.	Although	the	participants	merely	watch	and	absorb	the	content,	it	is	carefully	selected	to	introduce	learning	objectives	and	curriculum	by	their	teacher.	This	approach	to	education	teachers	designing	the	program	and	selecting	the	methods	and	educational	materials	while	students	follow	and	learn	is
part	of	the	overall	US	education	system,	public	schools	in	particular.	Therefore,	we	may	say	that	DI	and	scaffolding	(for	example)	may	exist	one	next	to	the	other	since	DI	is	friendly	to	the	other	approaches	when	carefully	planned	and	incorporated	into	the	curriculum.	For	example,	if	students	are	supposed	to	work	in	pairs	according	to	the	specific
instructions	given	by	their	teacher,	working	in	pairs	may	not	constitute	a	sort	of	direct	instruction,	but	the	preparation	process	does.	Everyone	can	learn	(5).Every	student	can	advance	in	their	education.Every	educator	can	teach	successfully	when	appropriate	coaching	and	data	are	provided.Students	who	perform	lower	than	the	others	need	to	learn
at	a	higher	speed	if	they	want	to	keep	up	with	their	equals.Every	learning	sequence	must	be	under	supervision	to	reduce	the	possibilities	of	errors	and	misinterpretation	and	maximize	the	effects	of	curriculum	implementation.	Everything	about	using	Direct	Instruction	starts	with	careful	planning.	The	lessons	need	to	be	planned	in	detail,	and	the
teachers	should	introduce	every	piece	of	information	with	clear	instructions,	giving	the	floor	to	students.	And	students	should	have	all	the	time	to	practice	new	skills	to	perfection.	Also	valuable	are	the	teachers	feedback	information	(guided	practice)	and	the	students	immediate	reflections	(independent	practice),	followed	by	postponed	students
feedback	(after	some	time	has	passed).	When	entering	the	classroom,	it	is	important	to	do	it	in	a	way	that	captures	the	students	attention.	Call	for	their	prior	knowledge	and	skills,	and	have	them	share	and	listen.	Introduce	a	piece	of	new	information	and	link	it	to	what	they	just	said.	Build	upon	their	foundations	and	make	them	realize	how	vital	prior
and	new	information	is	to	your	future	goals	(9).	Keep	your	learning	objectives	at	a	visible	sport,	on	a	module,	or	on	the	wall/board.	Make	your	students	check	the	objectives	as	you	move	along	with	new	content.	This	way,	they	visualize	where	you	want	them	to	go	and	assess	if	they	are	moving	forward	or	not	(7).	Keep	your	explanations	simple	and
understandable	to	all.	As	said	before,	a	good	organization	is	half	the	work	done.	Keep	your	instructions	simple	and	understandable.	Introduce	new	learning	content	slowly,	brick	after	brick.	DI	enables	you	to	do	it	using	either	lecture	or	a	demonstration.	Lecture	Method	The	frontal	way	standing	before	your	students	and	introducing	new	content	may
be	the	most	common	and	successful	way	to	do	it.	How?	Using	five	small	but	important	steps:	Give	the	main	facts.Present	the	idea	or	theme	of	the	lecture.Have	examples	demonstrating	every	idea.Repeat	learning	points	to	empower	learning.Provide	the	summary	and	check	it	with	your	ideas	and	goals.	Demonstrations	The	demonstration	means	that	it
is	time	for	small	steps.	Skill	is	a	big	word	and	needs	to	break	down	into	pieces.	After	every	stage,	you	should	learn	if	everyone	shares	the	knowledge.	Use	various	methods	lectures,	audio-visuals,	work	in	small	groups/pairs	to	increase	engagement	and	receive	feedback	from	the	students.	It	is	the	step	where	your	students	put	their	knowledge	into
practice	and	build	skills.	It	is	a	joint	effort	of	the	teacher	and	students,	although	the	teacher	is	the	one	to	lead	the	way.	Practice	straightens	the	errors,	makes	perfect,	and	equips	students	with	enough	confidence	to	practice	skills	independently.	There	is	no	good	understanding	without	checking	out	your	students	knowledge	and	understanding	of	what
you	learned.	Ask	questions,	and	then	ask	more	questions.	Only	when	they	speak	you	can	be	sure	that	the	transfer	is	solid	and	you	managed	to	build	new	skills.	And	when	they	connect	the	dots	between	those	goals	and	their	skills	and	knowledge,	you	can	be	sure	you	did	your	work	well.	Also,	use	worksheets	to	get	comments	that	students	are	not	so
eager	to	share	verbally.	Whatever	you	do,	make	sure	that	you	provide	enough	explanations.	And	when	you	receive	poor	feedback,	you	need	to	go	back	and	do	more	explaining	and	clarification.	And	then	there	should	be	enough	learning,	trying,	and	repeating	to	make	their	memory	permanent.	Not	doing	this	properly	will	only	make	your	work	more	in
the	next	phase.	In	this	phase,	your	students	own	the	right	thing:	learning	material	and	new	skills	are	ready	to	put	into	individual	practice.	They	finally	broaden	their	knowledge	and	build	upon	their	old	skills.	With	the	repetition	process	in	individual	practice,	your	students	will	realize	that	they	need	to	spend	less	and	less	time	thinking	about	their	skills.
