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Yep	sometimes	they	are	out	to	collect	revenue.	A	few	years	ago	I	was	texting,	speeding,	wearing	no	seat	belt,	got	a	"tax	bill"	for	changing	lanes	without	using	a	signal	on	a	6	lane	highway.	Obstructing	traffic	would've	been	a	prize	deal	at	that	point	but	they	wouldn't	switch	it	to	that.	Page	2	Update,	On	obstruction	of	highway	charge.	I	received	a	fine	of
$133	fine	.	This	was	a	mandatory	court	appearance	in	the	city	of	Camden.	It	was	a	huge	waste	of	time	and	I	should've	just	been	allowed	to	pay	this	ticket.	So	for	those	of	you	that	get	this	charge	and	have	a	mandatory	court	appearance	,	worry	not,	just	go	to	court,	and	all	will	be	well.	Thank	you	to	all	of	the	people	on	this	forum	that	helped	me.	Special
thanks	to	captne76.	Page	3	Piscataway	is	a	rather	large	town,	so	you	may	want	to	specify	a	little	more	closely	what	part	you're	trying	to	get	to.	Generally	speaking,	18	is	slow,	Centennial	is	slow	past	all	the	strip	malls,	the	287	interchange	on	Stelton	over	by	Hadley	is	a	real	mess,	and	Washington	can	be	a	bit	slow	getting	to	town.	That	said,	relative	to
the	sorts	of	traffic	seen	in	most	other	parts	of	NNJ,	it's	not	bad	at	all.I'd	agree	with	the	I-78/US-22	recommendation	over	the	GSP	->	287	route	for	sure.	I'd	anticipate	your	biggest	traffic	issues	will	be	that	24	is	a	mess	and	you'll	lose	a	couple	minutes	coming	down	into	the	Watchung	Circle	from	Exit	40	in	the	mornings.	For	22,	it'll	be	just	the	general
variability	of	that	road	with	the	lights,	shopping,	etc.	Page	4	Lol,	yes,	I	gave	you	Garfield,	but	the	schools	are	a	4	out	of	10.	I	didn't	realize	they	were	so	low.	I	was	thinking	of	space	and	your	budget,	and	the	most	difficult	part	of	your	requirements,	which	is	the	30-minutes-from-NYC	thing.	Page	5	Any	advice	from	ESL	professionals	in	NJ	on	how	to	teach
in	the	field?	I	am	adult	ESL	experience	and	a	MA	in	Applied	Linguistics/TESOL	Certified	from	BU.	Thanks!	Page	6	04-14-2016,	11:01	AM	28	posts,	read	50,243	times	Reputation:	21	I	am	moving	from	my	current	apartment	and	I	am	on	the	decision	of	Astoria	or	JC.	Now,	typically,	Astoria	would	be	the	better	choice	BUT,	the	only	thing	i	can	afford	in
Astoria	is	a	very	small	room	with	no	windows,	and	it's	a	bit	higher	than	what	i	pay	currently	for	my	current	room	in	Flushing.	I	saw	a	room	in	JC	that	is	a	lot	cheaper,	probably	50	cheaper	than	what	i	pay	now.	The	room	is	bigger,	the	place	has	access	to	the	rooftop,	and	also	has	cable	tv.	Over	all,	this	seems	to	be	the	most	practical	deal	here.	However,
here	is	the	problem.	I	normally	get	home	around	10	or	11pm	due	to	work,	school,	social	life	and	I	just	walked	around	a	bit	in	JC	from	Journal	Square	just	to	get	a	feel.	The	area	seems	nice	but	JSQ	feels	very	shady.	I	saw	a	bunch	of	black	people	fighting,	and	some	scary	looking	people	as	well.	I	also	heard	that	there	are	muggings	and	stuff	that
happened	to	people	during	broad	day	light,	however	the	area	looked	pretty	safe	and	clean	(cleaner	than	flushing)	none	the	less.	I	know	it	depends	on	JC,	so	i	will	be	located	around	the	JFK	blvd	that	is	a	bit	southwest	to	New	Port,	and	leading	into	Greenville...	is	this	a	good	area?	04-14-2016,	12:30	PM	1,385	posts,	read	1,875,012	times	Reputation:
1863	As	you	stated,	it	depends	where	in	JC.	Just	like	in	Queens	where	you	are	coming	from,	just	like	in	Brooklyn,	some	parts	are	good,	others	not	so	much.	For	JC,	I	would	say	pretty	much	anything	east	of	where	I-78	runs,	starting	from	Liberty	State	Park	in	the	south	and	running	north	up	to	the	Hoboken	border,	is	good.	West	of	that,	which	includes
Journal	Square	and	Greenville,	is	dumpy	for	the	most	part.	Greenville	in	particular	is	quite	dangerous.	Journal	Square	has	some	nice	parts	in	the	daytime,	like	India	Square,	but	I	totally	get	how	one	would	not	feel	comfortable	at	nighttime	there.	They	are	trying	very	hard	to	build	it	back	up	and	make	it	something	with	tons	of	high	rises,	but	it	remains
to	be	seen	if	the	area	as	a	whole	will	actually	change	for	the	better.Kind	of	separated	from	the	rest	of	the	city	is	The	Heights,	north	of	where	NJ-139	runs	and	directly	west	of	Hoboken.	This	is	a	mixed	bag.	Some	good,	some	gentrifying,	some	still	run	down.	But	generally	speaking	for	the	most	part,	if	you	are	west	of	I-78,	it's	probably	dicey	or	at	least
run	down	and	not	having	much	going	on.	I	would	plug	the	address	for	this	apartment	you	are	looking	at	into	Google	Maps	to	see	where	it	falls.	When	you	say	southwest	of	Newport	and	leading	into	Greenville,	it	makes	me	think	you're	looking	in	Bergen-Lafayette,	which	isn't	a	good	area.	04-14-2016,	01:15	PM	Location:	NJ	4,940	posts,	read	12,463,869
times	Reputation:	4569	Jersey	City	is	a	big	city	and	there	are	some	problems	no	matter	where	you	are.	I	lived	downtown	in	the	Hamilton	Park	area	for	many	years.	This	is	considered	to	be	one	of	the	safest	neighborhoods	in	the	city,	but	I	still	saw	someone	try	to	steal	a	car	in	front	of	my	apartment,	as	well	as	occasional	fights	out	in	the	street.I	think
the	Journal	Square	area	will	get	better	over	time,	but	it	could	take	another	10	years	(there	is	no	way	to	know	for	sure).	There	is	only	so	much	room	to	build	up	the	waterfront	area	and	people	who	are	being	priced	out	will	start	moving	further	from	the	water.	With	the	Path	station	right	there	in	Journal	Square	you	have	a	major	transportation	hub,
which	always	attracts	development.	Last	edited	by	ansky;	04-14-2016	at	01:35	PM..	04-14-2016,	01:27	PM	Location:	Bergen	County,	NJ	4,104	posts,	read	4,041,787	times	Reputation:	6101	Sounds	like	you've	already	talked	yourself	out	of	it.	Greenville	is	probably	one	of	the	worst	neighborhoods	in	Jersey	City	so	definitely	avoid	that.	I'm	not	a	fan	of
journal	square	either	but	not	really	for	safety	reasons.	If	you	can't	afford	Astoria,	why	not	some	other	area	in	Queens	like	Woodside	or	Sunnyside?	04-14-2016,	01:37	PM	Location:	NJ	4,940	posts,	read	12,463,869	times	Reputation:	4569	OP,	do	you	work	in	NYC?	One	advantage	of	living	in	NJ	is	that	you	won't	have	to	pay	NYC	income	tax.	So	that	alone
could	save	you	3-5%	per	year.	Something	to	consider...	04-14-2016,	02:08	PM	28	posts,	read	50,243	times	Reputation:	21	Quote:	Originally	Posted	by	HudsonCoNJ	Sounds	like	you've	already	talked	yourself	out	of	it.	Greenville	is	probably	one	of	the	worst	neighborhoods	in	Jersey	City	so	definitely	avoid	that.	I'm	not	a	fan	of	journal	square	either	but
not	really	for	safety	reasons.	If	you	can't	afford	Astoria,	why	not	some	other	area	in	Queens	like	Woodside	or	Sunnyside?	I	would	love	to	find	something	in	Woodside	or	Sunnyside,	but	i	am	having	no	luck.	If	you	know	anything	that	isn't	above	600	then	please	let	me	know.	Last	edited	by	KurtRussellCrowe;	04-14-2016	at	02:20	PM..	04-14-2016,	02:20
PM	28	posts,	read	50,243	times	Reputation:	21	The	place	is	at	JSQ	Lincoln	Park..	around	JFK	&fairmount,	btw	04-14-2016,	02:49	PM	Location:	JC	1,837	posts,	read	1,700,217	times	Reputation:	1671	I	don't	mean	this	to	sound	rude	but	the	fact	you	mentioned	race	when	talking	about	fights	at	JSQ	suggests	you	don't	feel	comfortable	in	a	lower	income
neighborhood	with	racial	diversity.	Jersey	City	might	not	be	for	you.	04-14-2016,	03:04	PM	2,160	posts,	read	5,099,258	times	Reputation:	5529	Quote:	Originally	Posted	by	KurtRussellCrowe	The	place	is	at	JSQ	Lincoln	Park..	around	JFK	&fairmount,	btw	In	the	daytime,	that	location	is	safe	as	a	baby	carriage.	Plus	you	have	easy	access	to	Lincoln	Park
which	is	a	great	park.	My	issue	would	be	walking	home	from	the	PATH	at	10	or	11	pm.	It's	a	3/4	mile	walk,	and	a	lot	can	happen	in	3/4	of	a	mile.	I'm	female,	though,	and	am	speaking	from	my	own	personal	experiences	of	having	been	harassed	at	the	JSQ	PATH	at	non	rush	hour/off	peak	times,	as	well	as	on	that	stretch	of	Kennedy	Blvd	at	random	times.
