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Editorial	Note:	We	earn	a	commission	from	partner	links	on	Forbes	Advisor.	Commissions	do	not	affect	our	editors'	opinions	or	evaluations.	Social	workers	play	integral	roles	in	promoting	the	social	welfare,	cohesion	and	development	of	their	communities.	Social	work	is	a	broad	field	that	extends	to	every	facet	of	community	life,	including	schools,
prisons,	corporations	and	government	agencies.	If	you’re	interested	in	pursuing	a	career	in	social	work,	it’s	important	to	first	learn	about	the	various	roles,	responsibilities	and	services	that	fall	within	the	scope	of	the	field.	While	social	work	can	be	challenging	and	emotionally	demanding,	it	can	also	be	a	highly	rewarding	career	path.	What	Is	the	Field
of	Social	Work?	Social	work	is	a	practice-based	profession	devoted	to	public	service.	These	professionals	help	individuals,	families,	organizations	and	communities	meet	their	needs,	overcome	challenges,	cope	with	personal	and	societal	issues	and	improve	their	overall	quality	of	life.	The	social	work	field	comprises	many	specializations	that	extend
across	several	industries.	Social	work	professionals	may	perform	counseling,	advocacy,	community	organizing	and	policy	analysis,	development	and	implementation.	Social	work	is	part	of	public	welfare,	child	welfare,	mental	health,	criminal	justice,	policy	and	planning,	substance	abuse,	advocacy	and	research.	Below	are	just	a	few	examples	of	some
positions	aspiring	social	workers	can	pursue:	Clinical	social	worker	Community	outreach	coordinator	School	counselor	Substance	abuse	counselor	Social	work	professor	Researcher	Public	policy	social	worker	Clinical	director	Social	Work	Degree	Options	Social	workers	should	earn	a	degree	from	a	program	accredited	by	the	Council	on	Social	Work
Education.	Accreditation	demonstrates	that	a	program	follows	best	practices	and	meets	field-wide	standards	in	rigor	and	quality.	Educational	requirements	for	social	workers	vary	by	position,	so	it’s	important	to	research	the	qualifications	for	your	desired	role	to	determine	what	degrees	and	certifications	you’ll	need.	If	you	want	to	pursue	a	social
work	license,	take	note	of	degree	or	program	requirements.	Bachelor’s	in	Social	Work	Earning	a	bachelor’s	degree	is	an	essential	step	if	you’re	interested	in	pursuing	a	career	in	social	work.	This	degree	can	qualify	you	for	a	variety	of	non-clinical,	entry-level	positions	in	the	field.	A	bachelor’s	degree	in	social	work	(B.S.W.)	typically	takes	four	years	of
full-time	study	to	complete.	A	B.S.W.	equips	you	with	foundational	knowledge	and	skills	for	professional	advancement	within	the	field,	including	earning	a	master’s	degree	in	social	work	(M.S.W.).	B.S.W.	programs	often	involve	an	introductory	course	that	overviews	the	field’s	theories	and	practices.	Other	courses	cover	topics	related	to	research
methods,	communications,	social	welfare	policy,	case	management,	human	behavior	and	cultural	diversity.	Some	social	work	jobs	only	require	a	B.S.W.	vs.	M.S.W.	Master’s	in	Social	Work	Earning	an	M.S.W.	not	only	moves	you	forward	in	your	social	work	career,	but	it	also	fulfills	one	requirement	for	licensure.	Many	MSW	programs	let	students
choose	a	specialization,	allowing	them	to	develop	within	an	area	of	expertise	for	their	desired	field	and	position	post-graduation.	Social	work	master’s	programs	typically	take	two	years	of	full-time	study	to	complete.	Ph.D.	in	Social	Work	or	Doctorate	of	Social	Work	(D.S.W.)	Deciding	which	degree	to	pursue	at	the	doctorate	level	largely	depends	on
your	professional	career	goals	and	research	interests.	Both	a	Ph.D.	in	social	work	and	a	D.S.W.	provide	advanced	training	in	a	specialized	area	of	practice.	A	Ph.D.	program	emphasizes	scholarly	and	theoretical	research	and	educational	practices.	A	D.S.W.	program	focuses	on	social	practice	at	the	management	level,	preparing	students	for	supervision
and	applied	research.	It	typically	takes	four	to	six	years	to	complete	a	doctorate	in	social	work.	Levels	of	Social	Work	Social	work	effects	change	at	three	levels:	micro,	mezzo	and	macro.	Social	work	at	all	three	levels	strives	to	accomplish	similar	goals,	but	each	level	uses	different	methods	to	address	issues.	These	levels	also	differ	in	how	closely	social
workers	interact	with	their	clients	and	target	populations,	and	in	the	scope	of	the	impact	of	their	work.	Micro	Social	Work	At	the	micro	level,	social	workers	work	closely	with	individuals,	families	and	small	groups	to	provide	individualized,	one-to-one	support	as	their	clients	navigate	challenging	circumstances.	Their	responsibilities	include
individualized	counseling,	group	and	family	therapy,	and	connecting	clients	with	essential	resources.	Social	workers	practice	at	the	micro	level	in	both	clinical	and	non-clinical	settings.	Mezzo	Social	Work	Mezzo	social	work	provides	aid	and	support	at	the	local	and	small	community	levels.	These	professionals	focus	on	neighborhoods,	city	districts,
schools,	local	organizations	and	other	small	groups.	At	this	level,	social	workers	develop	and	implement	community-based	initiatives,	services	and	other	social	programs.	Mezzo	social	work	often	incorporates	practices	deployed	at	the	micro	level.	Macro	Social	Work	Macro	social	work	encompasses	the	broadest	scope,	focusing	on	large-scale	systemic
issues	that	affect	sizable	groups	of	people,	communities	and	cultures.	Social	work	promotes	institutional	change	through	advocacy;	organizational	and	program	development;	community-based	educational	initiatives;	and	policy	analysis,	development	and	implementation	at	the	macro	level.	What	Does	a	Social	Worker	Do?	Social	workers’	day-to-day
responsibilities	vary	depending	on	their	role	and	area	of	practice.	Tasks	can	range	from	advocating	for	community	resources	to	developing	legislative	proposals.	Social	workers	help	clients	cope	with	challenges	such	as	substance	misuse,	child	neglect,	grief,	mental	illnesses,	domestic	violence,	unemployment,	poverty	and	lack	of	housing.	Common
social	work	responsibilities	include:	Advocating	for	resources	and	social	welfare	programs	Developing	and	implementing	personalized	treatment	plans	Identifying	individuals,	families	and	communities	in	need	of	assistance	Maintaining	detailed	records	and	case	files	Monitoring	and	evaluating	client	progress	Providing	counseling	(specifically	licensed
clinical	social	workers)	Providing	crisis	intervention	Researching	and	referring	clients	to	resources,	treatment	centers	and	other	public	assistance	programs	Social	Work	Work	Environments	You	can	find	social	workers	in	diverse	work	environments.	Specialization	and	area	of	practice	help	determine	work	setting,	which	may	include:	Schools	Hospitals
Mental	health	clinics	Crisis	centers	Senior	centers	and	nursing	homes	Prisons	and	correctional	facilities	Courts	Police	departments	Elected	offices	Military	facilities	Corporations	Public	and	private	agencies	Social	Work	Clients	Social	workers	assist	diverse	populations,	focusing	their	services	on	underserved,	disadvantaged	and	vulnerable	individuals,
groups	and	communities.	These	professionals	support	clients	of	all	ages	living	with	challenges	such	as	mental	health	conditions,	disabilities,	addiction,	substance	misuse,	poverty,	domestic	conflicts	and	unemployment.	As	a	social	worker,	your	clientele	depends	largely	on	your	area	of	practice	and	role.	Some	examples	of	social	work	clients	include:
People	with	mental	health	conditions	and	substance	misuse	challenges	Refugees	and	asylum-seekers	Children	and	adults	with	learning	disabilities	Inmates	and	prisoners	Families	Children	in	foster	care	Elderly	patients	in	nursing	homes	or	senior	centers	Social	Work	Skills	Social	workers	work	with	individuals	from	diverse	socioeconomic,	cultural	and