They	will	come	to	them	naturally	as	riding	the	bicycle.	Again,	make	sure	to	have	enough	feedback	to	address	possible	misunderstandings	and	errors.	While	working	individually,	students	are	going	through	two	steps:	unitization	and	automaticity.	The	first	one	enables	them	to	use	what	they	learned	in	everyday	situations,	and	the	latter	to	do	it
automatically.	The	fastest	they	learn	and	adopt	new	skills,	the	fastest	they	will	go	from	unitization	to	automaticity.	Always	make	sure	that	everyone	understands	all	the	steps	of	the	way.	Ask	questions,	and	test	their	skills	if	necessary.	Do	not	go	further	unless	there	is	a	shared	understanding	of	all	phases.	Evaluate	your	teaching	and	their	learning	at	all
times	(6).	There	are	so	many	ways	to	do	a	proper	assessment.	Pick	the	way	that	feels	right	for	your	class.	Make	one	and	receive	the	information	you	need.	And	you	need	to	learn	if	the	content	and	the	method	you	are	introducing	make	your	students	learn	well	(10).	Formative	assessments,	an	ongoing	process	that	evaluates	both	the	teacher	and	the
students,	and	the	connection	between	goals	and	skills	are	the	best	choice	for	the	DI.	More	than	often,	teachers	cross	paths	with	Direct	Instructions	and	are	prone	to	criticize	the	approach	and	its	methods.	They	say	the	DI	provides	too	little	room	for	students	to	show	their	ideas,	explore	their	creativity,	and	state	their	opinions.	Everything	is	supposed
to	be	tight	on	schedule,	with	no	freedom	for	the	students	to	express	themselves	(2).	They	also	claim	it	is	a	rather	elite	learning	program	since	it	takes	serious	funding	to	implement	all	phases	of	the	DI.	It	remains	a	mystery	how	a	high-cost	program	is	one	of	the	most	represented	ones	in	school	districts	of	the	US.	Not	all	students	learn	skills	at	the	same
pace,	and	it	is	up	to	teachers	to	invest	additional	efforts	to	make	the	curriculum	fulfilled	by	all.	Last	but	not	least,	a	concern	comes	from	large	and	diverse	communities	with	a	mix	of	races	and	cultures.	More	and	more	teachers	say	that	DI	is	uniform,	with	no	concern	for	races	or	minorities,	cultural,	social,	and	economic	background	of	students	(3).
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that	involves	explicit,	structured,	and	systematic	teaching.	It	is	a	teacher-centered	approach	where	educators	provide	clear	and	detailed	instructions	to	students,	guiding	them	through	the	learning	process	step	by	step.	Direct	Instruction	is	characterized	by	its	focus	on	teacher-led	lessons,	active	student	engagement,	and	frequent	opportunities	for
practice	and	feedback.	Direct	Instruction	is	based	on	the	principles	of	behavioral	psychology,	particularly	the	idea	that	learning	is	most	effective	when	it	is	carefully	planned,	sequenced,	and	reinforced.	This	method	is	designed	to	be	highly	efficient	and	effective	in	helping	students	acquire	new	knowledge	and	skills	quickly	and	accurately.	Key
Components	of	Direct	Instruction	There	are	several	key	components	that	make	up	Direct	Instruction:	Clear	Learning	Objectives:	Direct	Instruction	begins	with	clearly	defined	learning	objectives	that	outline	what	students	are	expected	to	learn	by	the	end	of	the	lesson.	Explicit	Instruction:	Teachers	provide	explicit	and	direct	explanations	of	concepts,
strategies,	and	skills,	breaking	them	down	into	manageable	and	understandable	chunks	for	students.	Modeling:	Teachers	demonstrate	the	correct	way	to	solve	problems	or	complete	tasks,	showing	students	the	desired	outcomes	and	processes.	Guided	Practice:	Students	engage	in	structured	practice	activities	under	the	guidance	and	supervision	of
the	teacher,	allowing	for	immediate	feedback	and	correction.	Independent	Practice:	Once	students	have	mastered	the	concept	or	skill	through	guided	practice,	they	are	given	opportunities	to	practice	independently	to	reinforce	their	learning.	Assessment	and	Feedback:	Regular	assessments	are	used	to	monitor	student	progress	and	provide	feedback
on	their	performance,	allowing	teachers	to	adjust	instruction	as	needed.	Benefits	of	Direct	Instruction	Direct	Instruction	has	several	benefits	that	make	it	a	popular	teaching	method	in	many	educational	settings:	Efficiency:	Direct	Instruction	is	highly	efficient	in	delivering	content	and	helping	students	master	new	concepts	quickly	and	effectively.