Very,	very	minor	incidents,	mind	you...random	hood	looking	guys	getting	in	my	personal	space	and	making	kissy	noises;	one	time	a	man	who	I'm	pretty	sure	had	mental	issues	stepped	on	the	back	of	my	heel	and	started	screaming	at	me,	trying	to	instigate	something	(I	just	walked	away	and	nothing	happened);	and	lastly,	a	group	of	middle	school	kids
on	the	PATH	punched	me	in	the	side	of	the	head	as	they	were	exiting	the	train	at	JSQ	(the	punch	was	pretty	half-assed,	and	I'm	pretty	sure	it	was	on	a	dare	and	they	were	just	being	typical	middle	school	a-holes...also,	I	was	totally	zoned	out	that	day	so	I	know	I	must	have	looked	like	an	easy	mark...but	I	wasn't	hurt	or	anything	like	that).	There	was	a
stretch	where	I	had	to	ride	the	PATH	at	1	AM	every	night	for	a	couple	of	years	into	Harrison	or	Newark.	Interestingly	enough,	never	had	any	issues	at	either	of	those	stations...even	at	1	AM.	My	incidents	were	all	at	or	around	JSQ,	which	is	unfortunate,	because	I	love	Jersey	City	(and	not	just	downtown,	either).	I	like	JSQ	and	McGinley	Square.	Also
FYI,	these	are	2	recent	JSQ	incidents:	3	homeless	men,	Union	man	charged	with	Journal	Square	PATH	station	robbery:	cops	|	NJ.com	Police	nab	robber	at	Journal	Square	bus	station,	cops	say	|	NJ.com	Now,	having	said	all	that...I	have	family	in	that	area	of	Jersey	City	who	have	lived	there	since	the	80s...they've	never	had	any	incidents.	04-14-2016,
07:01	PM	3,022	posts,	read	6,023,574	times	Reputation:	3162	Quote:	Originally	Posted	by	KurtRussellCrowe	I	am	moving	from	my	current	apartment	and	I	am	on	the	decision	of	Astoria	or	JC.Now,	typically,	Astoria	would	be	the	better	choice	BUT,	the	only	thing	i	can	afford	in	Astoria	is	a	very	small	room	with	no	windows,	and	it's	a	bit	higher	than
what	i	pay	currently	for	my	current	room	in	Flushing.	I	saw	a	room	in	JC	that	is	a	lot	cheaper,	probably	50	cheaper	than	what	i	pay	now.	The	room	is	bigger,	the	place	has	access	to	the	rooftop,	and	also	has	cable	tv.	Over	all,	this	seems	to	be	the	most	practical	deal	here.	However,	here	is	the	problem.	I	normally	get	home	around	10	or	11pm	due	to
work,	school,	social	life	and	I	just	walked	around	a	bit	in	JC	from	Journal	Square	just	to	get	a	feel.	The	area	seems	nice	but	JSQ	feels	very	shady.	I	saw	a	bunch	of	black	people	fighting,	and	some	scary	looking	people	as	well.	I	also	heard	that	there	are	muggings	and	stuff	that	happened	to	people	during	broad	day	light,	however	the	area	looked	pretty
safe	and	clean	(cleaner	than	flushing)	none	the	less.	I	know	it	depends	on	JC,	so	i	will	be	located	around	the	JFK	blvd	that	is	a	bit	southwest	to	New	Port,	and	leading	into	Greenville...	is	this	a	good	area?	A	bedroom	with	no	windows?	I	don't	think	that's	legal.	Just	sayin'.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free
and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous	Thread	|	Next	Thread	Page	7	04-14-2016,	07:08	PM	28	posts,	read	50,262	times	Reputation:	21	Quote:	Originally	Posted
by	GoHuskies	I	don't	mean	this	to	sound	rude	but	the	fact	you	mentioned	race	when	talking	about	fights	at	JSQ	suggests	you	don't	feel	comfortable	in	a	lower	income	neighborhood	with	racial	diversity.	Jersey	City	might	not	be	for	you.	Well.	I'm	sorry	to	be	blunt,	but	the	sad	thing	is	that	one	thing	most	people	take	a	look	at	when	judging	the	safety	of
their	new	area	they're	moving	into	is:	"how	many	black	people	there	are	and	what	are	they	doing".	04-15-2016,	07:31	AM	351	posts,	read	503,069	times	Reputation:	322	You	might	be	better	off	trying	to	do	an	apartment	share	downtown.	04-15-2016,	09:28	AM	Location:	Bergen	County,	NJ	4,104	posts,	read	4,044,282	times	Reputation:	6101	Quote:
Originally	Posted	by	kurtrussellcrowe	i	would	love	to	find	something	in	woodside	or	sunnyside,	but	i	am	having	no	luck.	If	you	know	anything	that	isn't	above	600	then	please	let	me	know.	$600?	04-15-2016,	12:24	PM	Location:	NJ	4,940	posts,	read	12,466,062	times	Reputation:	4569	Quote:	Originally	Posted	by	HudsonCoNJ	$600?	For	$600	you	will
need	about	5	roomates.	04-15-2016,	12:41	PM	1,173	posts,	read	1,800,821	times	Reputation:	507	Quote:	Originally	Posted	by	KurtRussellCrowe	Well.	I'm	sorry	to	be	blunt,	but	the	sad	thing	is	that	one	thing	most	people	take	a	look	at	when	judging	the	safety	of	their	new	area	they're	moving	into	is:	"how	many	black	people	there	are	and	what	are	they
doing".	at	$600	a	month	i	would	start	by	getting	over	your	stigma	around	black	people.	Your	not	going	to	be	in	a	lily	white	neighborhood	on	that	income.	04-15-2016,	02:04	PM	Location:	JC	1,837	posts,	read	1,700,780	times	Reputation:	1671	Quote:	Originally	Posted	by	daliowa	A	bedroom	with	no	windows?	I	don't	think	that's	legal.	Just	sayin'.	I'm
pretty	sure	this	is	not	legal	in	New	York	but	I've	seen	it	done.	No	written	agreements	and	cash	paid	from	a	craigslist	ad.	04-15-2016,	02:26	PM	2,160	posts,	read	5,100,238	times	Reputation:	5529	Quote:	Originally	Posted	by	KurtRussellCrowe	Well.	I'm	sorry	to	be	blunt,	but	the	sad	thing	is	that	one	thing	most	people	take	a	look	at	when	judging	the
safety	of	their	new	area	they're	moving	into	is:	"how	many	black	people	there	are	and	what	are	they	doing".	I	was	willing	to	give	you	the	benefit	of	the	doubt	regarding	the	bit	about	black	people	in	your	first	post,	but	this	one	makes	me	change	my	mind.	That's	just	pure	ignorance.	And,	no,	"most	people"	don't	think	like	you,	sorry.	If	one	of	your	criteria
for	judging	the	desirability	of	town	is	"how	many	black	people	there	are",	Jersey	City	is	not	the	town	for	you.	You	want	a	suburb.	In	1955.	Time	to	fire	up	the	DeLorean	and	hit	88	mph.	04-15-2016,	05:56	PM	Location:	New	Jersey	2,653	posts,	read	6,087,618	times	Reputation:	2332	This	entire	thread	has	a	yuck	vibe	to	it.	Do	us	a	favor	&	go	to	Queens.
04-15-2016,	06:20	PM	8	posts,	read	19,736	times	Reputation:	10	White	guys	fight	too,	especially	the	heroin-addicted	ones.	If	you're	scared	of	people	of	color,	don't	come	to	Jersey	City.	It's	a	good	enough	city	that's	honestly	no	more	or	less	dangerous	than	many	parts	of	Manhattan--you	just	gotta	use	common	sense	and	cross	the	street	if	you	see	an
insane-looking	person	on	the	sidewalk	in	front	of	you.	PS:	A	room	without	a	window	is	not	legally	a	room!	04-19-2016,	03:24	PM	343	posts,	read	641,800	times	Reputation:	277	The	immediate	area	surrounding	JSQ	Path	station,	and	north	of	the	station	-	areas	around	st	john	coondos	-	10	huron	/	201/225	st	pauls	ave	are	safe.	The	areas	south	and
further	away	from	JSQ	path	station	are	not	so	safe.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-
data.com.	Previous	Thread	|	Next	Thread	Page	8	I've	lived	in	Jersey	City	for	over	20	years	now--I	live	"downtown,"	near	the	Grove	St.	PATH.	I	regularly	bike	all	over	the	city	(as	well	as	all	over	the	rest	of	Hudson	County).	I	also	spend	a	lot	of	time	in	(and	bike	all	over)	the	rest	of	the	Metro	NYC	area.	To	reiterate	what	other	people	are	saying,	Jersey
City	is	a	big	city,	both	area	and	population-wise,	with	a	wide	variety	of	neighborhoods.	Some	are	as	safe	as	anywhere	in	the	Metro	NYC	area.	And	some	are	potentially	as	dangerous	as	anywhere	in	the	Metro	NYC	area.	For	the	latter,	the	danger	will	be	increased	if	you're	the	sort	of	person	who	bases	assessments	of	safety	merely	on	the	presence	of
certain	ethnicities	in	an	area--those	sorts	of	views/dispositions	will	affect	your	behavior	and	the	way	you	carry	yourself	in	a	manner	that	creates	a	bigger	risk	for	you.	The	big	problem	you	have	is	that	you're	looking	to	spend	only	$600	per	month.	An	apartment	for	that	amount	in	the	Metro	NYC	area	is	going	to	be	a	small	dump	in	one	of	the	worst
neighborhoods.	It	sounds	like	you're	wanting	to	just	rent	a	room,	though.	That's	still	likely	going	to	be	in	an	older/non-gentrified,	questionable	neighborhood	no	matter	where	you	go	in	this	area.	The	better	option	would	be	to	hook	up	with	roommates.	If	you're	each	paying	only	$6-700	per	month,	you're	going	to	have	to	be	flexible	on	sleeping
arrangements--probably	someone's	going	to	have	to	sleep	on	a	couch/a	fold-out	bed	in	the	living	room,	or	you're	going	to	have	to	share	bedrooms	with	bunks	or	whatever,	but	in	Jersey	City	or	the	other	non-Manhattan	boroughs,	you	plus	1	to	3	other	roommates	will	enable	you	to	get	close	to	most	neighborhoods	you'd	be	interested	in.	In	other	words,
depending	on	the	neighborhood,	you	should	be	able	to	find	apartments	ranging	from	1300-1400	for	a	small/modest	one	bedroom	to	2500-2800	for	small/modest	two	bedrooms	near	most	neighborhoods	in	the	metro	area	outside	of	Manhattan	(and	maybe	even	in	the	northern	reaches	of	Manhattan).By	the	way,	you	might	have	an	impression	that	the
New	Jersey	parts	of	Metro	NYC	are	cheaper	than	the	New	York	parts.	That	was	maybe	true	years	ago,	and	it	was	probably	true	when	I	first	moved	here	even,	but	it's	no	longer	true.	Places	like	Hoboken	and	my	neighborhood,	downtown	Jersey	City,	are	pretty	much	comparable	to	Manhattan	price-wise	now.	Other	places	are	comparable	to	the	outer
boroughs	and	upstate	just	adjacent	to	the	Bronx,	Long	Island	just	adjacent	to	Brooklyn	and	Queens,	etc.	Prices	pretty	much	go	by	distance	from	Manhattan,	balanced	against	just	how	old/rundown	the	neighborhood	is.	They	don't	really	have	anything	to	do	with	whether	something	is	in	New	Jersey	versus	New	York.	Last	edited	by	Terrapin_Station;	04-
26-2016	at	07:16	AM..	Page	9	I	am	about	to	get	quotes	soon	from	contractors	for	a	complete	town	home	renovation.	But	the	first	question	is	always	what's	your	budget	-	honestly	i	have	no	idea!	that's	why	i	want	to	get	a	quote	from	you!	So	i	am	looking	for	some	help	on	realistic	ballpark	numbers	so	i	dont	give	a	too	high	number	to	the	contractors	or
too	low	estimate	that	they	think	i	am	wasting	their	time.	I	know	we	have	some	pretty	experienced	contractors	on	this	forum,	appreciate	any	help.	The	townhome	is	3	levels,	no	basement,	the	low	level	has	family	room	with	1	bath	and	1	car	garage.	2nd	level	is	kitchen	and	living+dining	with	half	bath.	3rd	level	is	2	bedroms	with	master	shower/tub	bath
+	2nd	bath.	Each	level	is	about	1000	sqft.	I	am	looking	to:	Low	level:	1)	remove	carpet	from	family	room,	install	laminate	floor	or	tiles.2)	redo	the	bath	-	new	frameless	shower,	vanity,	floor,	tiles,	toilet.	(no	tub)	Main	level:	1)	redo	L	shape	kitchen	(~	10x10)	-	new	cabinets,	floor,	quartz	countertop.	Looking	for	average	quality	(cabinets.com	quality).	No
major	plumbing	work,	will	buy	new	appliances	on	my	own	to	replace	existing.2)	refinish	or	replace	existing	hardwood	floor3)	install	molding	around	the	ceiling	edges.4)	install	4	recessed	lighting5)	remove	a	closet	(non	load	bearing),	just	drywall	separating	living/diner,	want	to	have	open	space.6)	redo	half	bath	-	new	vanity,	toilet,	floor,	wall.	Bedroom
level:1)	remove	carpet,	install	engineered	wood	floors.	2)	redo	master	br	-	new	frameless	shower,	soaking	tub,	vanity,	toilet,	floor,	tiles3)	partial	redo	2nd	br	-	new	vanity,	toilet	(not	touching	tub)4)	replacing	existing	ceiling	fan	Then	for	all	3	floors,	full	wall/ceiling	repaint.	I	know	this	is	still	very	vague,	but	what's	a	reasonable	budget?	including
permits	but	excluding	the	kitchen	appliances.	I	am	looking	for	average	quality	that	can	lasts	but	nothing	too	over	the	top.	Thanks	Page	10	05-08-2016,	04:35	AM	1,173	posts,	read	1,800,821	times	Reputation:	507	Question.	In	my	condo	is	a	room	on	the	lower	level.	That	room	has	closets	but	no	window.	Lower	level	also	has	a	full	bath,	another	room
and	a	walk	out	to	the	back	yard.	In	the	most	recent	appraisal	document	it	is	listed	as	a	bedroom.	However,	my	realtor	thinks	when	i	sell	it	we	cant	list	it	as	such	since	there	is	no	window.	Called	the	tax	assessor	and	they	didnt	seem	to	have	any	idea	either.So	anyone	know	the	official	definition	of	a	bedroom	in	NJ?	If	the	actual	appraisal	lists	it	as	a
bedroom	does	that	mean	i	can	when	i	sell	it?	05-08-2016,	06:05	AM	Location:	High	Bridge,	NJ	3,859	posts,	read	10,209,400	times	Reputation:	3401	Quote:	Originally	Posted	by	pinkydapimp	Question.	In	my	condo	is	a	room	on	the	lower	level.	That	room	has	closets	but	no	window.	Lower	level	also	has	a	full	bath,	another	room	and	a	walk	out	to	the
back	yard.	In	the	most	recent	appraisal	document	it	is	listed	as	a	bedroom.	However,	my	realtor	thinks	when	i	sell	it	we	cant	list	it	as	such	since	there	is	no	window.	Called	the	tax	assessor	and	they	didnt	seem	to	have	any	idea	either.	So	anyone	know	the	official	definition	of	a	bedroom	in	NJ?	If	the	actual	appraisal	lists	it	as	a	bedroom	does	that	mean	i
can	when	i	sell	it?	I	don't	know	that	there	is	an	official	definition	of	what	constitutes	a	bedroom,	but	building	code	says	that	a	bedroom	must	have	an	egress	window,	which	is	a	window	large	enough	for	a	person	to	climb	out	AND	large	enough	for	a	firefighter	climb	IN	while	wearing	an	airpack.	Local	codes	can	require	a	larger	window,	but	these	are
the	minimum	requirements	as	set	by	the	International	Residential	Code	(IRC):	Quote:	An	egress	window	must	satisfy	four	International	Residential	Code	(IRC)	criteria:	Minimum	width	of	opening:	20	in.	Minimum	height	of	opening:	24	in.	Minimum	net	clear	opening:	5.7	sq.	ft.	(5.0	sq.	ft.	for	ground	floor).	Maximum	sill	height	above	floor:	44	in	The
window	must	have	a	minimum	net	clear	opening	of	5.7	sq.	ft.	Net	clear	opening	refers	to	the	actual	free	and	clear	space	that	exists	when	the	window	is	open.	It	is	not	the	rough	opening	size	or	the	glass	panel	size,	but	the	actual	opening	a	person	can	crawl	through.	The	window	opening	must	be	operational	from	the	inside	without	keys	or	tools.	Bars,
grilles	and	grates	may	be	installed	over	windows	but	must	be	operational	without	tools	or	keys	and	still	allow	the	minimum	clear	opening.	You	might	assume	that	a	20-in.	by	24-in.	window	would	be	acceptable	for	egress.	However,	those	dimensions	would	yield	a	net	clear	opening	of	only	3.3	sq.	ft.	To	achieve	the	required	net	clear	opening	of	5.7	sq.