religious	backgrounds.	Clients	are	often	dealing	with	complex	issues	and	circumstances.	Social	workers	must	demonstrate	compassion,	sensitivity	and	understanding	when	working	with	their	clients.	Essential	social	worker	skills	include:	Active	listening	Advocacy	Boundary	setting	Critical	thinking	Attention	to	detail	Emotional	intelligence	Empathy
and	compassion	Observational	skills	Organization	Proactivity	Verbal,	nonverbal	and	written	communication	Social	Work	Licensure	Understanding	the	licensure	requirements	of	the	state	in	which	you	plan	to	work	is	a	critical	first	step	in	becoming	a	social	worker.	Licensure	requirements	help	determine	which	degrees	you	should	pursue	and	what
certifications	you	should	obtain.	Social	workers	should	hold	a	master’s	degree,	undergo	years	of	professional	training,	gain	work	experience	and	fulfill	state-specific	requirements.	They	must	also	pass	the	national	licensing	exam.	Becoming	a	licensed	clinical	social	worker	qualifies	you	to	provide	clinical	services.	These	services	may	include	diagnosing
and	counseling	clients	who	face	mental,	behavioral	and	emotional	challenges.	Frequently	Asked	Questions	About	Social	Work	According	to	the	U.S.	Bureau	of	Labor	Statistics,	the	median	annual	salary	for	a	social	worker	is	$55,350.	Several	factors	affect	earning	potential,	including	level	of	education,	specialization,	licensure,	prior	work	experience
and	location.	Social	workers	focus	on	vulnerable,	at-risk	and	disadvantaged	children,	families,	organizations	and	communities.	They	help	clients	meet	their	needs	by	equipping	them	with	the	tools	and	resources	needed	to	cope	with	and	overcome	personal	and	societal	challenges.	Requirements	vary	by	state,	industry,	job	title	and	employer.	Most	social
workers	should	hold	bachelor’s	and	master’s	degrees	in	social	work	and	gain	professional	experience	to	build	the	necessary	foundation	for	a	career	in	social	work.	Work	experience	is	essential	if	you're	planning	to	take	a	postgraduate	course	in	social	work.	It'll	help	you	decide	whether	this	career	path	is	right	for	you,	and	it's	a	prerequisite	for	many
courses.	It'll	also:	help	you	to	build	skills	that	you'll	develop	further	on	the	course	broaden	your	understanding	of	key	topics	help	you	to	make	sense	of	the	taught	content	of	the	course	give	you	an	idea	of	whether	social	work	is	the	right	career	for	you.	While	you	might	not	be	getting	experience	in	exactly	the	same	field,	you	should	find	out	whether	you
enjoy	certain	aspects	–	including	working	closely	with	and	helping	other	people.	What	is	relevant	experience?	Your	work	experience	must	be	relevant	to	social	work	–	and	the	good	news	is	that	a	wide	range	of	experiences	are	generally	acceptable.	In	fact,	a	portfolio	of	different	sorts	of	experience	can	be	useful.	This	could	include	both	paid	and
voluntary	work.	Voluntary	work	experience	Look	for	volunteering	experience	via	youth	clubs,	advice	services	or	victim	support	organisations,	or	any	voluntary	agency	that	seeks	to	help	people.	Your	local	volunteer	centre	might	also	connect	you	to	nearby	organisations	needing	volunteers.	Your	university	is	likely	to	be	involved	in	community	projects,
too.	Volunteering	as	a	university	student:	what	are	my	options?	Alternatively,	you	could	find	suitable	opportunities	through	Do-it,	a	national	database	of	volunteering	opportunities,	or	search	for	social	media	pages	that	provide	details	of	local	voluntary	positions	(eg	the	Colchester	community	volunteer	group	or	the	Birmingham	voluntary	service
council	Facebook	groups).	If	you	want	to	travel,	you	could	also	explore	opportunities	available	through	Voluntary	Service	Overseas	(VSO).	Volunteer	your	way	to	a	graduate	job	Paid	work	experience	Social	care	work	is	also	relevant.	For	example,	you	might	be	able	to	find	paid	work	in	a	residential	home	or	day	centre.	Check	your	local	authority
website	for	vacancies	and	look	for	adverts	in	local	newspapers	or	their	websites.	You	could	also	take	a	look	at	the	CharityJob	website,	which	lists	both	paid	and	voluntary	opportunities.	How	long	does	my	social	work	experience	need	to	be?	The	length	of	experience	required	by	most	social	work	course	providers	varies	from	around	four	months	to	a
year.	You'll	need	to	check	individual	entry	requirements	for	each	course	carefully,	including	whether	the	work	experience	should	have	been	undertaken	before	interview	or	by	the	start	of	the	course.	What	sort	of	skills	can	you	expect	to	develop	on	your	social	work	experience?		In	order	to	make	the	most	of	your	work	experience,	it	will	help	if	you
consider	the	skills	you	will	work	at	building	beforehand.	Important	skills	and	qualities	for	social	work	include:	good	listening	skills	problem-solving	skills	empathy	advocacy	the	ability	to	value	difference	first	aid	training	health	and	safety	awareness.	Match	the	work	experience	to	the	area	of	social	work	that	interests	you	When	you're	researching	and
applying	for	work	experience,	consider	how	it	relates	to	the	area	of	social	work	you	want	to	focus	on.	This	could	open	up	new	options:	for	example,	teaching	in	a	special	needs	environment	might	be	directly	relevant,	even	if	teaching	in	itself	is	not.	If	you're	unsure	whether	a	particular	voluntary	or	paid	position	would	make	you	a	stronger	candidate,
contact	the	admissions	tutors	for	the	course	you're	interested	in	before	taking	it	on.	Making	the	most	of	your	social	work	experience	Once	you've	found	a	paid	or	voluntary	position,	it's	important	to	make	the	most	of	the	opportunity,	both	to	help	you	decide	whether	social	work	is	a	career	you	definitely	want	to	pursue,	and,	assuming	it	is,	to	help	you	at
the	interview	stage	for	a	place	on	a	course.	Use	our	work	experience	tracker	or	keep	a	reflective	diary	to	keep	notes	on	what	you	do,	the	skills	you	build	and	the	areas	that	motivate	you	the	most.	You'll	be	able	to	use	your	notes	to	recall	what	you've	learned,	both	during	your	interviews	and	applications	and	later	when	you're	studying.	When	the	time
comes	to	apply	for	jobs,	you	can	draw	on	your	pre-course	experience	as	well	as	your	placements	and	any	post-qualification	experience	in	your	application	form.	Use	your	experience	to	provide	examples	of	the	competencies	and	requirements	set	out	in	the	person	specification.	This	will	help	you	to	convince	the	employer	that	you	have	the	necessary
skills	and	the	ability	to	reflect	and	learn	from	situations	–	an	important	skill	aptitude	in	a	social	work	career.	If	you	want	to	become	a	professional	social	worker,	you	need	relevant	experience.	A	beginner	international	social	worker	must	develop	all	the	professional	skills	necessary	to	further	his	career:	critical	thinking	and	active	listening.	By
familiarizing	yourself	with	the	different	types	of	relevant	social	work	experience	in	this	field,	you	can	plan	your	career	path	easily	and	become	a	qualified	social	worker.	This	material	will	look	at	a	few	significant	issues:	what	social	work	is	and	where	you	can	get	practical	skills	and	experience.		Social	work:	what	it	is,	professional	tasks	The	main	task	of
a	social	worker	is	to	help	other	people,	preventing	and	solving	their	problems	by	providing	therapy	or	counseling.	These	professionals	can	work	individually	with	individuals	or	with	entire	groups	and	families	Social	workers	are	also	able	to	refer	people	to	other	services	and	resources.	They	work	in	the	community	and	on	a	volunteer	basis.	Social
workers	also	help	resolve	conflicts.	They	often	help	and	protect	people	who	have	physical	disabilities	or	mental	illnesses.		Places	to	get	relevant	social	work	experience	Social	work	experience	may	involve	full-time	or	volunteer	work.	If	you	have	enough	experience,	you	can	feel	free	to	put	together	a	resume	and	send	it	out	to	potential	employers.