Clarity:	The	explicit	nature	of	Direct	Instruction	provides	students	with	clear	and	structured	guidance	on	what	they	need	to	learn	and	how	to	achieve	it.	Active	Engagement:	Direct	Instruction	encourages	active	student	participation	through	guided	and	independent	practice,	promoting	deeper	understanding	and	retention	of	knowledge.	Consistency:
Direct	Instruction	ensures	that	all	students	receive	the	same	information	and	opportunities	for	practice,	reducing	variability	in	learning	outcomes.	Feedback:	The	frequent	feedback	provided	in	Direct	Instruction	allows	for	timely	correction	and	reinforcement	of	learning,	helping	students	stay	on	track.	Examples	of	Direct	Instruction	Direct	Instruction
can	be	applied	across	various	subjects	and	grade	levels.	Here	are	some	examples	of	how	Direct	Instruction	can	be	used	in	different	contexts:	MathematicsIn	a	math	class,	a	teacher	might	use	Direct	Instruction	to	teach	students	how	to	solve	a	specific	type	of	problem,	such	as	long	division.	The	teacher	would	provide	step-by-step	instructions,	model
the	process	on	the	board,	guide	students	through	practice	problems,	and	give	feedback	on	their	work.	ReadingWhen	teaching	reading	skills,	a	teacher	could	use	Direct	Instruction	to	introduce	a	new	vocabulary	word.	The	teacher	would	define	the	word,	provide	examples	of	how	it	is	used	in	context,	have	students	practice	using	the	word	in	sentences,
and	assess	their	understanding	through	quizzes	or	exercises.	ScienceIn	a	science	class,	Direct	Instruction	could	be	used	to	explain	a	complex	scientific	concept,	such	as	photosynthesis.	The	teacher	would	break	down	the	process	into	manageable	steps,	provide	visual	aids	or	demonstrations,	guide	students	through	experiments	or	simulations,	and
assess	their	comprehension	through	questions	or	discussions.	Challenges	of	Direct	Instruction	While	Direct	Instruction	has	many	benefits,	it	also	faces	some	challenges	that	educators	need	to	be	aware	of:	Student	Engagement:	Some	students	may	find	Direct	Instruction	to	be	too	structured	or	repetitive,	leading	to	disengagement	or	boredom.
Individualized	Learning:	Direct	Instruction	may	not	always	accommodate	the	diverse	learning	needs	and	preferences	of	all	students,	especially	those	who	require	more	personalized	or	hands-on	approaches.	Criticism:	Direct	Instruction	has	been	criticized	for	its	perceived	lack	of	creativity,	critical	thinking,	and	problem-solving	skills,	as	it	focuses
primarily	on	rote	memorization	and	procedural	learning.	Implementation:	Successfully	implementing	Direct	Instruction	requires	careful	planning,	training,	and	ongoing	support	for	teachers	to	ensure	its	effectiveness	in	the	classroom.	Conclusion	Direct	Instruction	is	a	structured	and	systematic	teaching	method	that	emphasizes	clear	learning
objectives,	explicit	instruction,	guided	practice,	and	frequent	feedback.	While	it	offers	many	benefits	in	terms	of	efficiency,	clarity,	and	engagement,	educators	must	be	mindful	of	its	challenges	and	limitations	in	meeting	the	diverse	needs	of	all	students.	By	understanding	the	key	components	and	principles	of	Direct	Instruction,	teachers	can	effectively
implement	this	method	to	help	students	achieve	academic	success	and	mastery	of	essential	skills.	Direct	Instruction	(DI)	is	a	highly	structured,	teacher-led	model	of	instruction	that	emphasizes	explicit	teaching,	carefully	sequenced	lessons,	and	small	learning	increments.	Rooted	in	the	belief	that	clear	and	well-planned	instruction	eliminates
misinterpretation,	this	approach	has	been	shown	to	significantly	improve	academic	achievement	across	diverse	student	populations.Developed	in	the	1960s	by	Siegfried	Engelmann	and	Wesley	Becker,	the	Direct	Instruction	model	was	designed	as	an	evidence-based	alternative	to	inquiry-based	learning.	Engelmann	believed	that	allowing	learners	to
explore	content	independently,	without	sufficient	scaffolding,	could	lead	to	confusion	and	misconceptions.	Instead,	he	advocated	for	systematic,	direct	teaching	methods	that	provide	absolute	clarity	at	every	stage	of	a	lesson.	This	ensures	that	learners	move	through	content	logically,	building	knowledge	incrementally	while	reducing	cognitive
overload.Unlike	student-centered	approaches,	Direct	Instruction	is	teacher-led,	requiring	classroom	teachers	to	follow	a	carefully	scripted	sequence	that	introduces	new	academic	content	in	a	structured	way.	The	Direct	Instruction	approach	prioritizes	explicit	modeling,	guided	practice,	and	frequent	assessment,	allowing	for	immediate	feedback	and