ft.,	a	20-in.	wide	window	would	have	to	be	42	in.	high.	Likewise,	a	24-in.	high	window	would	have	to	be	34	in.	wide.	05-08-2016,	08:48	AM	Location:	Princeton	44	posts,	read	66,419	times	Reputation:	12	a	window,	a	closet	and	a	door.	and	not	in	the	basement	05-08-2016,	11:43	AM	Location:	New	Jersey	74	posts,	read	131,071	times	Reputation:	347
Ceiling	height	must	meet	minimum	standards	based	room	size.	05-08-2016,	03:55	PM	Location:	NJ	31,768	posts,	read	41,955,934	times	Reputation:	24596	Quote:	Originally	Posted	by	GreaterPrincetonHomes	a	window,	a	closet	and	a	door.	and	not	in	the	basement	the	three	things	was	my	understanding	but	I	thought	basement	was	ok	as	long	as	you
can	get	out	the	window.	05-08-2016,	04:27	PM	256	posts,	read	414,454	times	Reputation:	77	Quote:	Originally	Posted	by	CaptainNJ	the	three	things	was	my	understanding	but	I	thought	basement	was	ok	as	long	as	you	can	get	out	the	window.	I	thought	it	was	as	long	as	you	have	a	window	and	not	just	whether	you	can	climb	through	it	or	not.	05-08-
2016,	06:33	PM	3,305	posts,	read	4,057,682	times	Reputation:	2596	There	really	needs	to	be	a	second	exit	if	not	a	window.	And	if	there's	no	window,	it's	not	a	bedroom.	All	bedrooms	require	access	to	fresh	air	and	daylight.	Without	that,	it's	not	a	bedroom	no	matter	how	many	closets	you	have.Forget	the	tax	assessor,	call	your	local	building
department,	see	what	the	local	code	says.	05-11-2016,	02:05	PM	Location:	Montclair,	NJ	478	posts,	read	1,260,710	times	Reputation:	157	Quote:	Originally	Posted	by	jaymoney	call	your	local	building	department,	see	what	the	local	code	says.	05-11-2016,	03:43	PM	1,173	posts,	read	1,800,821	times	Reputation:	507	So	turns	out	the	room	does	not
have	to	have	a	window	or	even	an	egress	if	the	entire	place	has	sprinklers	which	in	my	case	it	does.	Seems	there	are	all	sorts	of	exceptions	to	the	general	needs	a	window	and	closet	rule.	05-12-2016,	07:39	AM	Location:	Mid-Atlantic	33,465	posts,	read	38,404,012	times	Reputation:	44933	Quote:	Originally	Posted	by	pinkydapimp	So	turns	out	the	room
does	not	have	to	have	a	window	or	even	an	egress	if	the	entire	place	has	sprinklers	which	in	my	case	it	does.	Seems	there	are	all	sorts	of	exceptions	to	the	general	needs	a	window	and	closet	rule.	I	figured	that	there	had	to	be	some	sort	of	an	exception	to	the	closet	rule	because	some	old	homes	don't	have	any.	Please	register	to	post	and	access	all
features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous	Thread	|	Next	Thread	Page	11	from	what	i	gather	there	are	a	few	different
exceptions.	Like	another	i	read	about	online	seems	to	be	that	if	you	have	a	fire	proof	door	or	egress	than	it	can	be	the	only	one.	Not	sure	the	full	details	on	that	however.	Page	12	05-09-2016,	11:29	AM	Location:	nYC	684	posts,	read	741,857	times	Reputation:	336	Hi,	Some-one	broke	into	my	leased	car,	they	stole	less	then	$20	in	cash.	User	manual
was	also	missing	from	glove	compartment.	No	other	damage	to	the	car	that	I	have	seen.	My	insurance	and	registration	was	there	was	there	(they	did	not	even	inconvenience	me)....	We	have	an	industry	standard	alarm	system	and	some-one	brakes	into	it,	leaving	obvious	sines	that	some-one	was	there	but	no	real	damage	???	While	the	reward	is	less
then	$20	???	The	parking	lot	has	cameras	installed,	the	access	to	the	parking	lot	has	cameras,	barbed	wire	around	the	parking	lot	with	24/h	security....	The	police	officer	that	dusted	for	fingerprints	said	that	he	had	not	seen	anything	like	that	happened	in	15	years	of	his	service	(art	this	location).	Are	you	saying	they	put	alarms	on	cars	these	days	just
to	annoy	the	owners	?	Thanks	!	05-09-2016,	12:51	PM	3,305	posts,	read	4,063,075	times	Reputation:	2596	So	many	question	marks	without	there	actually	being	a	question.	05-09-2016,	01:03	PM	Location:	nYC	684	posts,	read	741,857	times	Reputation:	336	Quote:	Originally	Posted	by	jaymoney	So	many	question	marks	without	there	actually	being	a
question.	Someone	went	through	allot	of	trouble	to	steal	$20	and	be	obvious	about	it	?	05-09-2016,	01:15	PM	351	posts,	read	503,620	times	Reputation:	322	how	do	you	know	the	door	was	even	locked	if	no	damage?	Also,	are	you	sure	you	have	an	alarm	or	just	a	fob	that	locks/unlocks.	05-09-2016,	01:17	PM	538	posts,	read	770,733	times	Reputation:
537	I'm	gonna	guess	that	your	car	was	an	easy	enough	to	get	into	that	it	was	worth	perusing.	Sometimes	'industry	standard'	can	mean	'easily	bypassed'.	The	alarm	(or	your	car)	could	easily	have	some	known	flaw	which	can	be	exploited.	Once	exploited,	might	as	well	see	what's	in	the	car.It'd	be	more	confusing	if	they	just	decided	to	leave	the	$20	after
breaking	into	your	car.	05-09-2016,	02:02	PM	19,423	posts,	read	26,499,134	times	Reputation:	25791	Quote:	Originally	Posted	by	The5thOfNovemner	We	have	an	industry	standard	alarm	system	and	some-one	brakes	into	it	Did	the	cops	measure	the	skid	marks?Have	you	asked	your	insurance	agent	if	you	can	file	a	claim	under	your	Collision
Coverage?	05-09-2016,	02:04	PM	3,305	posts,	read	4,063,075	times	Reputation:	2596	Quote:	Originally	Posted	by	The5thOfNovemner	Someone	went	through	allot	of	trouble	to	steal	$20	and	be	obvious	about	it	?	Sure,	but	that's	yet	another	statement.	05-09-2016,	02:18	PM	12,608	posts,	read	8,960,656	times	Reputation:	13823	It's	not	hard,	they
probably	used	a	Slim	Jim	to	get	into	your	car	and	an	experienced	thief	it	probably	took	less	then	30	seconds	to	get	into	your	car.When	I	lived	in	Newark	it's	a	pretty	common	occurrence	to	have	your	window	smashed	in	or	door	hole	drilled	out	at	least	every	month	or	two.	05-09-2016,	03:27	PM	Location:	NJ	4,940	posts,	read	12,474,793	times
Reputation:	4569	Quote:	Originally	Posted	by	j0nx	how	do	you	know	the	door	was	even	locked	if	no	damage?	Also,	are	you	sure	you	have	an	alarm	or	just	a	fob	that	locks/unlocks.	That	is	my	question	too.	A	lot	of	times	thieves	will	just	go	car	to	car	looking	for	an	unlocked	door.	Easy	in,	easy	out.And	alarms	are	useless,	especially	in	urban	areas	where
an	alarm	goes	off	every	5	minutes.	Many	people,	inexplicably,	can't	even	get	into	their	own	car	without	setting	the	alarm	off.	05-09-2016,	03:34	PM	Location:	NJ	31,768	posts,	read	41,983,935	times	Reputation:	24596	good	post	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has
already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	13	Plenty	of	1	bedroom	apts	in	Wayne	at	that	budget.	Look	along	Valley	Rd	or	Berdan	Ave,	or	where	Berdan	meets	Hamburg	Tpk.	Some	include	heat.	Page	14
We're	considering	moving	to	Tenafly	NJ,	both	working	close	to	Penn	Station	in	Manattan.	Trying	to	figure	out	commute	times	in	peak	and	off-peak	hours.	Google	Maps	seems	to	indicate	1:15-1:30	hours	door	to	door	by	bus	166.	However	I	read	there's	a	Rockland	Coaches	but	#20	that	seems	to	take	a	faster	route,	but	Google	Maps	does	not	include	this
option	and	the	timetable	on	their	website	doesn't	seem	to	account	for	traffic.	Does	anyone	know	what's	the	best	option	to	ttravel	by	public	transit	and	how	much	time	it	really	takes?	Looks	like	we	can	either	go	to	PABT	with	166	or	20,	or	take	20	to	the	GWB	station	(hopefully	a	much	shorter	ride)	then	the	subway	to	work	which	adds	another	25
minutes.	Any	feedback	on	actual	commute	times	and	any	other	options	worth	exploring	will	be	much	appreciated.	I'd	also	appreciate	feedback	on	non-peak	hours	(leaving	6:30am	or	10am	for	example)	Thanks!	-N	Page	15	Titan007,	what	is	your	final	move?	Did	you	move	into	Droyers	point/Society	Hill?	Did	you	finally	bought	a	townhouse	there?	I	am
thinking	to	move	in	there	too,	your	feedback	will	be	highly	appreciated.	Page	16	Hello,	my	name	is	Shelley	I	wanted	to	get	some	information	about	New	Jersey,	I	was	born	and	raised	there	but	spent	8	miserable	years	in	Alabama.	I	am	a	Licensed	Massage	Therapist	and	a	mom	of	a	great	17	yrs	young	man,	he	misses	home	as	well.	I	wanted	if	my
Massage	therapy	career	would	be	enough	to	get	started	on	in	NJ	or	should	I	invest	in	more	student	loans	to	further	my	career,	I	was	giving	strong	thoughts	about	taking	Medical	Assistant	Classes.	I	am	53	yrs	old	and	at	the	moment	I	am	working	as	a	Restaurant	Server	and	Massage	Therapist	as	that	career	here	in	Alabama	is	awful	to	say	the	least.	I
don't	mind	biting	the	bullet	to	go	back	to	scchool,	I	just	don't	want	to	be	in	Alabama	for	another	2	or	three	years.	I	am	a	single	mom	who	just	wants	to	be	back	home	in	NJ.	Any	ideas	or	guidance	would	be	gratefully	appreciated.	Page	17	JC	is	hot.	That	Honeywell	redevelopment	project	has	been	on	the	books	for	a	decade.	I'd	love	to	see	it	happen,	but	if