Finding	a	volunteer	or	paid	social	work	position	is	a	practical	experience	for	career	success.	Relevant	social	work	experience	can	be	found	in	health	care,	education,	and	housing	to	provide	social	housing.	Everyone	can	find	the	right	fit	for	themselves	depending	on	their	personal	abilities,	skills,	and	desires.	Top	10	examples	of	relevant	work
experience	for	a	social	worker	Professional	full-time	social	work	requires	sufficient	and	appropriate	work	experience.	Together	with	the	experts	at	job	aggregator	Jooble,	we’ve	compiled	a	list	of	10	examples	of	relevant	work	experience	that	employers	are	sure	to	appreciate.		No.	1:	Hospital	Volunteer	More	often	than	not,	volunteers	in	the	hospital	do
non-medical	tasks	under	the	supervision	of	nurses.	They	greatly	help	patients	and	nursing	staff.	A	hospital	volunteer	is	usually	a	teenager	or	young	adult	who	works	in	medical	stores	or	moves	medications,	lab	samples,	and	hospital	supplies	between	different	departments.	No.	2:	Social	Housing	Worker	Social	housing	workers	help	people	find	a	place
to	live	in	a	subsidized	program.	These	social	workers	help	many	people,	including	those	with	addictions	or	mental	illnesses.	Housing	workers	solve	clients’	problems,	provide	counseling	and	keep	in	touch	with	other	people	already	settled	in	a	new	place.	No.	3:	Volunteers	at	the	community	center	The	workers	represented	help	with	tasks	in	the
community	center	related	to	food	preparation	and	food	distribution.	These	social	workers	also	help	with	the	organization	of	community	programs.	They	participate	in	the	social	event	organization	held	at	the	volunteer	center,	enable	the	collection	of	donations,	and	assist	with	sports	competitions	and	other	events.	No.	4:	Physician	Assistant	in	the
Medical	Office.	The	professionals	represented	are	responsible	for	seeing	patients	and	preparing	them	for	further	examination	by	the	doctor.	Also,	these	social	workers	take	on	the	administrators’	tasks	in	the	clinic	and	may	be	responsible	for	registering	patients,	filling	out	a	digital	database,	and	other	duties.	In	addition,	the	assistant	can	take	calls	and
make	doctor’s	appointments.	No.	5:	Volunteers	in	the	Kitchen.	The	type	of	social	worker	represented	most	often	works	in	an	accessible	kitchen	for	the	homeless.	The	main	labor	tasks	include	preparing	food:	Cutting	vegetables	and	other	ingredients	for	meals,	following	recipes.	Washing	dishes	and	other	kitchen	utensils.	Distributing	food.	Volunteers
working	in	the	dining	hall	have	to	sacrifice	their	time	to	help	other	less	fortunate	people	stay	fed.	No.	6:	Volunteer	in	social	housing	construction.	The	professionals	represented	are	dedicated	to	helping	build	affordable	housing	for	people	in	specific	neighborhoods.	The	main	focus	of	their	work	is	to	follow	social	housing	plans	so	that	disadvantaged
people	can	find	a	home	of	their	own.	No.	7:	A	mentor	for	young	people.	These	social	workers	are	involved	in	helping	young	people,	sharing	their	own	life	experiences,	and	offering	mentorship.	Youth	mentors	help	young	people	by	sharing	their	knowledge	about	education	and	career	development,	among	other	things.	Youth	mentors	also	help	by	sharing
their	own	experiences	to	help	solve	many	problems:	family,	relationships	with	peers,	and	others.	No.	8:	Collecting	donations	for	a	homeless	shelter.	Homeless	shelters	often	collect	donations	from	various	organizations,	patrons,	and	ordinary	people.	Volunteers	can	go	door-to-door,	set	up	collections	in	high-traffic	areas,	or	use	other	methods	to	collect
money.	These	workers	also	create	virtual	content	to	collect	donations	for	the	shelter	online.		No.	9:	Nursing	Home	Worker.	Social	workers	in	nursing	homes	do	what	they	do	to	help	meet	the	needs	of	the	seniors	who	live	there.	They	prepare	meals,	serve	them,	spend	time	with	residents	and	organize	group	activities.	With	the	help	of	the	volunteers
represented,	it	is	possible	to	make	it	easier	to	be	elderly	and	help	them	cope	with	loneliness.	They	serve	their	problems	and	show	empathy.		No.	10:	Janitor	at	a	homeless	shelter.	These	professionals	help	the	homeless	shelter,	take	care	of	the	place,	and	assist	the	residents.	Their	main	tasks	include	washing	laundry,	cleaning	beds,	and	performing
other	mundane	chores	to	keep	the	homeless	center	running	smoothly.	In	addition,	cleaners	may	clean	carpets	or	floor	coverings	with	special	machines.	Depending	on	the	particular	center,	the	tasks	may	vary	slightly,	and	some	require	special	training.	Conclusion	Social	work	is	a	fairly	common	employment	niche.	To	get	a	dream	job,	you	must	have	the
right	experience.	You	can	choose	any	of	the	above	ways	to	gain	experience.	Many	of	them	involve	volunteer	work.	But	such	an	investment	of	effort	and	time	can	pay	off	in	the	form	of	a	dream	job	and	a	decent	job	with	excellent	pay	in	the	beginning.	Since	successful	experience	in	the	human	services	field	provides	a	good	test	of	commitment	and
aptitude,	we	seek	to	admit	students	who	have	begun	social	work	or	related	careers,	and	demonstrate	both	professional	promise	and	leadership	potential.	We	are	looking	for	experience	working	directly	with	and	on	behalf	of	people	and	communities	in	need,	including	those	experiencing	social	and	emotional	distress,	vulnerable	or	marginalized
populations,	and	those	who	are	historically	under-served.	For	more	information	on	the	experience	requirement	and	examples	of	relevant	experience,	please	see	Experience	and	Résumé	Guidelines	for	MSW	Applicants.	The	National	Association	of	Social	Workers	(NASW)	Code	of	Ethics	The	National	Association	of	Social	Workers	(NASW)	The	Code
offers	a	set	of	values,	principles,	and	standards	to	guide	decision	making	and	conduct	when	ethical	issues	arise.	It	does	not	provide	a	set	of	rules	Code	of	Ethics	that	prescribe	how	social	workers	should	act	in	all	situations.	Specific	applications	of	the	Code	must	take	into	account	the	context	in	which	it	is	being	considered	and	the	possibility	of	conflicts
among	the	Code’s	values,	principles,	Preamble	and	standards.	Ethical	responsibilities	flow	from	all	human	relationships,	from	the	personal	and	familial	to	the	social	and	professional.	The	primary	mission	of	the	social	work	profession	is	to	enhance	human	well-	being	and	help	meet	basic	human	needs	of	all	people,	with	particular	attention	Further,	the
NASW	Code	of	Ethics	does	not	specify	which	values,	principles,	and	to	the	needs	and	empowerment	of	people	who	are	vulnerable,	oppressed,	and	standards	are	most	important	and	ought	to	outweigh	others	in	instances	when	living	in	poverty.	A	historic	and	defining	feature	of	social	work	is	the	they	conflict.	Reasonable	differences	of	opinion	can	and
do	exist	among	social	profession’s	focus	on	individual	well-being	in	a	social	context	and	the	well-	workers	with	respect	to	the	ways	in	which	values,	ethical	principles,	and	ethical	being	of	society.	Fundamental	to	social	work	is	attention	to	the	environmental	standards	should	be	rank	ordered	when	they	conflict.	Ethical	decision	making	in	forces	that
create,	contribute	to,	and	address	problems	in	living.	a	given	situation	must	apply	the	informed	judgment	of	the	individual	social	worker	and	should	also	consider	how	the	issues	would	be	judged	in	a	peer	Social	workers	promote	social	justice	and	social	change	with	and	on	behalf	of	review	process	where	the	ethical	standards	of	the	profession	would