correction.	This	method	has	proven	particularly	effective	for	disadvantaged	children,	where	effective	teacher	behavior	plays	a	critical	role	in	narrowing	educational	gaps.Schools	implementing	Direct	Instruction	educational	interventions	report	measurable	improvements	in	literacy,	numeracy,	and	subject-specific	skills.	Research	highlights	its	impact
on	schools	by	improving	academic	achievement,	particularly	in	environments	where	learners	need	additional	structure	and	repetition	to	succeed.Key	Features	of	the	Direct	Instruction	Model:Explicit	teaching	and	structured	lessons	to	support	clarity	and	knowledge	retention.Highly	sequenced,	teacher-led	instruction	that	ensures	mastery	before
progression.Proven	effectiveness	for	disadvantaged	children	through	educational	interventions	that	improve	outcomes	in	literacy,	numeracy,	and	academic	achievement.What	is	the	philosophical	underpinning	of	Direct	Instruction?Direct	Instruction	is	grounded	in	five	key	philosophical	principles	that	collectively	guide	how	curricula	are	structured,
how	lessons	are	delivered,	and	how	academic	achievement	is	measured.	The	first	principle	stresses	that	every	child	can	be	taught,	given	well-organized	lessons	that	build	upon	previous	lesson	content.	Such	a	systematic	approach	not	only	fosters	academic	competence	but	also	bolsters	each	students	sense	of	self-efficacy.	Second,	it	is	maintained	that
with	sufficient	training	and	the	right	resources,	every	classroom	teacher	can	be	successful	in	delivering	direct	instruction	curricula.	This	principle	underlines	the	importance	of	professional	development	and	highlights	the	impact	of	schools	in	establishing	environments	that	support	teachers	in	this	endeavor.The	third	principle	emphasizes	that
disadvantaged	and	low-performing	learners	can	reach	the	same	benchmarks	as	their	higher-achieving	counterparts	when	they	are	given	the	benefit	of	direct	language	instruction	and	effective	mathematics	instruction,	integrated	into	a	cohesive	instructional	framework.	A	fourth	guiding	belief	is	that	the	nature	of	the	curriculum	must	be	tightly
sequenced	so	as	to	minimize	the	variance	in	student	achievement.	By	carefully	adjusting	the	pacing	and	content,	we	can	support	higher	student	success	rates	and	reduce	learning	gaps.Finally,	the	fifth	principle	asserts	that	each	aspect	of	instruction	should	be	precisely	controlled	and	monitored,	ensuring	that	students	thoroughly	understand	what	is
being	taught.	This	rigorous	level	of	attention	diminishes	confusion	and	enhances	reinforcement	of	key	concepts.	In	practice,	direct	instruction	curricula	rely	heavily	on	explicit	teaching	methods,	frequent	opportunities	for	students	to	respond,	and	immediate	corrective	feedback.	Such	structured	approaches	not	only	elevate	academic	outcomes	but	also
demonstrate	the	potential	for	reducing	differences	in	performance	across	diverse	groups	of	learners.	Consequently,	Direct	Instruction	stands	as	a	testament	to	how	thoughtful,	systematic	pedagogy	can	cultivate	equitable	achievement	levels	for	all	students.	In	doing	so,	it	bolsters	not	only	academic	skills,	but	lifelong	confidence.	integrating	the	direct
instruction	conceptHow	does	Direct	Instruction	work?Direct	instruction	has	four	main	features	that	ensure	that	the	students	learn	quickly	and	more	effectively	than	any	other	teaching	strategy	available:1.	Instructions	are	provided	according	to	the	students'	ability	levels:	At	the	start	of	each	programme,	students	are	assessed	to	check	in	which	topics
In	education	they	have	gained	mastery	and	where	do	they	need	to	improve.	Then,	the	students	with	a	similar	stage	for	learning	are	grouped	rather	than	those	studying	in	the	same	grade	level.2.	The	programmes	are	structured	to	ensure	mastery	of	the	content:	The	programmes	are	organised	to	introduce	the	skills	gradually.	This	provides	a	chance	of
gaining	student	achievement	and	the	children	learn	and	apply	the	skills	before	learning	a	new	set	of	skills.	Concepts	and	skills	and	are	taught	in	isolation	and	then	combined	with	other	skills	in	a	more	sophisticated	and	advanced	manner.3.	Teaching	is	modified	according	to	each	students	pace	of	learning:	A	remarkable	feature	of	DI	is	that	learners	are