it	ever	gets	started	it	will	take	a	very	long	time	to	build	it	out.	In	super-hot	downtown,	Liberty	Harbor	has	been	under	redevelopment	for	15	years	and	still	has	a	long	way	to	go.	Newport	still	has	developable	parcels	and	redevelopment	started	there	almost	30	years	ago.	Point	is,	don't	make	your	investment	decision	based	on	a	planned	redevelopment
that	will	take	a	generation	to	build	and	fill,	go	with	Marc's	data	and	look	at	other	forces	that	will	change	the	market	over	the	next	3,	5,	or	10	years.	Jersey	City	is	a	"brand"	now,	and	I	think	real	estate	in	all	wards	of	the	city	are	benefitting	from	the	name.	Page	18	Quote:	Originally	Posted	by	BOS2IAD	My	daughter	lives	in	Hackensack	and	every	time
they	want	Italian	food,	they	end	up	at	the	Olive	Garden.	Does	anyone	have	some	recommendations	for	a	good	old	school	red	sauce	place	in	the	area	that	won't	break	the	bank?	She	doesn't	want	to	have	to	travel	too	far.Thanks!	I'm	gonna	pretend	you	didn't	say	that	considering	where	they	live	I	Gemelli	for	sure!	they	are	looking	for	very	causal,	then	a
lot	of	the	pizza	places	serve	pasta	too	and	are	rated	well.	I've	heard	good	things	about:	//www.yelp.com/biz/prestos-piz...sack?osq=pastaThere	are	also	plenty	of	other	highly-rated	Italian	places	in	Hackensack	too,	just	plug	it	into	Yelp.	Page	19	05-10-2016,	07:07	AM	7	posts,	read	13,215	times	Reputation:	10	Guys..We	are	an	indian	family	of	3	who
moved	some	15	months	ago	from	London	to	Jersey	city	NJ	and	looking	for	residential	areas	with	Walkable	NJ	Transit,downtown	and	good	School	districts	under	500/550k	and	max	of	60	mins	commute	to	Midtown	manhattan.I	am	willing	to	trade	off	on	size	of	the	property	for	the	location.	Our	Preferred	requirements	would	be	a	North/East	facing
property	with	3	BR+2BATHS	as	a	minimum.	We	are	currently	considering	areas	on	Morristown	line/Montclair-boonton	/	Mainline	/	Gladstone	line.Are	there	any	areas	where	there	are	new	constructions	fitting	the	above	criteria	or	with	good	potential	to	appreciate	in	the	next	5-6	years?Thanks	in	advance.	05-10-2016,	01:40	PM	12	posts,	read	17,811
times	Reputation:	12	Doesn't	exist,	try	again.	Better	yet	read	the	FAQ	at	the	top	of	this	forum.	IT	would	take	me	40	min	to	get	to	midtown	on	a	good	day	with	no	connections	on	the	PATH	and	I	live	across	the	street	from	it	05-10-2016,	01:40	PM	3,305	posts,	read	4,057,682	times	Reputation:	2596	Everything	has	good	potential	to	appreciate,	prices	are
still	slightly	depressed.	However,	the	new	construction	at	your	budget	within	your	transit	time	is	going	to	be	difficult.	05-10-2016,	03:16	PM	59	posts,	read	128,221	times	Reputation:	42	As	mentioned	above,	this	is	almost	impossible	to	find.	Any	commute	from	the	suburbs	in	NJ	to	an	office	in	midtown	NY	is	generally	going	to	be	above	an	hour.	Most
trains	to	NY	are	going	to	be	40	minutes	plus	and	when	you	factor	in	getting	to	the	train,	possible	train	transfers,	and	then	getting	from	Penn	to	your	office,	it's	usually	closer	to	75	minutes.	Downtown	commutes	tend	to	be	better	with	a	PATH	switch	to	world	trade.	New	construction	at	that	price	could	be	tough,	maybe	you	can	get	something	recently
updated.	Of	all	the	NJ	suburbs	I	have	experience	with,	Rutherford	tends	to	be	the	best	commute.	Trains	get	to	Penn	in	as	little	at	25	minutes,	so	under	an	hour	can	be	done	here.	Elementary	schools	are	very	good	here	and	the	high	school	is	getting	a	lot	better.	Prices	are	still	more	affordable	as	well.	They	actually	have	a	decent	downtown	as	well.	Good
luck.	05-10-2016,	04:38	PM	Location:	Montclair,	NJ	478	posts,	read	1,260,710	times	Reputation:	157	I	was	going	to	say	Rutherford	too.	05-10-2016,	04:52	PM	7	posts,	read	13,215	times	Reputation:	10	Thanks	for	all	your	replies.my	Primary	intention	was	to	get	a	reality	check	of	how	reasonable	my	requirements	were	and	whether	i	needed	to	be	a	bit
more	flexible	on	any	of	the	above	criteria.	I	have	been	searching	these	sites	like	zillow,trulia	and	realtor	in	areas	like	millburn,summit,glenridge	and	the	inventory	is	either	low	(fitting	my	criteria	above)	or	them	being	early	1900	builts,	so	instead	of	searching	in	predetermined	places	I	thought	of	checking	what	places	would	actually	fit	my	budget	and
criteria.	Can	we	expect	more	inventory	to	come	up	in	the	coming	months	or	would	you	think	the	inventory	to	remain	relatively	the	same	fitting	the	above	criteria?	If	i	were	to	relax	on	the	new	constructions	bit	and	say	that	i	am	happy	to	consider	anything	built	after	say	1990s	and	increase	the	commute	criteria	to	say	75-80	mins	would	that	open	up	any
new	possibilities?	btw...Assuming	we	are	considering	the	main/morristown/gladstone	which	have	direct	trains	to	33rd	penn	station	and	if	you	are	travelling	to	times	sq	..	we	wouldnt	even	need	PATH	train	and	the	other	connections	which	should	further	reduce	the	commute?	Thanks	05-10-2016,	08:50	PM	59	posts,	read	128,221	times	Reputation:	42
I'm	not	an	expert,	but	I	just	finished	a	long	home	search	myself.	While	nothing	is	impossible,	what	you're	looking	for	in	those	towns,	I	think,	is	impossible.	You	just	rattled	off	Glen	Ridge,	Millburn	and	Summit.	Going	to	be	tough	to	find	anything	newer	in	that	price	range	unless	it	comes	with	some	compromises.	And	keep	in	mind	the	tax	bill	in	Glen
Ridge	and	Millburn	is	going	to	be	15-20K	on	a	500K	home,	making	your	monthly	payments	more	like	a	600-700K	home	in	other	areas.	I	really	can't	speak	for	anything	built	in	1990+,	I	don't	know	that	info	well.	A	lot	of	these	towns	have	very	old	homes.	Have	you	looked	in	Maplewood?	A	lot	of	homes	there	are	updated	and	you	can	probably	find	some
nice	homes	in	the	500K	range,	but	again,	Essex	county	taxes	are	very	high.	Commute	from	Maplewood	is	30-35	train	to	New	York	Penn	too.	Inventory	in	north	jersey	is	crazy	low	right	now.	It's	hard	to	find	move	in	ready	housing	anywhere.	Keep	looking	as	things	pop	up.	Some	good	options	where	you	can	find	what	you're	looking	for	between	500-500:
MetuchenMaplewood	(very	high	taxes)South	Orange	(very	high	taxes)Rutherford	West	Orange	(lots	of	new	construction,	but	no	direct	train	to	midtown.	The	town	runs	a	jitney	service	to	nearby	train	stations	that	go	directly	to	Penn)Cranford	(may	be	a	stretch	at	500-550,	but	month	to	month	cash	flow	will	be	similar	to	higher	tax	areas	like	those	above
if	you	stretch	to	~600)Just	trying	to	help	out.	I'm	sure	others	have	better	ideas.	05-11-2016,	06:30	AM	7	posts,	read	13,215	times	Reputation:	10	Thanks	NJtoNYCtoNJ.	Good	to	hear	you	saying	you	have	just	finished	your	search	only	recently	and	We	have	just	begun	to	do	the	groundwork	(research)	now	and	we	have	until	the	end	of	year	before	we
intend	to	close	in.	I	will	check	maplewood	and	the	others	you	suggested	.Please	do	let	us	know	any	other	areas	that	you	were	considering.	thanks	05-11-2016,	06:33	AM	1,173	posts,	read	1,800,821	times	Reputation:	507	If	you	need	a	newer,	bigger,	nicer	house/yard,	west	orange	is	your	place.	However,	commute	will	be	a	touch	longer	because	you
take	a	jitney	to	the	train	station.	maplewood/south	orange	will	be	the	quickest	via	train	but	in	your	price	range	there	likely	isnt	a	ton	and	especially	not	newer.	Good	luck!	05-11-2016,	08:55	AM	538	posts,	read	769,810	times	Reputation:	537	South	Orange/Maplewood	is	a	pretty	competitive	real	estate	market	right	now.	It's	quite	popular	with	people
moving	from	NYC	(especially	Brooklyn)	as	well	as	Jersey	City/Hoboken.	(I	moved	from	the	city	to	South	Orange	in	early	2015.)	The	commute	from	the	train	station	is	usually	around	40	minutes	(real	estate	agents	and	train	tables	will	say	less)	and	there	is	a	town	run	jitney	that	services	most	of	the	town.	South	Orange	and	Maplewood	tend	to	operate	as
the	same	community	-	"tow	towns	one	community"	-	and	have	the	same	school	district	that	feeds	a	single	high	school.	The	area	is	known	to	be	generally	liberal,	tolerant	and	diverse.	So	is	desirable	for	people	that	want	that	environment.There	is	very	little	new	construction,	although	for	the	most	part	houses	are	fairly	up	to	date	and	well	taken	care	of.
Prices	can	vary	from	high	to	'insane'.	They	seem	to	have	raised	quite	a	bit	since	we	started	looking	about	two	years	ago.	Taxes	are	pretty	firmly	in	the	'insane'	category.	They're	great	towns,	so	it's	certainly	worth	looking	here.	(And	as	mentioned	above	the	nearby	areas	of	West	Orange	can	be	a	good	alternative	as	things	can	be	a	little	cheaper.	It's
probably	easier	to	find	newer	construction	there,	but	for	the	most	part	in	the	areas	you're	looking	1970	is	considered	'new	construction'.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.
Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous	Thread	|	Next	Thread	Page	20	I	would	actually	say	quite	a	few	towns	in	Bergen	fit	your	requirements,	and	the	commute	to	the	city	will	be	far	better	than	anything	on	the	Morris/Boonton	line.	Check	out	Glen	Rock,	Rutherford,	Waldwick,	Hillsdale,
Ramsey,	Park	Ridge,	and	if	you	find	something	in	your	price	range-	Ridgewood	or	any	town	that	feeds	into	Northern	Highlands	(eg	Allendale).	Page	21	Nutley	is	a	good	suggestion.	Most	of	the	houses	are	older,	but	there	are	some	newish	townhouses	within	budget	in	a	neighborhood	called	Cambridge	Heights.	There	is	a	bus	park-and-ride	lot	at	nearby
Clifton	Commons,	or	you	could	drive	a	few	minutes	to	Delawanna	train	station.	Nutley	has	a	very	small,	but	walkable	downtown.	However,	Cambridge	Heights	isn't	very	close	to	downtown	Nutley.	You	could	walk	to	Clifton	Commons,	but	it's	a	very	suburban-style	shopping	center.	Page	22	I	live	in	Monmouth	County	and	am	looking	for	house	cleaners
as	well.	I	have	had	a	few	in	the	past	but	none	have	met	up	to	my	expectations.	Most	of	them	become	very	unreliable,	I	have	had	most	of	them	up	and	leave	without	hearing	from	them	again.	This	is	after	having	them	come	for	quite	a	wile.	I	currently	have	two	women	that	are	not	very	good	and	am	looking	to	replace	them.	I	like	my	house	very	clean	and
things	moved	around	in	order	to	clean.	These	women	do	not	perform	that	type	of	service	as	a	matter	of	fact	they	tend	to	bypass	many	areas	of	the	house	leaving	them	dusty.	Can	you	please	give	me	the	name	and	number	for	the	husband	and	wife	that	you	use,	I	would	love	to	try	them.	I	am	looking	for	someone	reliable	who	does	a	good	job	every	other
week.	Page	23	Quote:	Originally	Posted	by	jdacunha	This	board	hasn't	mentioned	anything	about	the	casino,	but	there	is	negativity	towards	Newark	in	general.	NJ.com	had	over	100+	comments	about	the	casino	and	95%	were	negative.	I	was	going	to	mention	the	NJ.com	article...so	many	foolish	comments,	a	constant	refrain	of	"they'll	mug	people	of
their	winnings	as	the	leave	the	city!"	This	board	has	so	far	avoided	trending	towards	that	silly	discourse.	There	are,	however,	still	man	absurd	comments	along	the	lines	of	"I	wouldn't	drive	down	Springfield	Avenue	in	a	tank	if	you	paid	me!"	that	just	don't	jive	with	reality	in	the	city	today.	It's	even	stranger	that	some	commenters	feel	similarly	about
downtown	Jersey	City,	as	if	it	were	1975.	I	share	your	frustration	jdacunha.	New	Jersey	is	dominated	by	a	white,	middle	class,	suburban	mindset;	a	city	like	Newark	can	only	occupy	a	negative	space	within	a	Bergen-County	worldview.	People	fail	to	appreciate	Newark	as	the	center	of	a	major	urban	area,	something	like	1.2	million	people	live	in	the	100
square-mile	region	around	Newark	Bay.	Our	state's	predilection	for	absurdly	small	municipal	boundaries	keeps	Newark's	(and	Jersey	City's,	and	Paterson's)	population	figures	artificially	truncated.	Organizations	like	the	one	Mightyqueen	posted	are	exciting	because	they	conceive	of	a	Greater	Newark	region.	Politics	and	crime	aside,	my	biggest
problem	with	Newark	is	the	planning.	The	city	has	spent	the	last	60	years	transforming	itself	into	a	suburb	full	of	isolated	office	complexes,	parking	lots,	and	detached	houses.	Only	very	recently	has	the	master	plan	been	updated	to	a	more	urban	focus.	If	one	were	to	travel	all	of	the	Northeast	Corridor	cities,	they	experience	beautiful	historical
architecture	in	Washington,	Baltimore,	Philly,	NYC,	Boston,	and	a	host	of	smaller	cities,	yet	in	Newark,	a	city	which	dates	to	1666	(or	at	least	the	1830s,	depending	on	how	you're	counting)	features	housing	stock	that's	mostly	30	years	old	or	newer.	Granted	much	of	this	is	the	doing	of	private	developers,	and	the	city	couldn't	exactly	be	picky	with	what
got	built	in	recent	decades.	The	urban	renewal	efforts	of	the	50s	and	60s	were	disastrous,	traveling	in	the	7th	Avenue	neighborhood	or	near	Rutgers	Health	Sciences,	you	feel	like	you're	in	Parsippany	or	Bridgewater,	not	an	old	northeastern	city.	The	city	also	built	really	poorly	designed	public	housing.	the	street	grid	is	pretty	much	wrecked	and
replaced	with	cul-de-sacs	and	garden	apts.	in	the	area	surrounding	downtown,	thanks	to	poo	public	housing	planning.	Traffic	in	the	city	is	also	a	nightmare.	It	can	take	45	minutes	to	an	hour	to	travel	up	Rt.	21	to	downtown	from	78.	If	there's	snow,	an	event	at	the	Rock,	or	an	accident,	getting	in	and	out	of	downtown	is	impossible.	It	once	took	me	an
hour	to	get	from	the	MLK	exit	on	280	to	the	Rutgers	Newark	campus	due	to	rush	hour	traffic+Jay	Z	concert+snow	piles.	Not	trying	to	be	a	Newark	basher,	I	love	the	city	and	probably	spend	more	time	there	than	anywhere	in	the	state.	I	even	force	Newark	history	on	my	students,	even	in	classes	I	teach	in	Philadelphia.	But,	the	city	hasn't	done	itself
many	favors	in	the	last	few	decades,	though	these	issues	pale	in	comparison	to	the	state	and	federal	policies	that	have	largely	disenfranchised	the	city	in	favor	of	its	surrounding	suburbs.	Planning	isn't	the	be	all	and	end	all;	Philadelphia	has	a	phenomenal	urban	plan	yet	was	poor	and	high-crime	until	the	last	decade	or	two,	it	just	happens	to	be	my
particular	interest.	As	for	the	casino,	I'm	up	in	the	air	on	the	whole	project.	Casinos	obviously	have	not	saved	Atlantic	City,	and	casinos	in	Bristol	and	Chester	PA	haven't	exactly	turned	those	cities	around.	Much	of	the	tax	money	will	go	to	state	rather	than	city	coffers,	I	believe.	More	importantly,	Casinos	tend	to	be	fairly	self-contained,	so	I	don't	know
how	many	people	will	be	walking	over	to	the	Ironbound	or	Halsey	Street	to	boost	the	local	economy.	On	the	other	hand,	it	should	provide	some	jobs	and	raise	the	city's	profile.	I	would	rather	a	Casino	help	create	buzz	and	a	sense	of	place	in	an	actual	community	like	Newark	than	add	to	sprawl-complexes	in	the	Meadowlands.	Given	Newark's	track
record	though,	I	half	expect	them	to	put	a	Casino	off	of	the	Turnpike	in	the	far	Ironbound	completely	segregated	from	downtown.	If	it	were	up	to	me,	I'd	remodel	the	Gateway	complex	and	surrounding	land	into	hotel,	convention	center,	and	casino,	and	transform	the	waterfront	between	Penn	and	Broad	Street	stations	into	a	vast	open-air	mall	with	a
pedestrian	promenade	and	apartments	on	the	upper	levels.	Anyone	want	to	loan	me	a	few	billion?Page	24	09-01-2010,	11:47	PM	1	posts,	read	7,366	times	Reputation:	11	Hi,	I	am	from	boston	and	will	be	moving	to	New	Jersey	to	work	in	Citibank	,	warren.	I	am	looking	for	apartment	with	main	criteria	as	follows	1)	indian	community	in	apartment2)
good	pre	schools	(if	possible	walkable	or	accesible	by	public	transport)	--	my	son	is	3	years	4	months	and	he	will	join	pre	school	first	time.3)	safety4)	less	commute	(~30	min	)	to	warren	,my	office.5)	rent	is	ok	if	it	is	higher	till	1400/-	(1bhk)	I	know	few	names	like	edison,	parsippany,	piscataway,Cedar	Knolls	.	but	do	not	know	about	pre	schools	possible
there	and	walkable,	public	transport	for	my	wife	to	take	kid	to	school.	So	could	anybody	please	help	with	suggestions	on	school,	apartment	names,	choice	between	these	4	or	any	other	better	option.I	have	20	days	to	join	from	now.Also	i	will	have	to	book	the	apt	before	hand.	Thanksss	09-10-2010,	01:58	PM	1	posts,	read	7,298	times	Reputation:	11	Hi,
Did	you	find	any	good	place	to	live?	Pls	let	me	know.	I'm	looking	for	an	appt	near	to	Citi	Bank	office	warren	(Preferably	indian	community).	03-31-2011,	02:40	PM	9	posts,	read	38,600	times	Reputation:	23	Iselin	and	edison	for	"(Preferably	indian	community)".	04-01-2011,	03:42	PM	Location:	New	Jersey	79	posts,	read	272,643	times	Reputation:	77	Hi
guys	You	can	try	Green	Brook,	South	Plainfield	or	even	Piscataway	(most	of	friends	live	there	and	all	of	us	work	in	Warren	@	Verizon	Wireless)	Other	places	really	close	to	Citi	group	are	Westfield,	Scotch	Plains	and	Clark.	Don't	worry	about	the	Indian	community	there	are	plenty	of	Indian	families	around	here.	There	is	another	complex	of	apartments
really	close	to	Citi	group	(Bound	Brook),	but	I	don't	recommend	you	that	area	(aka	Little	Costa	Rica	-	Noisy	place)	Good	luck	guys!	01-29-2016,	09:35	AM	1	posts,	read	3,151	times	Reputation:	10	Hi,	I'm	looking	for	an	accommodation	for	female	in	warren	NJ	near	to	Verizon	office.	Please	let	me	know.	Thanks,Vilasitha	01-29-2016,	06:10	PM	173	posts,
read	253,934	times	Reputation:	163	Quote:	Originally	Posted	by	villu	Hi,	I'm	looking	for	an	accommodation	for	female	in	warren	NJ	near	to	Verizon	office.	Please	let	me	know.	Thanks,Vilasitha	There	are	plenty	of	apartment	listings	online.	Start	there.	01-30-2016,	11:04	PM	173	posts,	read	253,934	times	Reputation:	163	Quote:	Originally	Posted	by
villu	Hi,I'm	looking	for	an	accommodation	for	female	in	warren	NJ	near	to	Verizon	office.	Please	let	me	know.	Thanks,Vilasitha	Sorry,	forgot	to	mention,	but	last	I	Checked,	apartment	Renting	landlords	couldn't	care	less	what	your	gender	is,	so	mentioning	it	above	is	meaningless.	03-10-2016,	10:28	PM	1	posts,	read	2,852	times	Reputation:	11	Looking
for	some	shared	room	option,	need	to	join	Verizon	Wireless	Warren,	NJ	office	in	3rd	week	of	March	2016,	please	contact	me	on	sandeep0887@gmail.com,	no	smoker,	no	pets,	looking	for	me	only	05-13-2016,	08:52	PM	1	posts,	read	2,659	times	Reputation:	10	I	am	starting	new	project	with	Verizon	wireless	in	Warren	soon.	Looking	for	a	place	to	stay.