be	applied.	[Show	full	text]	Social	Welfare	Under	Chinese	Socialism	SOCIAL	WELFARE	UNDER	CHINESE	SOCIALISM	-	A	CASE	STUDY	OF	THE	MINISTRY	OF	CIVIL	AFFAIRS	by	LINDA	WONG	LAI	YEUK	LIN	Thesis	submitted	for	the	Degree	of	Doctor	of	Philosophy	at	the	London	School	of	Economics	and	Political	Science	University	of	London	May,
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Arbor,	Ml	48106-1346	n	+	£	s	^	s	F	l	O	U	o	ABSTRACT	All	complex	human	societies	make	social	provisions	to	ensure	the	wellbeing	and	security	of	their	citizens	and	to	facilitate	social	integration.	As	in	other	societies,	China's	formal	welfare	system	is	embedded	in	its	social	structure	and	its	informal	networks	of	self	help	and	mutual	aid.	This	thesis
explores	the	development	of	one	of	China's	major	welfare	bureaucracies	-	the	Ministry	of	Civil	Affairs	and	the	local	agencies	which	it	supervises	from	1949,	with	especial	reference	to	the	period	between	1978	to	1988.	The	study	begins	by	surveying	the	theories,	both	Western	and	socialist,	that	purport	to	explain	the	determinants	of	welfare.	[Show	full
text]	Privatization	of	Public	Social	Services	a	Background	Paper	Demetra	Smith	Nightingale,	Nancy	M	Privatization	of	Public	Social	Services	A	Background	Paper	Demetra	Smith	Nightingale,	Nancy	M.	Pindus	This	paper	was	prepared	at	the	Urban	Institute	for	U.S.	Department	of	Labor,	Office	of	the	Assistant	Secretary	for	Document	date:	October	15,
1997	Policy,	under	DOL	Contract	No.	J-9-M-5-0048,	#15.	Released	online:	October	15,	1997	Opinions	expressed	are	those	of	the	authors	and	do	not	necessarily	represent	the	positions	of	DOL,	the	Urban	Institute	or	its	sponsors.	The	views	expressed	are	those	of	the	author	and	do	not	necessarily	reflect	those	of	the	Urban	Institute,	its	board,	its
sponsors,	or	other	authors	in	the	series	1.	Introduction	The	purposes	of	the	paper	are	to	provide	a	general	overview	of	the	extent	of	privatization	of	public	services	in	the	areas	of	social	services,	welfare,	and	employment;	rationales	for	privatizing	service	delivery,	and	evidence	of	effectiveness	or	problems.	Examples	are	included	to	highlight	specific
types	of	privatization	and	actual	operational	experience.	The	paper	is	not	intended	to	be	a	comprehensive	treatment	of	the	overall	subject	of	privatization,	but	rather	a	brief	review	of	issues	and	experiences	specifically	related	to	the	delivery	of	employment	and	training,	welfare,	and	social	services.	The	key	points	that	are	drawn	from	a	review	of	the
literature	are:	There	is	no	single	definition	of	privatization.	Privatization	covers	a	broad	range	of	methods	and	models,	including	contracting	out	for	services,	voucher	programs,	and	even	the	sale	of	public	assets	to	the	private	sector.	But	for	the	purposes	of	this	paper,	privatization	refers	to	the	provision	of	publicly-funded	services	and	activities	by	non-
governmental	entities.	[Show	full	text]	Introduction:	Social	Work	and	Philosophy	The	Journal	of	Sociology	&	Social	Welfare	Volume	18	Issue	4	December	Article	2	December	1991	Introduction:	Social	Work	and	Philosophy	Roberta	Wells	Imre	Follow	this	and	additional	works	at:	Part	of	the	Philosophy	Commons,	and	the	Social	Work	Commons
Recommended	Citation	Imre,	Roberta	Wells	(1991)	"Introduction:	Social	Work	and	Philosophy,"	The	Journal	of	Sociology	&	Social	Welfare:	Vol.	18	:	Iss.	4	,	Article	2.	Available	at:	This	Article	is	brought	to	you	by	the	Western	Michigan	University	School	of	Social	Work.	For	more	information,	please	contact	[email	protected].	Introduction:	Social	Work
and	Philosophy	ROBERTA	WELLS	IMRE,	COORDINATOR	Study	Group	for	Philosophical	Issues	in	Social	Work	A	journal	issue	unequivocally	about	philosophical	concerns	in	social	work	is	evidence	of	the	recent	progress	we	have	made	in	the	profession	in	recognizing	the	importance	of	philosoph-	ical	commitments	in	social	work	activities.	Awareness	of
the	presence	of	these	commitments	and	dissatisfaction	with	conven-	tional	social	work	resources	for	addressing	them	led	to	the	or-	ganization	of	the	Study	Group	for	Philosophical	Issues	in	1985.	The	papers	presented	here	have	been	contributed	by	members	of	this	group,	which	is	open	to	anyone	interested	in	joining	the	conversation.	Social	work	has
always	been	a	complex	profession.	Through-	out	its	history	awareness	of	human	need	has	consistently	exceeded	available	resources	for	providing	help.	Modern	man-	ifestations	of	this	dilemma	can	be	seen	in	the	suffering	of	the	homeless	and	the	mentally	ill	on	our	streets	and	in	other	public	places,	in	the	pain	of	neglected	and	abused	children,	and	in
the	distress	of	so	many	other	people	in	trouble	of	one	kind	or	an-	other.	[Show	full	text]	Social	Work	Practice	and	Social	Science	History	Social	Work	&SOCIAL	Social	Sciences	WORK	Review	PRACTICE	15(1)	AND2011	pp.5-27.SOCIAL	DOI:SCIENCE	10.1921/095352211X604291	HISTORY	Social	work	practice	and	social	science	history	Edgar
Marthinsen1	Abstract:	Social	work	may	be	regarded	as	a	product	of	the	Enlightment	together	with	other	social	sciences.	The	ontological	shift	from	religious	perspectives	to	a	secularly	based	responsibility	that	opens	up	for	political	as	well	as	individual	action	is	regarded	as	a	baseline	for	modern	social	work.	Social	work	itself	has	struggled	to	develop
an	academic	identity	and	a	sustainable	social	fi	eld	within	the	social	sciences.	Social	work	has	historically	experienced	a	gap	between	research	and	practice,	relating	to	social	sciences	and	other	subjects	as	part	of	its	teaching	without	a	fi	rm	scientifi	c	foundation	for	social	works	own	practice.	If	social	work	earlier	developed	related	to	ideas	of	welfare
and	social	policy	in	practice	it	may	now	be	moving	in	a	new	direction	towards	more	than	being	based	on	scientifi	c	development	within	its	own	fi	eld.	Over	the	last	decades	the	need	for	scientifi	c	development	within	social	work	has	strengthened	its	relation	to	research	and	social	science.	There	seems	to	be	arguments	to	support	that	social	work	is
moving	with	research	in	directions	which	may	be	regarded	as	an	epistemological	turn	based	on	understanding	of	knowledge	production	as	well	as	a	linguistic	turn	where	the	construction	of	meaning	enhance	the	importance	of	regarding	different	lifeworlds	and	worldviews	as	basis	for	claiming	some	egalitarian	positions	for	different	positions	as	clients
as	well	as	researchers	and	practitioners.	[Show	full	text]	Strengths-Based	Approach	in	Social	Work:	a	Distinct	Ethical	Advantage	International	Journal	of	Innovation,	Creativity	and	Change.	www.ijicc.net	Volume	3,	Issue	2,	November,	2017	Strengths-Based	Approach	in	Social	Work:	A	distinct	ethical	advantage	Venkat	Pulla	,	Australian	Catholic
University	[email	protected]	The	author	believes	that	social	work	and	human	services	professionals	can	see	great	outcomes	when	they	work	with	the	inherent	strengths	of	individuals,	family	groups	and	organisations.	Whenever	we	assist	people	in	their	recovery	and	their	empowerment,	our	commitment	to	build	on	these	inherent	strengths	goes	a	long