taught	according	to	their	respective	speeds	of	learning.	If	any	student	needs	more	practice	of	any	specific	skill,	instructors	can	provide	additional	teaching	within	the	program	until	student	satisfaction	after	the	student	gains	mastery	of	the	skill.	Similarly,	if	a	student	has	quickly	gained	mastery	of	basic	skills,	he/	she	can	be	moved	to	another
placement	so	that	he/	she	may	not	have	to	stick	to	the	same	21st-century	skills	they	already	possess.4.	Programs	are	reanalysed	and	revised	prior	to	publication:	Direct	instruction	programme	elements	are	very	unique	because	they	are	created	and	revised	if	needed.	Before	publishing,	each	DI	programme	is	field-tested	using	real	students.	This
indicates	that	the	programme	students	are	receiving	must	have	already	been	proven	to	work.Impact	of	direct	instructionDirect	instruction	of	a	well-taught	lesson	occurs	when	teachers	use	explicit	instruction	to	teach	any	particular	skill	to	the	students.	This	category	of	teaching	is	teacher-directed,	in	which	a	teacher	presents	information	while
typically	standing	at	the	front	of	a	classroom.	In	this	teaching	method,	teachers	adjust	their	teaching	according	to	the	task	to	improve	students	understanding	of	a	topic	and	follow	a	strict	lesson	plan	with	little	room	for	any	change.	Direct	instruction	does	not	always	involve	active	learning	or	active	learning	activities	such	as	case	studies,	workshops	or
discussions.	Presenting	a	movie	clip	or	video	to	the	students	can	be	considered	a	type	of	direct	instruction	(although	the	instructor	is	not	actively	teaching	students,	the	presentation	of	material	and	content	was	chosen	by	the	instructor).It	must	be	remembered	that	basic	techniques	of	teaching	such	as	direct	instruction,	scaffolding	or	differentiation,
are	seldom	mutually	exclusive.	Hence,	in	a	variety	of	classroom	settings,	direct	instruction	can	be	incorporated	with	any	other	instructional	approach	in	a	given	lesson	or	course.	For	instance,	teachers	can	apply	direct	instruction	to	prepare	learners	for	any	activity	in	which	the	pupils	work	on	a	group	project	with	coaching	and	guidance	from	the
instructors	as	needed	(the	group	activity	is	not	considered	a	type	of	direct	instruction).Show	your	class	how	to	move	their	thinking	forward	with	the	Universal	Thinking	FrameworkWhat	are	the	benefits	of	using	explicit	Direct	Instruction	in	education?The	independent	practice	of	direct	instruction	does	not	only	extend	beyond	demonstrating,
presenting	or	lecturing	but	many	are	considered	as	foundational	for	effective	teaching	strategies.	For	example:Creating	learning	objectives	for	projects,	activities	and	lessons,	and	then	ensuring	that	learners	have	understood	the	objectives.Purposefully	sequencing,	and	organising	a	series	of	assignments,	projects	and	lessons,	that	allow	students	to
gain	stronger	knowledge	and	achieve	specific	educational	goals.Reviewing	instructions	for	an	activity	or	projectsuch	as	a	role	playso	that	learners	understand	what	is	expected	from	them.Providing	learners	with	clear	descriptions,	illustrations	and	explanations,	of	the	academic	skills	and	knowledge	being	taught.Asking	questions	to	ensure	students'
understanding	of	the	teachings.Direct	instruction	modelWhat	do	critics	have	to	say	about	direct	instruction?In	current	times,	the	concept	of	scripted	lessons	with	explicit	direct	instruction	is	seen	as	a	negative	practice	among	some	teachers.	As	direct	instruction	is	frequently	associated	with	old	lecture-style	instruction	in	classrooms	with	many	passive
learners	obediently	sitting	on	chairs	and	writing	notes,	it	appears	to	be	pedantic,	outdated,	or	inadequately	fulfilling	student	learning	needs	by	some	teachers	and	education	reformers.But,	most	negative	connotations	for	the	direct	instruction	seem	to	result	from	either	a	misunderstanding	of	its	techniques	or	a	limited	definition	of	this	concept.	For
instance,	every	educator,	essentially,	use	some	degree	of	direct	instruction	in	his/	her	teaching	such	as,	while	preparing	lessons	and	courses,	at	the	time	of	demonstrating	and	presenting	information,	and	when	teaching	clear	directions	and	illustrations	of	topics.	These	are	all	necessary,	and	to	some	extent	inevitable,	teaching	activities.	The	negative