Preferably	female	roommate.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous	Thread	|
Next	Thread	06-17-2025,	01:30	PM	Location:	Atlanta	Metro	1,167	posts,	read	1,785,159	times	Reputation:	341	Quote:	Originally	Posted	by	Gampa1959	I	have	wondered	that	as	well.	I	believe	that	the	original	freeway	was	extended	to	Airport	Thruway	in	late	60s.	When	they	went	further	northward,	maybe	they	thought	too	close	to	other	exit.	You	can
sort	of	exit	using	JR	Allen	exit	and	looping	around.	The	DOT	needs	to	change	the	sign	for	that	exit	on	185	to	say	Veterans,	not	just	US	27.	That	totally	makes	sense-	they'd	have	to	connect	the	US	80	interchange	with	the	Veterans	one-	which	would	be	an	insane	way	to	merge	onto	185	Now	that	you	mention	the	usual	route--	the	collector	lanes	help
direct	traffic	directly	to	Veterans	from	185	06-17-2025,	08:03	PM	264	posts,	read	89,949	times	Reputation:	317	Hopefully	somebody	at	GDOT	will	read	these	comments	and	pass	them	along	as	appropriate!	06-19-2025,	11:14	AM	278	posts,	read	254,030	times	Reputation:	84	New	Residential	Housing	On	The	Way!!!	3	new	residential	projects	are
making	their	way	through	city	plannings	pipeline.	-	Cusseta	Woods	Apartments	(developers	of	Highside	Market)	-	Single	family	homes	coming	right	next	to	the	shopping	plaza	on	River	Rd	(where	Emeralds	BBQ	is)	-	Union	Station	Mixed	Use	(5th	Ave	downtown	on	an	empty	lot.	Apartments	and	a	small	office	space)	06-19-2025,	01:23	PM	278	posts,
read	254,030	times	Reputation:	84	New	Development	-	1363	Double	Churches	Rd	Anyone	have	the	scoop	on	this	site?	I	remember	one	user	saying	Dollar	Tree	but	it	HAS	to	be	more	coming.	That	site	is	massive	now	that	its	cleared	and	a	new	entrance	is	being	constructed.	(just	rode	through)	Attached	Thumbnails	06-19-2025,	02:22	PM	Location:
Columbus,	GA	1,469	posts,	read	2,142,782	times	Reputation:	270	Quote:	Originally	Posted	by	KingOfTheCity	Anyone	have	the	scoop	on	this	site?	I	remember	one	user	saying	Dollar	Tree	but	it	HAS	to	be	more	coming.	That	site	is	massive	now	that	its	cleared	and	a	new	entrance	is	being	constructed.	(just	rode	through)	Yes,	it's	a	dollar	tree	and	some
additional	retail	06-19-2025,	03:11	PM	278	posts,	read	254,030	times	Reputation:	84	Quote:	Originally	Posted	by	amyers3	Yes,	it's	a	dollar	tree	and	some	additional	retail	Nice,	so	a	retail	setup	with	the	Dollar	Tree	similar	to	the	one	across	from	Walmart	on	Gateway.	06-26-2025,	03:45	AM	81	posts,	read	96,118	times	Reputation:	68	I	saw	that	they
were	doing	work	but	I	didnt	know	about	this.	Great	usage	of	the	place.	06-26-2025,	08:35	AM	268	posts,	read	292,113	times	Reputation:	102	Quote:	Originally	Posted	by	lookingtoreloc78	Interesting	place	to	build	apartments	06-26-2025,	08:50	AM	264	posts,	read	89,949	times	Reputation:	317	Quote:	Originally	Posted	by	Jamesjb131	Interesting	place
to	build	apartments	This	is	great!	Hopefully,	most	of	the	original	building's	uniqueness,	architecture,	and	historical	appeal	will	remain!	07-21-2025,	10:15	PM	278	posts,	read	254,030	times	Reputation:	84	Anyone	know	whats	coming	next	to	CFA	on	Manchester?	The	lot	is	fenced	up	with	site	work	starting	to	be	done.	Finally	happy	to	see	some	activity
after	yearrrrrsssssss	of	it	sitting	empty.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	2
Yesterday,	09:21	AM	264	posts,	read	89,949	times	Reputation:	317	Quote:	Originally	Posted	by	KingOfTheCity	Anyone	know	whats	coming	next	to	CFA	on	Manchester?	The	lot	is	fenced	up	with	site	work	starting	to	be	done.	Finally	happy	to	see	some	activity	after	yearrrrrsssssss	of	it	sitting	empty.	Please,	God,	not	ANOTHER	Dollar	whatever,	or
Walmart.	I	think	Columbus	probably	already	has	the	per	capita	record	for	the	most	Walmart's,	Dollar	Tree's,	Family	Dollar's	and	Dollar	General's	in	America!	Boring!!	A	Trader	Joe's	would	be	refreshing	and	draw	from	the	whole	metro	area!	Yesterday,	11:12	AM	278	posts,	read	254,030	times	Reputation:	84	Quote:	Originally	Posted	by	Columbus	Guy
Please,	God,	not	ANOTHER	Dollar	whatever,	or	Walmart.	I	think	Columbus	probably	already	has	the	per	capita	record	for	the	most	Walmart's,	Dollar	Tree's,	Family	Dollar's	and	Dollar	General's	in	America!	Boring!!A	Trader	Joe's	would	be	refreshing	and	draw	from	the	whole	metro	area!	I	definitely	agree.	Its	truly	amazing	to	see	so	many	Walmarts	+
Neighborhood	Markets	here.	I	mean	literally	6+	lol.	Yesterday,	11:13	AM	278	posts,	read	254,030	times	Reputation:	84	Quote:	Originally	Posted	by	KingOfTheCity	I	definitely	agree.	Its	truly	amazing	to	see	so	many	Walmarts	+	Neighborhood	Markets	here.	I	mean	literally	6+	lol.	But	I	really	hope	its	a	new	eatery	since	its	sitting	beside	CFA.
Yesterday,	12:39	PM	Location:	Columbus,	GA	1,469	posts,	read	2,142,782	times	Reputation:	270	Are	you	talking	about	the	small	lot	next	to	CFA	or	the	one	next	to	that/behind	CFA?	That	CFA	is	about	to	be	renovated,	could	have	something	to	do	with	that?	Yesterday,	01:34	PM	278	posts,	read	254,030	times	Reputation:	84	Quote:	Originally	Posted	by
amyers3	Are	you	talking	about	the	small	lot	next	to	CFA	or	the	one	next	to	that/behind	CFA?	That	CFA	is	about	to	be	renovated,	could	have	something	to	do	with	that?	Yes,	directly	adjacent	when	in	the	drive	thru.but	ahh	okay	I	see.	So	theyre	getting	an	upgrade	just	like	the	Bradley	Park	location?	Yesterday,	02:25	PM	268	posts,	read	292,113	times
Reputation:	102	Quote:	Originally	Posted	by	KingOfTheCity	Yes,	directly	adjacent	when	in	the	drive	thru.but	ahh	okay	I	see.	So	theyre	getting	an	upgrade	just	like	the	Bradley	Park	location?	Are	we	talking	about	the	CFA	on	the	corner	of	Armour	Rd?	If	so,	that	CFA	is	less	than	a	decade	old.	They	recently	just	rebuilt	a	new	Holiday	Inn	and	they	is	a
water	retention	drainage	area	next	to	them.	Yesterday,	10:09	PM	15	posts,	read	7,250	times	Reputation:	20	Saw	a	zoning	sign	go	up	in	front	of	The	Currents.	It's	angled	in	a	way	that	I	can't	see	it	when	I	am	on	13th	though.	Anyone	know	what	is	going	in?	A...grocery	store,	maybe?	Today,	12:28	PM	Location:	Columbus,	GA	1,469	posts,	read	2,142,782
times	Reputation:	270	Quote:	Originally	Posted	by	KingOfTheCity	Yes,	directly	adjacent	when	in	the	drive	thru.but	ahh	okay	I	see.	So	theyre	getting	an	upgrade	just	like	the	Bradley	Park	location?	I	believe	it's	just	a	small	renovation,	not	a	new	store.	Today,	12:40	PM	Location:	Columbus,	GA	12	posts,	read	3,396	times	Reputation:	15	I	could	have
sworn	that	CFA	was	renovated	since	Covid.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page
3	those	who	may	not	know,	besides	GA,	Synovus	also	has	banking	locations	in	AL,	FL,	SC,	and	TN.	As	long	as	Synovus	can	stay	independent,	like	the	article	says,	and	for	the	reasons	stated,	a	merger	is	probably	a	good	idea!	My	faith	in	local	companies	has	paid	off	as	my	Synovus	stock	has	done	well,	as	has	my	Aflac	stock.	Page	4	Please	register	to
participate	in	our	discussions	with	2	million	other	members	-	it's	free	and	quick!	Some	forums	can	only	be	seen	by	registered	members.	After	you	create	your	account,	you'll	be	able	to	customize	options	and	access	all	our	15,000	new	posts/day	with	fewer	ads.	City-Data	Forum	Message	There	are	no	threads	newer	than	the	previous	one.	Click	the	back
button	in	your	browser	to	return	to	it.	All	times	are	GMT	-6.	The	time	now	is	03:28	PM.	We're	in	the	Syracuse	area	and	my	in-laws	live	on	the	border	of	central	VT/NH...	we	visit	them	probably	every	other	month	and	this	is	*reliably*	the	fastest	and	simplest	way	from	the	Thruway	to	87N,	if	you're	headed	to	the	top.	The	total	time	from	Amsterdam	to
87N	at	Ballston	Spa,	via	67,	is	20-30	minutes,	depending	on	if	you	have	a	bunch	of	tractor	trailers	in	front	of	you.	Still,	the	speed	limit	is	55mph,	which	means	you'll	be	going	about	65	(unless	you	get	stuck	behind	a	car	from	Vermont.	:P	Pass	every	Vermont	car	you	can,	when	you	get	a	chance	to	safely	do	so.	They	think	the	speed	limit	is	the	speed
LIMIT.)	Going	that	way	is	the	best	way	we've	found...	we	have	three	children,	5	and	under,	and	it's	fast	enough	for	us	to	at	least	get	into	another	state	before	stopping	for	the	first	potty	break.	lol	Page	2	Will	be	traveling	I90	E	across	New	York	to	visit	my	son	in	Burlington,	VT.	Had	planned	to	exit	90	at	Amsterdam	and	take	67	to	I87	N.	My	parents	will
be	traveling	with	me	and	they	want	to	see	the	Adirondacks.	The	mapping	sites	are	routing	me	thru	Rome	on	365	to	8.	It	looks	like	it	would	be	better	to	get	off	at	Utica	and	take	12	to	8	or	take	12	further	north	and	take	365	to	8.	Anyone	have	any	suggestions	on	the	best	path?	Page	3	So,	we	are	thinking	of	ditching	Verizon	and	switching	to	a	GSM	based
carrier	(T-Mobile	or	AT&T).	It	would	be	wonderful	to	get	inputs	from	those	who	use	either	T-mobile,	or	AT&T	or	both	in	the	Plattsburgh	NY	area.	We	are	interested	in	hearing	about	Voice	as	well	as	data	coverage,	and	the	overall	value	perception	for	the	device	and	service	offerings	of	these	two	carriers	in	the	aforementioned	geographical	area.	Thanks
Pdxer07	Page	4	can	anyone	recommend	any	towns	in	orange	country	prefer	around	the	metro	North	train,	so	I	can	still	visit	NYC,	taxes	around	4,000	dollars,	decent	side	house,	some	acres	in	yard.	Thankyou	Page	5	02-16-2014,	09:37	PM	Location:	Houston	41	posts,	read	62,575	times	Reputation:	19	I	am	thinking	of	moving	from	Texas	to	New	York
sometime	in	the	summer.	I	would	like	to	know	what	the	job	market	is	currently	like?	I	currently	work	for	a	Legal	Aid	organization,	but	I	am	also	thinking	about	switching	fields.	Should	I	start	looking	for	employment	now?	I	want	to	make	sure	I	have	a	job	before	I	move,	but	not	sure	if	potential	employers	will	look	at	my	resume	knowing	I	live	in	another
state.	When	considering	places	to	live	where	should	I	look?	I	am	in	my	early	30's.	I	would	like	to	live	somewhere	inexpensive	and	don't	mind	moving	to	the	suburbs.	I	have	family	that	live	in	Middletown,	NY.	Any	and	all	suggestions	are	welcomed.	02-16-2014,	10:06	PM	98,692	posts,	read	133,366,666	times	Reputation:	18827	Quote:	Originally	Posted
by	NewJourney2014	I	am	thinking	of	moving	from	Texas	to	New	York	sometime	in	the	summer.	I	would	like	to	know	what	the	job	market	is	currently	like?	I	currently	work	for	a	Legal	Aid	organization,	but	I	am	also	thinking	about	switching	fields.	Should	I	start	looking	for	employment	now?	I	want	to	make	sure	I	have	a	job	before	I	move,	but	not	sure