way.	In	all	humility	this	is	about	a	way	of	asking	the	client	three	simple	but	pertinent	questions:	‘What	has	worked	for	you	before?	What	does	not	work	for	you?	And	what	might	work	in	the	present	situation	for	you?’	These	three	questions	will	allow	facilitators	and	clients	to	make	important	changes	in	the	processes	and	goals	of	engagement	that	will
see	through	a	variety	of	changes;	as	workers	we	are	often	wonderstruck	as,	with	every	change,	clients	seem	to	blossom.	People	pick	up	their	bits	and	pieces	and	reconstruct	hope	for	the	future.	In	this	paper	the	author	will	describe	this	approach	in	social	work	and	expand	on	its	assumptions	and	its	core	elements.	Key	words:	Resilience,	Strengths-
based	Practice,	Strengths	approach,	Social	Work,	Empowerment	97	International	Journal	of	Innovation,	Creativity	and	Change.	www.ijicc.net	Volume	3,	Issue	2,	November,	2017	Introduction	It	is	important	at	the	outset	to	discuss	the	scope	and	objectives	of	this	paper.	In	this	paper,	I	intend	focusing	on	the	inherent	strengths	of	individuals,	families
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Marxism	and	the	Solidarity	Economy:	Toward	a	New	Theory	of	Revolution	Abstract	In	the	twenty-first	century,	it	is	time	that	Marxists	updated	the	conception	of	socialist	revolution	they	have	inherited	from	Marx,	Engels,	and	Lenin.	Slogans	about	the	“dictatorship	of	the	proletariat”	“smashing	the	capitalist	state”	and	carrying	out	a	social	revolution
from	the	commanding	heights	of	a	reconstituted	state	are	completely	obsolete.	In	this	article	I	propose	a	reconceptualization	that	accomplishes	several	purposes:	first,	it	explains	the	logical	and	empirical	problems	with	Marx’s	classical	theory	of	revolution;	second,	it	revises	the	classical	theory	to	make	it,	for	the	first	time,	logically	consistent	with	the
premises	of	historical	materialism;	third,	it	provides	a	(Marxist)	theoretical	grounding	for	activism	in	the	solidarity	economy,	and	thus	partially	reconciles	Marxism	with	anarchism;	fourth,	it	accounts	for	the	long-term	failure	of	all	attempts	at	socialist	revolution	so	far.	[Show	full	text]	The	Transformation	of	Russian	Social	Policy	in	the	Transition
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Work.	For	more	information,	please	contact	[email	protected].	The	Transformation	of	Russian	Social	Policy	in	the	Transition	toward	a	Market	Economy	ISABEL	PLA	JULIAN	University	of	Valencia,	Spain	Department	of	Applied	Economics	The	last	few	years	have	witnessed	truly	extraordinaryevents	in	the	for-	merly	communist	societies.	These	countries
were	characterized	by	the	great	importance	attached	to	social	policy	as	opposed	to	market	economy	countries	with	a	similarlevel	of	economic	growth.	However,	the	transition	process	toward	a	market	economy	has	set	new	conditions	for	the	function-	ing	of	governing	levels	and	companies,	which	has	affected	social	policies	altogether.	On	the	one	hand,
economic	liberalization	has	brought	about	a	reduction	of	the	Russian	Government's	intervention	in	the	economy,	particularly	in	social	policy.	On	the	other	hand,	the	privatization	of	the	state	company	in	a	post-communist	society	would	have	implied	a	new	way	of	economic	management	based	on	the	principal	of	competition,	in	direct	opposition	to	the
nature	of	communist	companies.	[Show	full	text]	Families	Play	a	Significant	Part	in	Individuals'	Lives	and	Society.	In	Families	play	a	significant	part	in	individuals’	lives	and	society.	In	sociology,	one	approach	is	to	view	families	as	a	small	group,	focusing	on	relational	processes	like	support,	socialization,	conflict,	and	intimacy	that	constitute
interactions	among	family	members.	Another	approach	views	the	family	as	a	major	social	institution	that	interacts	closely	with	other	institutions	including	those	affecting	education,	law,	healthcare,	religion,	the	economy,	criminal	justice,	and	welfare.	The	family—in	its	varied	and	diverse	forms—is	also	key	to	understanding	how	inequality	is
experienced	and	reproduced	in	society,	as	substantial	responsibility	for	caring,	nurturing,	and	raising	others	is	delegated	to	families.	The	interplay	of	these	multiple	levels—the	micro	or	interpersonal,	the	meso	or	institutional,	and	the	macro	or	structural—also	interests	sociologists,	as	individuals	influence	social	structures	and	institutions,	and	the
latter,	in	turn,	affect	family	interactions	and	relationships.	This	certificate	provides	students	a	foundation	for	understanding	the	complex	role	of	families	and	family	members	at	multiple	levels,	as	well	as	the	social	systems	and	organizations	responsible	for	supporting	families	and	individuals.	The	content	and	methods	courses	will	prepare	students	for
direct	service	positions	working	with	individuals	and	families	(e.g.,	human	and	social	services),	or	research,	policy	or	advocacy	positions	addressing	family	issues	(e.g.,	housing,	violence	and	abuse,	parenting,	social	welfare).	Students	earning	the	certificate	also	will	[Show	full	text]	The	Political	Economy	of	Social	Welfare:	a	Perspective	The	Journal	of
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Citation	Dykema,	Christopher	Rhoades	(1977)	"The	Political	Economy	of	Social	Welfare:	A	Perspective,"	The	Journal	of	Sociology	&	Social	Welfare:	Vol.	4	:	Iss.	3	,	Article	12.	Available	at:	This	Article	is	brought	to	you	by	the	Western	Michigan	University	School	of	Social	Work.	For	more	information,	please	contact	[email	protected].	THE	POLITICAL
ECONOMY	OF	SOCIAL	WELFARE:	A	PERSPECTIVE	Christopher	Rhoades	Dykema,	Student,	Hunter	College	School	of	Social	Work	Part	I,	Introductory	The	social	services	are	in	trouble.	After	decades	of	ex-	pansion,	we	face	retrenchment,	fiscal	pressures	that	threaten	vital	services,	and	unemployment	among	social	service	workers.	The	human
services'	traditional	political	champions	offer	only	a	timid	and	unconvinced	resistance	to	the	assaults	from	reactionary	quarters.	This	threatening	environment	is	certainly	disconcerting	and	doubly	so	because	it	follows	a	period	when	the	steady	growth	which	began	with	the	progressive	movement	seemed	to	suddenly	burgeon.	Money	was	abundant,
agencies	proliferated,	and	there	seemed	to	be	a	widespread	public	recognition	of	the	need	for	an	ever-increasing	program	of	services.	But	now	the	mood	of	optimism	has	vanished.	Workers	and	con-	sumers	are	scrambling	to	save	some	services	from	the	fiscal	wreck-	age.	The	mass	media	report	a	supposed	reversal	of	public	opinion	--	a	new	feeling
that	the	social	services	have	"failed,"	that	they	are	a	senseless	drain	on	the	public	treasury.	[Show	full	text]	Income	Support	and	Social	Services	for	Low-Income	People	in	Mississippi	THE	URBAN	INSTITUTE	Income	Support	and	Social	Services	for	Low-Income	People	in	Mississippi	Gretchen	G.	Kirby,	L.	Jerome	Gallagher,	LaDonna	Pavetti,	Milda
Saunders,	and	Tennille	Smith	ississippi	has	built	the	as	a	whole	and	for	children	are	60	percent	higher	core	of	its	social	wel-	than	national	averages.	Also,	a	greater	percentage	fare	programs	for	low-	of	children	are	born	to	mothers	out	of	wedlock	and	income	families	around	live	in	one-parent	families	than	in	the	nation	as	a	federally	funded	pro-	whole.