impact	of	direct	instruction	may	arise	when	educators	start	to	depend	extraordinarily	upon	direct	instruction,	or	when	they	fail	to	use	alternative	techniques	that	may	bring	better	results	in	terms	of	improving	student	interest,	comprehension	and	engagement.In	a	21st	century	classroom,	many	teachers	do	not	consider	a	single	45-minute	lecture
sufficient	for	learning	content,	but	the	alternative	techniques	they	may	advocate	-	like	project-based	learning	or	self-directed	learning	-	certainly	involve	some	degree	of	direct	instructions	by	educators.Therefore,	educators	rarely	use	either	the	direct	instruction	method	or	some	other	type	of	instruction	approachin	actual	practice,	diverse	strategies
are	mostly	a	blend	of	explicit	teaching	strategies.	Due	to	this,	negative	opinions	of	direct	instruction	mostly	result	from	an	over	reliance	on	the	approach,	and	due	to	viewing	direct	instruction	as	unimportant.Utilising	the	direct	instruction	model	in	your	classroomUtilising	the	direct	instruction	model	in	your	classroom	is	an	approach	to	teaching	that
emphasises	well-developed	and	carefully	planned	lessons	designed	around	small	learning	increments,	sequentially	organised	to	optimise	learning.	Start	by	identifying	clear	learning	objectives	based	on	the	skill	level	of	your	students.	This	can	be	done	effectively	by	implementing	the	Universal	Thinking	Frameworkwhich	helps	in	identifying	the	most
appropriate	learning	outcomes	for	your	students.Plan	your	lessons	meticulously,	incorporating	steps	that	ensure	the	understanding	of	new	concepts.	Be	prepared	to	present	information	using	multiple	modalitiesvisual	aids	and	Graphic	Organisers	can	play	an	instrumental	role	here.	They	help	organise	the	information	visually	and	can	significantly
enhance	students'	understanding	and	retention.Student-teacher	interaction	is	pivotal	in	direct	instruction.	Promote	an	environment	conducive	to	Dialogic	Pedagogy,	where	interactive	and	constructive	dialogues	between	teacher	and	students	drive	the	learning	process.	As	Barak	Rosenshine,	an	eminent	educational	researcher,	asserts,	"In	successful
classrooms,	teachers	spend	more	than	half	the	class	time	lecturing,	demonstrating,	and	asking	questions."Lastly,	remember	to	incorporate	plenty	of	guided	and	independent	practice	into	your	lessons.	This	helps	students	in	refining	their	skills	and	reinforcing	their	understanding	of	the	material.	For	instance,	you	might	introduce	a	new	mathematical
concept	with	a	step-by-step	guide,	then	provide	a	set	of	problems	for	students	to	solve,	first	with	your	assistance	and	then	independently.Improving	student	learning	using	explicit	instruction7	Tips	for	Getting	Started	with	Direct	InstructionDirect	Instruction	(DI)	is	a	powerful,	evidence-based	curriculum	model	designed	to	deliver	clear,	well-structured
lessons.	For	classroom	teachers	and	school	leaders	looking	to	implement	this	approach,	here	are	seven	practical	tips	to	ensure	effective	integration	and	positive	outcomes.Master	the	Script:	Begin	by	familiarizing	yourself	with	the	DI	scripts.	These	are	designed	to	maximize	teacher	effectiveness	through	precise	language	and	presentation.	Practice
delivering	these	scripts	until	you	feel	confident;	this	preparation	is	crucial	to	maintain	the	integrity	of	instructional	programs.Focus	on	Basic	Skills:	Direct	Instruction	is	particularly	beneficial	for	building	foundational	skills.	Start	with	core	subjects	where	skill	gaps	are	evident,	especially	for	disadvantaged	children	who	benefit	most	from	structured
learning	environments.Use	Research-Based	Strategies:	Incorporate	techniques	that	are	backed	by	solid	research.	This	includes	rapid	pacing,	frequent	student	responses,	and	immediate	corrective	feedback.	These	strategies	ensure	high	levels	of	active	student	engagement	and	are	pivotal	in	schools	committed	to	the	growth	mindset.Incorporate
Cooperative	Learning:	Once	students	are	accustomed	to	the	DI	framework,	integrate	cooperative	learning	activities	to	foster	higher-order	thinking	and	interpersonal	skills.	This	helps	in	applying	Webbs	Depth	of	Knowledge	by	encouraging	students	to	explore	complex	concepts	together.Implement	Continuous	Assessment:	Frequent	and	systematic
assessments	are	key	to	DI.	Use	these	assessments	to	track	student	progress,	identify	learning	gaps,	and	adjust	instructions	accordingly.	This	continuous	feedback	loop	enhances	the	overall	impact	of	schools	on	student	achievement.Engage	in	Professional	Development:	Encourage	teachers	to	engage	in	ongoing	professional	development	focused	on	DI.