if	potential	employers	will	look	at	my	resume	knowing	I	live	in	another	state.	When	considering	places	to	live	where	should	I	look?	I	am	in	my	early	30's.	I	would	like	to	live	somewhere	inexpensive	and	don't	mind	moving	to	the	suburbs.	I	have	family	that	live	in	Middletown,	NY.	Any	and	all	suggestions	are	welcomed.	What	type	of	work	are	you	looking
to	get	into?	Do	you	want	to	live	close	to	your	family	in	Middletown	or	somewhere	within	a	certain	distance	away	from	them?	For	a	similar	overall	cost	of	living,	you	will	probably	have	to	look	further	Upstate,	but	it	will	depend	on	what	you	consider	to	be	inexpensive	and	the	type	of	work	you	are	looking	for/can	do.	02-17-2014,	09:27	AM	5,360	posts,
read	6,624,286	times	Reputation:	5604	If	you	are	looking	for	an	inexpensive	city	near	Middletown,	I'd	suggest	Port	Jervis.	As	to	jobs,	you	might	Google	"Port	Jervis	jobs"	or	get	in	touch	with	a	New	York	State	Career	Center	(	://www.labor.ny.gov/caree....php?zip=12771).	02-17-2014,	10:18	AM	Location:	Rockport	Texas	from	El	Paso	2,600	posts,	read
8,672,059	times	Reputation:	1607	I've	lived	in	NY	and	Texas	and	-	yikes	the	taxes	and	winters	are	horrible	in	NY	but	the	summer	is	nicer.	I	suppose	NY	has	reciprocity	with	Texas	in	case	you	still	wanted	to	practice	some	law.	02-17-2014,	10:21	AM	1,215	posts,	read	1,502,884	times	Reputation:	2685	NY	state	tends	to	be	pretty	expensive	to	live	in,	lots
of	taxes.	And	this	morning	my	car	told	me	it	was	-10f	on	the	way	to	the	gym	but	I	live	near	canada	02-17-2014,	10:27	AM	2,441	posts,	read	6,430,040	times	Reputation:	3087	I	wouldn't	worry	about	taxes.	If	you're	renting,	rent	is	rent.	I	would	think	that	rents	in	Orange	County	are	probably	similar	to	rents	in	Texas.	Yes,	there	is	a	state	income	tax,	but
at	regular	income	levels	it's	not	that	big	a	deal.	And	you	may	get	a	higher	salary	in	New	York.	And	what	is	worse,	the	horrible	winters	in	NY	(and	they	are	not	always	horrible)	or	the	horrible	summers	in	Texas?	I	read	that	Austin	has	one	of	the	worst	summers	in	the	country	because	it	is	both	hot	and	humid,	unlike	Phoenix,	which	is	just	hot.	02-17-
2014,	10:43	AM	Location:	Where	my	bills	arrive	19,718	posts,	read	18,083,260	times	Reputation:	15920	Quote:	Originally	Posted	by	NewJourney2014	I	am	thinking	of	moving	from	Texas	to	New	York	sometime	in	the	summer.	I	would	like	to	know	what	the	job	market	is	currently	like?	I	currently	work	for	a	Legal	Aid	organization,	but	I	am	also	thinking
about	switching	fields.	Should	I	start	looking	for	employment	now?	I	want	to	make	sure	I	have	a	job	before	I	move,	but	not	sure	if	potential	employers	will	look	at	my	resume	knowing	I	live	in	another	state.	When	considering	places	to	live	where	should	I	look?	I	am	in	my	early	30's.	I	would	like	to	live	somewhere	inexpensive	and	don't	mind	moving	to
the	suburbs.	I	have	family	that	live	in	Middletown,	NY.	Any	and	all	suggestions	are	welcomed.	May	I	ask	what	you	do	at	your	current	position?	I	am	guessing	that	your	willingness	to	switch	fields	means	you	are	not	a	lawyer.	As	for	housing	what	are	you	looking	for?	Inexpensive	means	I	might	be	willing	to	rent	you	my	garage,	what	price	point/features



are	you	hoping	to	have?Have	you	considered	living	with	family	a	few	weeks/months	to	give	you	a	base	to	explore,	get	employment	and	housing	from?	02-17-2014,	01:24	PM	Location:	Rockport	Texas	from	El	Paso	2,600	posts,	read	8,672,059	times	Reputation:	1607	ruby	umm	taxes	would	then	be	figured	into	the	rest	and	rents	would	be	higher.	Basic
economics	-basic	business.	If	he	earns	money	however	in	NY	there	is	a	State	Income	Tax.	No	so	in	Texas--	Hmm	there	must	be	something	right	in	your	post....	well	it	does	average	near	90	for	a	couple	of	months	here-although	we	have	an	ocean	breeze.Ruby	perhaps	you	would	liek	to	pay	his	stte	income	taxes	for	him	-that	way	he	really	wont	have	to
worry	about	them.	02-17-2014,	01:32	PM	2,441	posts,	read	6,430,040	times	Reputation:	3087	Quote:	Originally	Posted	by	ocean2026	ruby	umm	taxes	would	then	be	figured	into	the	rest	and	rents	would	be	higher.	Basic	economics	-basic	business.	If	he	earns	money	however	in	NY	there	is	a	State	Income	Tax.	No	so	in	Texas--	Hmm	there	must	be
something	right	in	your	post....	well	it	does	average	near	90	for	a	couple	of	months	here-although	we	have	an	ocean	breeze.	Ruby	perhaps	you	would	liek	to	pay	his	stte	income	taxes	for	him	-that	way	he	really	wont	have	to	worry	about	them.	Yes,	Austin,	Dallas	and	Houston	are	just	glorious	from	the	middle	of	May	to	the	end	of	September.	Did	you
ever	take	a	math	course?	If	you	make	45K	in	Texas	and	55K	in	NY,	you're	doing	better	in	NY,	even	with	the	tax.	Don't	know	if	the	OP	can	make	more	in	NY	than	TX.	But	if	he	can,	he'll	be	just	fine.	02-17-2014,	01:33	PM	2,441	posts,	read	6,430,040	times	Reputation:	3087	Quote:	Originally	Posted	by	ocean2026	ruby	umm	taxes	would	then	be	figured
into	the	rest	and	rents	would	be	higher.	Basic	economics	-basic	business.	If	he	earns	money	however	in	NY	there	is	a	State	Income	Tax.	No	so	in	Texas--	Hmm	there	must	be	something	right	in	your	post....	well	it	does	average	near	90	for	a	couple	of	months	here-although	we	have	an	ocean	breeze.	Ruby	perhaps	you	would	liek	to	pay	his	stte	income
taxes	for	him	-that	way	he	really	wont	have	to	worry	about	them.	And	while	you	are	suffering	from	drought,	your	idiot	governor	is	running	around	the	country	trying	to	get	more	businesses	and	more	people	to	move	to	Texas.	By	2020	you	could	be	up	to	30	million.	Good	luck	with	that!	Please	register	to	post	and	access	all	features	of	our	very	popular
forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	6	Hello	guys	I	know	guys	that	there	are	millions	of	post	and	articles.	But	I	want	real	life	up	to	date	open
conversation	about	the	safest	cities	in	New	York,	close	to	manhattan.	I	know	there	are	plenty	of	safe	cities	like	floral	park	but,	I'm	talking	about	cities	in,	around	and	near	manhattan,	I've	read	so	much	articles,	posts	and	have	preconceived	images	of	New	York,	I	want	to	know	your	real	life	opinions	of	a	safe	cities,	a	city	safe	enough	where	a	young
women	can	walk	home	late	at	night	and	be	safe.	What	are	your	choices	for	safest	city	in	New	York?	By	the	way	I'm	moving	to	New	York	and	would	like	a	safe	affordable	place.	Thanks	for	your	helps	guys,	Thanks	niki	Page	7	07-13-2014,	11:38	AM	Location:	Rochester	NY	1,961	posts,	read	1,922,296	times	Reputation:	3548	A	friend	and	I	got	into	a
discussion	about	salary	and	cost	of	living.	We	are	both	currently	in	Watertown	NY	(both	former	military)	and	he	is	relocating	to	NYC,	while	I	am	relocating	to	Rochester,	both	for	school.	The	debate	started	by	him	saying	he	would	have	a	higher	salary	in	NYC	but	then	I	reminded	him	that	the	cost	of	living	is	much	higher	in	NYC	than	Rochester.	Then
vice	versa	I	said	that	the	cost	of	living	was	lower	in	Rochester	so	the	salary	doesn't	matter	as	much.I	understand	that	a	lot	depends	on	the	field	of	employment,	the	quility	of	life	you	want	to	live,	the	list	goes	on,	etc,	etc.	I	am	married	with	three	kids	and	prefer	a	slower	pace,	while	he	likes	to	club,	bar	hop,	etc.	So	the	life	we	live	is	much	different.I
wanted	to	get	the	opinion	of	the	people	on	here	to	see	what	you	guys	prefer	and	why.	Not	in	specific	relation	to	the	situation	I	described	above,	but	just	in	general.	Would	you	rather	live	in	a	place	with	a	low	cost	of	living	such	as	Rochester	and	bring	home	lower	pay	(but	still	livable	of	course)	or	live	in	a	place	like	NYC	where	the	cost	of	living	is	much
higher	but	your	salary	was	also	higher?	07-13-2014,	01:23	PM	98,703	posts,	read	133,458,367	times	Reputation:	18832	Due	to	stage	of	life,	Rochester.	It	may	depend	on	the	job	opportunity	though	and	other	factors	like	the	commute,	location	in	the	metro,	the	school	district,	etc.	07-13-2014,	03:53	PM	Location:	Where	my	bills	arrive	19,718	posts,	read
18,092,065	times	Reputation:	15920	If	I	was	single	NYC	would	definitely	be	the	more	attractive	location	over	Rochester.	Cost	of	living	can	be	subjective	and	about	the	only	negative	to	the	Rochester	area	for	me	would	be	the	winter	but	if	your	good	with	it	than	it's	a	wash.In	either	case	taxes	and	expenses	with	living	in	NY	will	usually	run	higher	than
most	other	states	and	casting	a	wide	net	when	looking	at	where	to	settle	may	bring	surprising	results.	07-13-2014,	04:53	PM	98,703	posts,	read	133,458,367	times	Reputation:	18832	What	it	looks	like	with	COL	is	that	it	is	more	of	a	metro/city/municipality	thing	rather	than	a	state	or	even	regional	thing,	as	COL	can	vary	greatly	within	states	or
regions	in	this	regard	as	well.	Then,	it	can	come	down	to	the	personal	skills/education	in	relation	to	the	job	market,	as	well	as	the	pay	for	the	things	a	person	can	do	for	employment.	Also,	being	a	veteran,	you	may	be	eligible	for	things	that	a	state	may	offer	that	isn't	in	another	state.	That	could	help	in	terms	of	COL	and	will	apply	to	those	eligible.	So,
COL	could	even	depend	on	the	person	too.	07-13-2014,	06:07	PM	Location:	Rochester	NY	1,961	posts,	read	1,922,296	times	Reputation:	3548	Quote:	Originally	Posted	by	VA	Yankee	If	I	was	single	NYC	would	definitely	be	the	more	attractive	location	over	Rochester.	Cost	of	living	can	be	subjective	and	about	the	only	negative	to	the	Rochester	area	for
me	would	be	the	winter	but	if	your	good	with	it	than	it's	a	wash.In	either	case	taxes	and	expenses	with	living	in	NY	will	usually	run	higher	than	most	other	states	and	casting	a	wide	net	when	looking	at	where	to	settle	may	bring	surprising	results.	I'm	perfectly	fine	with	Rochester	winters,	a	little	less	snow	than	where	I	am	now	is	perfect.	Although
Rochester	does	have	fairly	high	taxes	compared	to	the	rest	of	the	county,	I	am	fortunate	that	Monroe	Country	provided	tax	breaks	for	veterans	to	go	along	with	low	housing	cost.	07-13-2014,	07:28	PM	Location:	Where	my	bills	arrive	19,718	posts,	read	18,092,065	times	Reputation:	15920	Glad	it	works	for	you	and	your	happy	with	your	decision,	that's
all	that	really	matters.	After	a	career	in	the	service	I	ended	up	staying	in	Virginia	where	I	was	stationed	for	most	of	my	career.	No	tax	break	but	the	tax	obligation	is	not	an	issue	here	and	it	was	right	for	us.	I	am	sure	your	single	friend	will	look	elsewhere	if	over	time	he's	not	happy	with	his	choice	but	for	know	he's	probally	enjoying	it....	07-14-2014,