The	rate	of	births	to	teen	mothers	is	the	grams.	It	is	not	an	highest	in	the	nation.	Although	the	childhood	activist	state	in	the	immunization	rate	is	one	of	the	highest	Marea	of	social	services,	and	the	structure	among	the	states,	in	1995	Mississippi	had	of	its	social	services	is	fragmented,	the	highest	percentage	of	low	birth-	perhaps	because	the
programs	weight	babies,	the	highest	infant	have	been	developed	to	meet	Mississippi	mortality	and	child	death	rates,	needs	of	federal	funding	is	not	an	activist	and	the	highest	rate	of	teen	requirements	rather	than	deaths	by	accident,	homi-	as	the	result	of	a	com-	state	in	the	area	of	cide,	and	suicide.	Eco-	prehensive	state	nomically,	Missis-	vision.	In
one	social	services.	Yet	the	state	sippi	is	in	a	respect	this	may	has	already	made	progress	stronger	position	limit	the	state’s	ability	than	at	the	beginning	of	to	take	on	full	responsibili-	down	the	road	of	the	1990s,	but	the	state’s	ty	for	the	design	and	imple-	welfare	reform.	fiscal	capacity	is	limited	by	a	mentation	of	social	service	pro-	resource	base	of	a
population	grams	resulting	from	block	grants.	[Show	full	text]	Progressive	Social	Work	Progressive	Social	Work	Progressive	Social	Work	Rosemary	Barbera,	Mary	Bricker-Jenkins,	and	Barbara	Hunter-Randall	Joseph	Subject:	Ethics	and	Values,	Human	Behavior,	Macro	Practice,	Policy	and	Advocacy,	Social	Jus​	tice	and	Human	Rights	Online	Publication
Date:	Jun	2013	DOI:	10.1093/acrefore/9780199975839.013.312	Article	expanded	to	reflect	recent	scholarship,	and	updated	with	new	sources	for	fur​	ther	reading.	Updated	on	23	December	2019.	The	previous	version	of	this	content	can	be	found	here.	Abstract	and	Keywords	Since	the	beginning	of	the	profession,	progressive	social	work	has	been
characterized	by	a	lived	commitment	to	practice	dedicated	to	advancing	human	rights	and	social	and	eco​	nomic	justice.	Since	the	mid-1980s,	the	rise	of	global	capitalism	has	vitiated	support	for	robust	social	welfare	programs	and	has	had	a	conservatizing	effect	on	the	profession,	rendering	the	progressive	agenda	both	more	urgent	and	more	difficult.
Since	the	econom​	ic	crisis	of	2008,	with	a	rise	in	people	suffering,	while	at	the	same	time	those	programs	that	would	help	ease	that	suffering	have	been	cut	back,	further	perpetuating	the	myth	that	austerity	is	the	cure	for	the	disease	that	it	has	caused.	Progressive	social	work	has	responded	to	both	challenges	with	innovation	and	energy,	but
theoretical	and	practical	conundrums	remain.	This	article	is	offered	as	an	effort	to	discuss	and	define	progressive	social	work	and	its	connection	to	social	work	values	with	the	hope	of	contributing	to	ad​	vancing	social	work	practice	that	addresses	social	injustices	and	human	rights	violations.	Keywords:	critical,	radical,	structural,	progressive,	welfare
state,	globalization,	postmodernism	Defining	and	Describing	Progressive	Social	Work	Progressive	social	work	has	existed	within	social	work	since	the	beginning	of	the	profes​	sion	(Fabricant	&	Fisher,	2002;	Ferguson,	Ioakimidis,	&	Lavalette,	2018;	Reisch,	2004;	Reisch	&	Andrews,	2002;	Selmi	&	Hunter,	2001).	[Show	full	text]	A	social	work	education
and	supervised	experience	are	critical	to	preparing	social	workers	for	licensed	practice.	When	combined	with	a	uniform,	validated	competence	assessment,	they	can	provide	a	fuller	picture	of	a	candidate’s	fitness	to	practice	safely	and	competently.	In	my	last	column,	I	addressed	the	nuances	of	the	entry-level	competence	examinations	that	are
developed	and	administered	by	the	Association	of	Social	Work	Boards.	These	validated	entry-level	competence	exams	are	the	only	uniform,	defensible,	objective	measures	used	in	the	licensure	process.	This	column	explores	additional	requirements	of	licensure	that	ensure	quality	and	competence	to	practice.	Entry	into	the	social	work	profession
requires	multiple	layers	of	demonstrated	knowledge:	education,	a	licensure	examination,	supervised	experience	where	required,	and	good	moral	character.	While	education	and	supervised	experience	are	crucial	to	the	professional	development	of	social	workers,	they	can	vary	a	great	deal.	Education	Education	prepares	one	for	a	lifelong	career
through	the	allowance	of	academic	freedom	to	explore	all	avenues	of	a	profession.	Curriculum,	coursework,	and	tests	are	not	subject	to	validation	and	statistical	analysis.	Educational	program	accreditation	is	a	private	sector	process	that	does	not	involve	government	participation.	It	is	confidential	and	not	subject	to	public	scrutiny.	This	protects
academic	freedom	in	both	curriculum	and	research,	but	it	also	means	that	degree	programs	can	vary	widely,	from	their	admission	standards	to	their	graduation	requirements.	Supervision	Similarly,	supervised	experience	required	for	licensure	is	subject	to	the	decisions	and	recommendation	of	the	candidate’s	supervisor(s).	There	are	no	uniform,
national	standards	addressing	who	qualifies	as	a	supervisor	or	consistent	expectations	for	supervision	content.	A	comprehensive	review	of	state,	territory,	and	provincial	regulatory	boards	has	revealed	significant	criteria	disparities	in	supervising	licensure	candidates	including:	Length	of	supervisor’s	supervision	experience:	Ranges	from	18	months	to
5	years.	Contact	hours:	Total	time	the	licensure	candidate	must	spend	with	the	supervisor:	75-200	hours.	Frequency	of	supervision:	Not	specified	in	all	jurisdictions,	approximately	1	hour	per	week	for	most.	Use	of	teleconference	or	other	electronic	means:	Varies	from	zero	hours	(not	allowed)	to	using	this	mode	of	communication	for	a	percentage	of
total	supervised	hours.	This	requirement	varies	greatly	among	jurisdictions.	While	this	list	is	not	comprehensive,	it	illustrates	that	supervision	requirements	are	so	diverse	in	length,	frequency,	and	mode	of	delivery	that	supervised	experience	isn’t	objectively	uniform	across	the	United	States	and	Canada.	Individual	supervisors	have	the	authority	to
sign	off	on	a	candidate’s	experience	and	ultimately	that	candidate’s	eligibility	for	licensure,	but	there	is	often	little	oversight	of	the	supervisor’s	work.	Necessary,	but	not	sufficient	A	social	work	education	and	supervised	experience	are	critical	to	preparing	social	workers	for	licensed	practice.	When	combined	with	uniform,	validated	competence
assessments,	they	can	provide	a	fuller	picture	of	a	candidate’s	fitness	to	practice	safely	and	competently.	Dale	J.	Atkinson,	Esq.,	is	an	attorney	licensed	in	Illinois	and	Utah	who	received	his	law	degree	from	Northwestern	School	of	Law	in	Portland,	Oregon,	and	is	now	the	sole	managing	member	of	The	Atkinson	Firm	in	Northbrook,	Illinois.	Atkinson
represents	associations	in	all	matters	relating	to	their	operations	as	not-for-profit	corporations,	including	regulatory	activities,	education	and	accreditation,	and	disciplinary	actions.	He	is	a	frequent	speaker	before	these	association	clients	as	well	as	other	regulatory	groups,	agencies,	and	stakeholders,	and	produces	numerous	writings	on	these	topics
for	publication.	Atkinson	has	been	involved	with	the	Federation	of	Associations	of	Regulatory	Boards	(FARB)	for	more	than	30	years.	Fieldwork	is	an	important	component	of	the	social	work	degree.	While	traditional	coursework	gives	you	an	idea	of	the	types	of	situations	you	may	encounter	in	your	work,	there	is	no	substitute	for	practical	real	world
experience.	In	your	field	placement,	you	will	have	the	opportunity	to	put	the	skills	you	are	learning	into	practice	while	receiving	guidance	from	an	experienced	supervisor.		IN	THIS	GUIDE	In	most	states,	to	become	a	licensed	social	worker	you	must	graduate	from	a	social	work	program	that	has	been	accredited	by	the	Council	on	Social	Work