Effective	teacher	behavior	is	cultivated	through	understanding	the	nuances	of	the	curriculum	model	and	adapting	it	to	meet	the	unique	needs	of	their	classroom.Promote	a	School-Wide	Approach:	For	DI	to	be	truly	effective,	it	should	be	embraced	at	both	the	classroom	and	administrative	levels.	School	leaders	should	advocate	for	and	support	the	use
of	DI	as	part	of	broader	educational	interventions,	ensuring	alignment	with	the	schools	educational	philosophy	and	goals.By	implementing	these	tips,	teachers	and	school	leaders	can	effectively	harness	the	benefits	of	Direct	Instruction,	leading	to	significant	improvements	in	student	learning	outcomes	and	building	a	foundation	for	lifelong
learning.Siegfried	Engelmann's	instructional	approachFinal	ThoughtsThe	application	of	Direct	Instruction	will	bring	an	essential	element	in	education:	change.	Educators	will	normally	be	required	to	teach	differently	than	before	and	schools	may	need	to	apply	a	different	organisation	than	they	previously	had.	And,	it	is	important	that	all	concerned
show	hard	work,	commitment	and	dedication	to	students.	The	concept	of	Direct	Instruction	helps	to	internalise	and	adopt	the	belief	that	each	student	if	properly	taught,	has	the	ability	to	learn.	Whether	you	are	designing	special	education	programs	or	delivering	mainstream	provision,	Siegfried	Engelmann's	philosophy	has	lasted	the	test	of	time	and
deserves	consideration.	This	approach	might	have	significant	implications	in	helping	your	students	engage	with	the	curriculum	content.	From	a	philosophical	perspective,	this	approach	enables	learners	to	build	robust	background	knowledge	which	can	be	seen	as	a	gateway	to	social	mobility.	If	you	are	interested	in	improving	the	amounts	of
knowledge	your	students	can	process	you	might	be	interested	in	reading	about	the	Universal	Thinking	Framework.	If	your	school	is	interested	in	having	a	look	at	this	approach,	please	let	us	know	and	we	can	organise	a	demonstration.Explicit	instruction	teaching	methodFurther	Reading	on	Direct	InstructionThe	following	studies	collectively
underscore	the	effectiveness	of	direct	instruction	in	improving	educational	outcomes	through	explicit,	structured,	and	systematic	approaches	to	teaching	across	various	educational	contexts	and	student	groups.Direct	Instruction:	A	Research-Based	Approach	to	Curriculum	Design	and	Teaching	(1986):	This	study	highlights	the	benefits	of	direct
instruction	in	effectively	teaching	a	wide	variety	of	academic	content.	It	emphasizes	the	importance	of	explicit	instruction	and	structured	curriculum	that	support	active	student	participation	and	significant	gains	in	student	achievement	across	different	student	populations.Why	is	there	so	much	resistance	to	Direct	Instruction?	(2014):	Despite	its
effectiveness,	this	paper	explores	why	direct	instruction	often	faces	resistance	in	educational	settings.	It	discusses	the	need	for	research-based	strategies	and	professional	development	to	enhance	teacher	implementation,	focusing	on	the	positive	impact	direct	instruction	has	on	individual	student	outcomes.Direct	Instruction	With	Special	Education
Students:	A	Review	of	Evaluation	Research	(1985):	This	review	assesses	direct	instruction's	efficacy	with	special	education	students,	showing	higher	academic	gains	compared	to	traditional	methods.	It	underscores	the	model's	adaptability	and	effectiveness	in	meeting	the	diverse	needs	of	this	student	group	through	explicit,	systematic	teaching
approaches.Attitudes	Toward	Direct	Instruction	(1989):	Investigating	attitudes	towards	direct	instruction,	this	study	finds	that	experience	with	this	instructional	model	correlates	with	more	positive	perceptions.	It	emphasizes	how	effective	teachers	and	structured	programs	improve	student	responses	and	engagement,	leading	to	a	difference	in
student	achievement.Direct	instruction:	What	it	is	and	what	it	is	becoming	(1991):	This	paper	describes	the	evolution	of	direct	instruction	and	its	role	in	enhancing	student	achievement	through	explicit	teaching	methods.	It	also	touches	on	the	integration	of	new	technologies	and	methodologies	within	the	direct	instruction	framework,	pointing	to	its
continued	relevance	in	education.	What	is	Direct	Instruction	in	the	Classroom?	Direct	instruction	is	a	teaching	method	that	involves	the	teacher	providing	explicit,	systematic,	and	structured	instruction	to	students,	with	the	goal	of	promoting	student	learning	and	understanding.	It	is	a	research-based	approach	that	has	been	widely	used	in	various
educational	settings	to	improve	student	achievement,	particularly	in	math	and	reading.	Definition	of	Direct	Instruction:	Direct	instruction	is	a	form	of	instructional	methodology	that	emphasizes	the	teachers	role	in	providing	students	with	clear	and	concise	explanations,	demonstrations,	and	examples	to	help	them	understand	new	concepts	and	skills.
It	involves	a	structured	and	systematic	approach	to	teaching,	where	the	teacher	deliberately	plans	and	delivers	instruction	to	ensure	student	understanding	and	transfer	of	learning.	Characteristics	of	Direct	Instruction:	Clear	and	concise	language:	Teachers	use	simple	and	clear	language	to	convey	complex	ideas,	avoiding	ambiguity	and	jargon.
Structured	and	systematic:	Direct	instruction	follows	a	logical	and	systematic	approach,	with	a	clear	sequence	of	lessons	and	activities.	Teacher-centered:	The	teacher	is	the	primary	source	of	instruction,	providing	direct	guidance	and	support	to	students.	Active	learning:	Students	are	actively	engaged	in	the	learning	process,	with	opportunities	for
practice,	feedback,	and	feedback.	Emphasis	on	teacher	demonstration:	The	teacher	demonstrates	the	concept	or	skill,	often	using	visual	aids,	real-life	examples,	or	technology.	Benefits	of	Direct	Instruction:	Improved	student	understanding:	Direct	instruction	has	been	shown	to	significantly	improve	student	understanding	and	retention	of	new
concepts	and	skills.	Increased	student	confidence:	By	providing	explicit	guidance,	teachers	can	help	students	feel	more	confident	in	their	ability	to	learn	and	perform	tasks.	Reduced	teacher	workload:	With	a	well-structured	approach,	teachers	can	reduce	the	time	spent	on	lesson	planning	and	preparation.	Enhanced	teacher-student	interaction:	Direct
instruction	promotes	more	effective	communication	between	teachers	and	students,	as	they	work	together	to	solve	problems	and	complete	tasks.	How	to	Implement	Direct	Instruction	in	the	Classroom:	Plan	and	prepare:	Plan	carefully,	using	a	systematic	and	structured	approach	to	develop	step-by-step	lessons	and	activities.	Use	clear	and	concise
language:	Use	simple	and	clear	language	when	explaining	concepts,	avoiding	ambiguity	and	jargon.	Provide	demonstrations	and	examples:	Use	visual	aids,	real-life	examples,	and	technology	to	demonstrate	complex	concepts	and	ideas.	Encourage	active	learning:	Provide	opportunities	for	students	to	practice,	receive	feedback,	and	give	feedback	to
peers.	Monitor	and	evaluate:	Monitor	student	progress	and	evaluate	the	effectiveness	of	instruction,	making	adjustments	as	needed.	Common	Objections	to	Direct	Instruction:	Its	too	teacher-centered:	Critics	argue	that	direct	instruction	is	too	focused	on	the	teacher,	giving	students	insufficient	opportunities	to	explore	and	learn	independently.	Its	too
structured:	Some	argue	that	direct	instruction	is	too	rigid	and	inflexible,	limiting	teacher	creativity	and	student	autonomy.	Addressing	Common	Objections:	Balancing	structure	and	flexibility:	Effective	teachers	strike	a	balance	between	structure	and	flexibility,	providing	a	clear	framework	while	leaving	room	for	student	exploration	and	discovery.
Encouraging	active	learning:	By	providing	opportunities	for	student	participation,	feedback,	and	collaboration,	teachers	can	promote	more	engaging	and	interactive	learning	experiences.	Conclusion	Direct	instruction	is	a	research-based	teaching	approach	that	has	been	shown	to	improve	student	learning	and	understanding,	particularly	in	math	and
reading.	By	understanding	the	characteristics	of	direct	instruction,	its	benefits,	and	how	to	implement	it	effectively,	teachers	can	create	engaging	and	effective	lessons	that	promote	student	success.	By	addressing	common	objections	and	incorporating	elements	of	flexibility	and	active	learning,	teachers	can	adapt	direct	instruction	to	suit	the	needs	of
their	students	and	enhance	their	own	teaching	practices.	Your	friends	have	asked	us	these	questions	-	Check	out	the	answers!	The	term	direct	instruction	was	first	used	in	1968,	when	Science	Research	Associates	published	a	beginning	reading	program	called	DISTAR,	authored	by	Siegfried	Engelmann	and	his	colleagues.	Since	1968,	the	use	of	the
term	direct	instruction	has	evolved	in	two	main	directions:	DI	and	di.	Direct	Instruction	(DI)In	the	1960's,	Zig	Engelmann	created	this	explicit,	carefully	sequenced	and	scripted	model	of	instruction.	Published	Direct	Instruction	programs	are	based	on	a	landmark	empirical	research	study	and	numerous	follow-up	studies	over	the	last	thirty	years	about
how	children	actually	learn.	Project	Follow	Through	(1967),	the	largest	educational	experiment	ever	conducted,	evaluated	nine	major	approaches	to	educating	at-risk	students.	Only	students	taught	with	the	Direct	Instruction	approach	consistently	outperformed	control	students	on	basic,	cognitive,	and	affective	measures.	Direct	Instruction	is
sometimes	referred	to	as	"capital	DI."	direct	instruction	(di)In	his	1976	teacher	effectiveness	research,	Barak	Rosenshine	gave	this	term	to	a	set	of	variables	found	to	be	significantly	related	to	student	achievement.	This	set	of	variables	included	engaged	time,	small	group	instruction,	and	specific	and	immediate	feedback.	This	approach	is	often
referred	to	as	"small	di."	

Direct	instruction	is	based	on.	What	is	direct	instruction.	Is	direct	instruction	effective.	Direct	instruction	is	described	in	which	of	the	following	choices	below.	Direct	instruction	is	also	referred	to	as.	Direct
instruction	vs	direct	instruction.