Education	(CSWE).	The	CSWE	has	set	a	minimum	number	of	field	education	hours	that	a	student	must	complete	in	order	to	receive	their	social	work	degree	from	an	accredited	institution.	In	March	of	2020,	the	Council	on	Social	Work	Education	(CSWE)	modified	their	field	placement	requirements	to	allow	for	increased	safety	protocols	for	faculty,
students,	clients,	and	staff	in	light	of	the	pandemic.	In	October	of	2020,	the	CSWE	extended	these	modifications	through	2022.		Pre-pandemic,	CSWE-approved	bachelor	of	social	work	field	placements	required	a	minimum	of	400	hours	to	be	completed	on-site.	Current	protocol	allows	for	students	to	reduce	this	by	up	to	15	percent,	to	340	hours.	The
new	protocol	also	allows	for	a	possibility	of	remote	work.	Be	sure	to	carefully	investigate	how	the	programs	you	are	applying	to	are	handling	the	situation,	as	each	program	will	have	their	own	way	of	adapting	to	these	guidelines.	The	BSW	placement	is	considered	a	foundation	placement.	This	means	that	rather	than	focusing	on	targeting	skills	that
can	be	used	with	a	specific	population,	your	placement	will	focus	on	building	a	general	foundation	of	skills	that	can	be	used	with	a	broad	range	of	clients	and	across	multiple	settings.		Pre-pandemic,	CSWE	approved	master	of	social	work	field	placements	required	a	minimum	of	900	hours	to	be	completed	on-site.	Current	protocol	allows	for	students	to
reduce	this	by	up	to	15	percent,	to	765	hours.	The	new	protocol	also	allows	for	a	possibility	of	remote	work.	Again,	be	sure	to	carefully	investigate	how	the	programs	you	are	applying	to	are	handling	the	situation,	as	each	program	will	have	their	own	way	of	adapting	to	these	guidelines.	The	MSW	program	consists	of	2	field	placements.	The	first
placement	is	typically	shorter.	It	is	the	equivalent	of	the	400	hour	BSW	foundation	placement	described	above.		The	second	placement	is	typically	longer,	and	specialized	towards	your	professional	interests.	It	is	here	you	will	build	on	the	foundational	skills	from	your	first	placement	and	hone	the	skills	you	will	need	in	your	chosen	field.	If	you	have	your
bachelors	degree	in	social	work	and	are	pursuing	your	masters	degree,	you	might	choose	an	advanced	standing	social	work	program.	The	advanced	standing	degree	gives	you	credit	for	your	BSW	and	waives	a	significant	portion	of	the	masters	program,	up	to	an	entire	year.	Most	advanced	standing	programs	give	you	full	credit	for	your	undergraduate
field	placement	if	you	are	coming	from	a	CSWE	accredited	school.	In	this	case,	you	will	only	have	to	complete	the	specialized	field	placement	defined	above.	Students	pursuing	an	accelerated	MSW	program	are	committing	to	complete	the	same	amount	of	work	as	a	student	in	a	traditional	MSW	program	in	a	shorter	amount	of	time.	This	includes
fieldwork.	Accelerated	MSW	students	will	have	to	complete	both	a	foundation	field	placement	and	a	specialized	field	placement	with	the	same	number	of	hours	as	their	traditional	counterparts.	If	you	are	planning	to	pursue	clinical	licensure	after	graduation,	your	requirements	for	post	graduate	supervised	clinical	experience	will	vary	by	state.	Some
states	will	closely	examine	your	graduate	field	placement	work	as	well.	If	your	field	placement	hours	do	not	include	enough	clinical	contact,	some	states	will	increase	the	number	of	post-graduate	clinical	contact	hours	needed	to	apply	for	licensure.		For	example,	Maine	doubles	its	requirements	for	clinical	experience	for	applicants	who	do	not	have	a
clinical	field	placement	in	their	masters	program.	Wisconsin	adds	an	additional	1,500	hours	of	clinical	experience	requirements	for	applicants	without	a	clinical	field	placement.		To	ensure	you	will	get	the	most	out	of	your	field	experience,	you	should	get	a	detailed	picture	of	how	the	process	works	at	each	of	the	schools	you	are	considering.		Some
questions	to	consider:	How	large	is	the	fieldwork	department?		Are	students	assigned	to	individual	field	advisors?	How	many	credits	of	field	education	are	required?	What	are	the	academic	requirements	for	field	education?		How	are	field	placements	obtained?	Are	there	placements	available	with	your	area	of	interest?	What	protections	are	in	place	for
the	student?	What	recourse	do	students	have	if	there	is	a	problem	with	the	field	placement?	Are	there	any	paid	opportunities?	How	often	do	students	meet	with	their	academic	field	advisors?	Do	the	academic	field	advisors	meet	with	the	placement	site	supervisors?	Does	the	field	education	office	do	site	visits?	Are	virtual	field	placements	available?	If
your	program	matches	you	to	your	field	placement,	your	journey	will	begin	with	the	fieldwork	office	at	your	school.	You	will	be	asked	to	identify	your	career	interests	and	field	education	goals	through	questionnaires	and	interviews.		An	honest	assessment	of	your	skills	will	be	important	here.	You	want	to	be	open	about	what	you	bring	to	the	position	as
well	as	what	you	need	to	learn.	You	are	not	expected	to	be	an	expert	when	you	enter	the	placement.	Some	schools	will	require	you	to	find	your	own	fieldwork	sites.	Once	you	have	found	a	match,	you	must	then	submit	the	proposal	to	your	academic	field	placement	office	for	approval.	This	can	be	a	long	process,	so	if	the	program	you	choose	falls	into
this	category,	you	will	want	to	identify	potential	fieldwork	sites	as	early	as	possible.		If	your	school	falls	into	this	category,	ask	if	they	have	a	list	of	placement	sites	and	supervisors	that	they	have	worked	with	in	the	past,	have	access	to	databases	of	potential	placement	sites,	or	have	a	network	of	alumni	who	can	help	new	students	find	appropriate
placements.	Once	your	placement	options	have	been	identified,	you	will	have	an	interview.	Fieldwork	is	often	considered	to	be	the	keystone	of	social	work	education,	encompassing	roughly	one	third	of	your	entire	educational	program.	You	will	be	spending	the	equivalent	of	a	part-time	job	there,	learning	your	craft.	So	ask	questions	that	will	help	you
determine	if	the	placement	will	provide	you	with	everything	you	need.	Some	examples:	What	does	orientation	look	like?	Will	you	have	the	opportunity	to	shadow	staff?	What	specific	tasks	will	you	be	expected	to/allowed	to	complete?	How	are	those	tasks	assigned?	What	resources	are	available	to	students?	What	can	you	expect	the	workload	to	look
like?	How	often	will	you	meet	with	the	supervisor?	Will	your	placement	include	virtual	services?	i.e.	telehealth	Will	your	immediate	supervisor	be	a	social	worker?	Will	you	have	enough	hours	of	MSW	supervision	to	meet	your	requirements	for	your	program?		What	type	of	documentation	will	be	provided	to	your	school?	How	do	they	monitor	and
evaluate	students?	What	do	they	expect	from	students?	Will	you	have	the	opportunity	to	complete	all	of	the	tasks	required	for	your	field	placement?	Your	first	placement	will	be	a	foundation	or	generalist	placement.	This	placement	provides	students	with	a	strong	grounding	in	basic	social	work	skills,	practices,	and	philosophical	approach	that	will
apply	in	any	future	placement	and	work	setting.	Students	are	exposed	to	multiple	social	work	roles,	including	case	management,	advocacy,	resource	management,	assessment	and	discharge	planning,	etc.		Ideally,	the	foundation	year	field	placement	will	provide	students	with	opportunities	to	develop	what	the	Council	on	Social	Work	Education	calls
the	nine	social	work	competencies:	ethics,	diversity,	research,	policy,	human	rights	and	social,	economic,	and	environmental	justice,	and	direct	practice	skills	including	assessment,	engagement,	intervention,	and	evaluation.	This	placement	may	not	be	in	the	student’s	preferred	area	of	practice,	but	instead	will	offer	a	wider	array	of	experiences.	An
example	of	a	foundational	fieldwork	placement	in	a	hospital	might	include	the	following:	Assessment	and	discharge	planning	Case	management	Counseling	Advocacy	Research	Interdisciplinary	teamwork	Community	resource	management	Outreach	After	completing	the	foundational	field	placement	you	should	feel	more	confident	in	your	abilities,	and
have	a	level	of	comfort	and	confidence	with	the	core	competencies.	You	will	then	be	ready	to	pursue	your	second	year,	specialized	field	placement.	Here	you	will	build	on	these	foundational	skills	and	add	training	in	the	skills	targeted	to	your	specific	career	interests.	An	example	of	a	specialized	macro	field	placement	with	a	NGO	might	include	the
following:	Public	health	Social	justice		Advocacy	Research	Campaign	design	Program	development	Community	outreach,	assessment	and	engagement	Liaison	i.e.	between	communities,	organizations,	and	government		For	a	deep	dive	on	the	distinctions	below,	check	out	our	complete	guide	to	the	different	levels	of	social	work.	School	Hospital	Prison
Rehabilitation	Center	Community	Mental	Health	Center	Library	Medical	Practice	Legal	Aid	Probation/Parole	Office	Hospice	Foster	Care	Senior	Living	Facility	Childcare	Center	Homeless	Shelter	Community	Based	Organizations	Advocacy	Groups	Immigration	Services	Refugee	Services	Outreach	Advocacy	Groups	Government	Agencies	–	all	levels
NGOs	Human	Rights	Agencies	Professional	social	workers	have	incorporated	virtual	technologies	into	their	practice	for	many	years.	The	National	Association	of	Social	Workers	(NASW)	has	devoted	a	section	of	their	code	of	ethics	to	the	use	of	technology	in	social	work	practice.		With	the	advent	of	the	pandemic	in	2020,	fully	virtual	placements
became	more	common.	These	days	it	is	likely	that	a	field	placement	will	include	at	least	some	virtual	elements.	Be	sure	to	inquire	about	this	in	both	your	interview	with	the	school	prior	to	admission	and	with	your	field	supervisor	during	the	interview	process.	Some	schools	offer	a	fully	virtual	field	practicum	for	their	first	year	placement.	This	format
uses	technology	to	place	students	in	simulations	of	the	situations	they	would	encounter	at	a	traditional	foundation	field	placement	site.	Faculty,	other	students,	and	sometimes	actors	take	on	the	roles	of	clients	and	staff,	while	faculty	observe	and	instruct	the	students	in	real	time.		Field	placements	are	a	part	of	the	social	work	curriculum.	On	average,
field	education	credits	make	up	about	a	third	of	the	total	course	work	in	a	social	work	program.		At	first	glance,	this	can	seem	exploitative,	using	the	student	not	only	as	free	labor,	but	going	even	further	and	making	them	pay	to	work.	However,	this	should	not	be	the	case.	A	good	field	placement	will	offer	hands-on	education.	It	provides	an	opportunity
for	students	to	observe	and	engage	in	practical	situations	that	will	prepare	them	to	work	independently	as	a	social	worker.		The	tuition	for	field	education	covers	much	more	than	work	experience.	Ideally,	along	with	the	time	you	are	putting	in	at	your	placement	agency,	your	tuition	will	cover	access	to	field	placement	staff	support.	The	field	education
office	should	be	assisting	you	with	finding	a	placement	that	is	a	good	fit.	They	should	be	checking	in	with	you	and	your	supervisor	on	a	regular	basis.	And	there	should	be	at	least	one	site	visit	per	semester.		Your	field	education	coursework	will	also	include	seminars	where	you	will	be	discussing	your	placement	with	an	instructor	and	other	students.
Your	professor	will	be	providing	guidance	as	well	as	reviewing	the	papers	and	projects	needed	for	successful	completion	of	your	placement.		In	other	words,	your	tuition	should	be	paying	for	more	than	just	the	hours	you	are	putting	in	at	your	placement	site.	However,	if	you	want	to	be	compensated	for	your	time,	there	may	be	some	opportunities
available	to	you.	Some	schools	provide	stipends,	and	some	agencies	do	offer	paid	placements.	It	will	be	up	to	you	to	seek	out	these	opportunities,	so	be	sure	to	ask	about	this	during	your	application	process	and	during	the	field	placement	selection	process.	While	you	may	not	find	a	placement	that	is	an	exact	match	for	your	interests,	a	good	supervisor
will	ensure	that	you	get	the	most	out	of	the	experience.	Your	supervisor’s	job	is	to	train	you	so	that	you	can	gain	the	skills	and	confidence	to	be	a	professional	social	worker.	You	are	not	expected	to	know	everything	when	you	get	there.	Your	field	supervisor	will	do	more	than	help	you	hone	your	skills.	A	good	supervisor	will	educate	you	on	how	to
incorporate	your	social	work	competencies	and	subjects	from	your	classroom	learning	into	your	work.	They	will	provide	opportunities	for	observation	and	education.	Your	supervisor	should	also	work	with	you	to	process	your	experience.	Social	work	can	be	an	emotionally	demanding	profession,	and	this	can	be	difficult	to	navigate.	Your	supervisor
should	provide	you	with	opportunities	for	self-reflection	and	self-care.		If	your	field	supervisor	does	expect	you	to	be	an	expert,	or	expects	you	to	jump	in	and	act	as	staff	from	the	start,	don’t	take	this	as	a	compliment.	You	are	not	unpaid	labor.	You	are	there	to	learn.	You	should	never	be	made	to	feel	like	a	burden.	As	time	goes	on	you	can	and	should
be	able	to	take	on	more	responsibility,	but	you	should	also	be	supervised	and	should	always	feel	comfortable	seeking	supervision.	If	you	are	having	trouble	with	your	supervisor,	address	it	with	your	academic	field	office	ASAP.	If	you	are	worried	that	you	will	not	be	able	to	complete	your	course	objectives,	if	you	feel	exploited	or	ignored	or	harassed	or
abused,	your	field	education	office	should	be	able	to	help	you	resolve	the	situation,	or	find	a	new	placement	if	necessary.	As	you	have	seen,	there	are	many	field	education	requirements	to	be	met.	The	Council	of	Social	Work	Education	has	requirements.	The	school	has	requirements.	The	placement	site	will	have	requirements.	Good	documentation	will
be	key	to	ensuring	that	you	are	on	track	to	meet	all	of	your	obligations.		Each	program	will	have	its	own	contract	or	agreement	that	the	student	and	placement	supervisor	must	review	and	sign	prior	to	beginning	the	practicum.	Be	sure	to	fulfill	your	part	of	the	contract,	and	hold	your	supervisor	to	their	part.	The	contract	should	set	out	a	detailed
outline	of	the	responsibilities,	rights,	and	risks	for	both	the	student	and	the	field	supervisor.	It	should	include	specific	tasks,	knowledge,	skills	and	abilities.	Most	importantly,	the	contract	should	provide	accountability	for	both	the	student	and	the	supervisor.		Fieldwork	is	considered	to	be	the	cornerstone	of	social	work	education.	More	than	anything
else,	it	is	your	field	experience	that	prepares	you	for	a	successful	social	work	career.	Ask	questions	and	advocate	for	yourself	throughout	the	process.	From	the	moment	you	begin	to	consider	educational	programs	through	the	process	of	finding	a	placement	site	and	interviewing	with	your	potential	supervisor,	you	have	the	opportunity	to	find	a
placement	site	that	meets	your	needs.		When	you	get	there,	take	advantage	of	every	opportunity	that	comes	your	way.	Make	the	most	of	your	supervision	sessions	by	asking	questions.	Accept	the	feedback	you	receive.	Learn	how	to	apply	the	knowledge	you	have	learned	in	class	to	a	real	world	setting.	At	the	end,	you	will	have	the	skills	and	the
confidence	to	pursue	your	social	work	career.