09:26	AM	Location:	Capitol	Hill	-	Washington,	DC	3,168	posts,	read	5,674,645	times	Reputation:	3425	Quote:	Originally	Posted	by	gt87	Would	you	rather	live	in	a	place	with	a	low	cost	of	living	such	as	Rochester	and	bring	home	lower	pay	(but	still	livable	of	course)	or	live	in	a	place	like	NYC	where	the	cost	of	living	is	much	higher	but	your	salary	was
also	higher?	For	me,	it	depends	on	the	situation.	I	lived	in	Syracuse	for	4.5	years	and	was	perfectly	content	there.	I	never	considered	myself	a	city	person	and	was	happy	with	Syracuse's	smaller	size.	I	relocated	to	Philly	6	months	ago	and	am	so	insanely	happy	here,	even	more	than	I	ever	was	in	Syracuse.	For	me,	Philly	is	the	perfect	size.	NYC	is	way
way	WAY	too	big	for	me,	I	could	never	live	there.	COL	here	in	Philly	actually	isn't	that	much	more	than	Syracuse.	Some	things	are	more	expensive,	but	other	things	are	cheaper...	so	overall	it	comes	out	as	a	wash	I	guess.	07-14-2014,	10:28	AM	Location:	Rochester	NY	1,961	posts,	read	1,922,296	times	Reputation:	3548	I	actually	considered	SU,	at	one
point	it	was	my	top	choice	for	school	but	after	meeting	with	both	SU	and	RIT	and	both	of	their	veteran	services	I	felt	RIT	was	a	better	fit	as	far	as	the	programs	offered.	I	also	have	family	in	both	Roc	and	Syr	and	while	I	do	like	both	cities	(not	to	big,	not	to	small)	Rochester	is	a	better	fit	for	what	my	family	is	looking	for.	07-14-2014,	10:34	AM	Location:
Rochester	NY	1,961	posts,	read	1,922,296	times	Reputation:	3548	Quote:	Originally	Posted	by	Becca8377	For	me,	it	depends	on	the	situation.	I	lived	in	Syracuse	for	4.5	years	and	was	perfectly	content	there.	I	never	considered	myself	a	city	person	and	was	happy	with	Syracuse's	smaller	size.	I	relocated	to	Philly	6	months	ago	and	am	so	insanely
happy	here,	even	more	than	I	ever	was	in	Syracuse.	For	me,	Philly	is	the	perfect	size.	NYC	is	way	way	WAY	too	big	for	me,	I	could	never	live	there.	COL	here	in	Philly	actually	isn't	that	much	more	than	Syracuse.	Some	things	are	more	expensive,	but	other	things	are	cheaper...	so	overall	it	comes	out	as	a	wash	I	guess.	I	actually	lived	in	the	Philly/Jesery
area	for	a	year	while	my	daughters	were	in	CHOP.	I	did	enjoy	everything	Philly	has	to	offer	but	it	was	still	a	little	to	much	for	me	as	far	as	traffic,	crowds,	etc	went.	Glad	you	are	enjoying	yourself	though!	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to
active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous	Thread	|	Next	Thread	Page	8	I	think	in	some	parts	of	upstate	NY,	it's	possible	to	enjoy	having	both.	You	can	have	a	low	cost	of	living/low	salary	while	still	occasionally	enjoying	a	higher
cost	of	living	from	time	to	time.	Day	trips	to	NYC	are	easy	when	you	live	in	some	of	the	cheaper	cities	just	outside	of	it	in	Orange	county	or	the	Hudson	Valley.	And	there	are	some	cities	in	upstate	NY	with	high	costs	of	living	like	Saratoga	and	some	areas	in	Rochester.	You	can	live	near	Albany	and	have	a	low	salary/low	cost	of	living	and	on	the
weekends,	you	can	go	out	to	Saratoga	to	enjoy	the	"rich	life."	Why	not	have	both?	Page	9Here's	one	semi-recent	post	that	talks	about	having	a	family	here.	Here's	another.	I	can't	add	much	that	I	didn't	put	into	those	threads	but	I	can	address	a	few	specifics:	>We	enjoy	outdoor	activities,	live	music,	festivals,	farmers	markets	and	intellectual	events
(lectures,	workshops,	etc.).	Since	may	1st	we've	gone	hiking	in	two	different	lovely,	kid-safe	areas	(we	have	a	3	year	old).	Cornell	has	a	Friday	night	outdoor	concert	series	in	the	summer	that	is	usually	packed	with	families,	Ithaca	College	has	free	music	concerts	almost	every	weekend	during	the	school	year,	and	there	are	other	indoor	music	and
theater	options	for	adults	and	kids.	The	Saturday	farmer's	market	is	in	full	swing	now,	and	there	are	a	few	other	smaller	ones	in	the	region	that	will	start	up	soon.	Having	two	four-year	schools	in	town	means	that	there	are	plenty	of	open	lectures	etc,	and	on	the	kid	end	of	things,	just	this	weekend	we	went	to	see	a	paleontologist	that	hosts	a	kids'	show
at	the	Museum	of	the	Earth	(Dr.	Scott	from	Dinosaur	Train.	You	probably	don't	know	him	yet	with	a	1-year-old,	but	for	my	kid	this	was	somewhere	in	the	neighborhood	of	meeting	Santa.)	Most	of	my	parental	contacts	have	happened	through	daycare,	but	the	local	parent-friendly	shops	(Mama	Goose,	Jillian's	Drawers,	Bloom)	have	activities	during	the
week,	as	do	the	local	libraries.	Activities	are	often	listed	at	Ithaca	Child	and	Ithaca	Family	Fun.	I	have	a	friend	who	moved	to	Portland	and	found	the	two	places	to	have	lots	in	common,	so	I	think	you'd	like	it	a	lot	here.	If	any	or	all	of	you	can	come	in	for	a	visit	that	would	be	best,	but	I	know	that	family	travel	can	be	tough	sometimes.	The	only	thing	I
imagine	being	a	little	tougher	for	you	would	be	the	house	rental.	You	don't	see	as	many	of	those	as	you	do	in	some	other	markets.	The	folks	I	know	of	who	do	that	generally	live	in	more	rural	areas	farther	out	of	town,	which	you	may	or	may	not	consider	an	advantage.	There	seems	to	be	a	pretty	brisk	business	for	the	vet	school	students,	who	are	only
here	a	few	years	and	usually	have	animals,	so	if	you	have	any	way	to	tap	into	that	it'd	probably	be	a	good	starting	place.Page	10	Quote:	Originally	Posted	by	alle	Um,	this	is	the	Detroit	forum	Quote:	Originally	Posted	by	MS313	This	needs	to	be	moved	to	the	NY	forum.	Wrong	city	and	state	bruh.	The	thread	has	been	moved	to	the	proper	forum.
__________________	Moderator	for	the	Dallas,	Fort	Worth,	Toledo	&	Shreveport-Bossier	City	forums.	Moderator	posts	will	always	appear	in	RED	and	can	only	be	discussed	via	Direct	Message.	Helpful	Links:	Terms	of	Service	(TOS)	|	FAQ	Forum	|	Realtor	Advice	Page	11	I	need	to	get	to	the	job	by	8	am.	I	notice	the	train	to	Poughkeepsie	only	reaches	by
8.10	and	a	cab	after	that	will	make	it	8.30	to	my	job..	Are	there	any	other	options	?	I	did	look	up	the	Leprachaun	Bus	line	but	it	takes	a	long	time	..	Leprechaun	Lines	.	Commuter	Services	.	White	Plains	Commuter	Bus	.	1-800-MAGIC17Does	anyone	Have	any	other	suggestions?	Page	12	It	is	very	cold	in	Potsdam	in	the	Winter.	I	went	to	school	at
Clarkson	many	years	ago.	It	seemed	we	always	had	at	least	a	couple	of	days	below	-30	F	in	early	February.	The	ice	carnival	in	the	winter	is	beautiful	with	snow	castles	and	ice	sculptures.	There	are	grocery	stores.	I	believe	that	Massena	is	about	20	miles	north	of	Potsdam	and	Watertown	is	about	an	hour	southwest.	This	link	is	the	closest	thing	I	could
find	to	an	apartments	listing	for	PotsdamApartments	&	Rentals	|	NorthCountryNowGood	luck	at	Clarkson.	Last	edited	by	steveinjersey;	07-16-2014	at	07:01	PM..	Reason:	corrected	spelling	Here	is	an	article	about	a	proposed	merger	or	two	Texas	A&M	campuses	that	are	a	stone's	throw	from	each	other.	TAMUCC	merger	with	TAMUK	appears	to	be	on
the	table	-	KRISTV.com	|	Continuous	News	Coverage	|	Corpus	Christi	There	was	some	debate	previously	about	merging	some	campuses	in	the	UNC	system.	In	thinking	about	what	could	make	sense	and	same	administrative	money,	as	well	as	help	out	some	low	performing	schools,	this	is	what	I	came	up	with.	Merge	UNCG,	NC	A&T	and	the	NC	School
of	the	Arts	Located	in	Greensboro	and	Winston	Salem.	It	could	have	a	combined	school	of	about	30,000	students	and	be	called	the	UNCG	Aggies.	A&T	is	currently	ranked	about	497,	UNCG	about	181.	A&T	has	football,	UNCG	does	not,	so	you	would	keep	the	football	program	and	play	at	the	FCS	level	(into	UNCG's	conference).	A&T's	campus	could
primarily	be	Agricultural	and	Technology,	while	the	UNCG	campus	focuses	on	liberal	arts	and	health	science.	School	of	the	Arts	would	be	your	consolidated	Arts	campus	and	create	a	link	to	the	Winston	Salem	community	for	UNCG.	Savings	would	be	administratively,	consolidation	and	the	Triad	would	have	1	major	public	university	to	support.	Make
ECSU	a	branch	campus	of	ECU.	ECU	could	move	its	coastal	programs	to	ECSU	and	support	its	Pharmacy	School	from	its	Health	Science	campus.	ECSU's	2,400	students	could	be	easily	integrated	into	ECU's	29K	enrollment.	Its	sports	would	go	away	(offer	transfers	within	the	UNC	system)	and	the	facilities	could	be	used	for	intramural	and	community
purposes.	It	would	also	save	administratively.	ECSU	is	considered	the	worst	performing	school	in	the	UNC	system.	ECU	could	also	utilize	the	ECSU	campus	to	work	directly	with	the	region	on	research	that	could	generate	industries	wanting	to	be	located	near	the	Tidewater	MSA	and	Ports.	It	would	also	help	ECU	in	its	efforts	to	support	the	growth	of
the	eastern	NC	region,	specifically	northeastern	NC.	These	moves	coupled	with	the	recent	tuition	changes	that	charge	only	$500	a	semester	for	students	at	Western	Carolina	and	UNC	Pembroke	would	improve	some	of	the	lowest	performing	institutions	of	the	UNC	system,	while	also	reducing	costs	to	students	and	saving	money.	This	would	still	leave
3	HBCU's	in	the	UNC	system,	in	Fayetteville,	Winston	Salem	and	Durham...all	of	which	contribute	to	their	local	economies.	Fire	Away...Page	2	Quote:	Originally	Posted	by	HP91	Merge	UNCG,	NC	A&T	and	the	NC	School	of	the	Arts	Located	in	Greensboro	and	Winston	Salem.	It	could	have	a	combined	school	of	about	30,000	students	and	be	called	the
UNCG	Aggies.	A&T	is	currently	ranked	about	497,	UNCG	about	181.	A&T	has	football,	UNCG	does	not,	so	you	would	keep	the	football	program	and	play	at	the	FCS	level	(into	UNCG's	conference).	A&T's	campus	could	primarily	be	Agricultural	and	Technology,	while	the	UNCG	campus	focuses	on	liberal	arts	and	health	science.	School	of	the	Arts
would	be	your	consolidated	Arts	campus	and	create	a	link	to	the	Winston	Salem	community	for	UNCG.	Savings	would	be	administratively,	consolidation	and	the	Triad	would	have	1	major	public	university	to	support.	So	then	let's	go	ahead	and	merge	UNC	Chapel	Hill,	NC	State,	and	NC	Central	University.	Then,	the	Triangle	would	have	1	major	public
university	to	support,	along	with	Charlotte.	That	way,	everybody's	equal.	Page	3	11-03-2016,	12:33	PM	2,436	posts,	read	3,668,955	times	Reputation:	2462	Shame,	Shame,	Shame!	"In	emails,	state	and	county	Republican	officials	lobbied	members	of	at	least	17	county	election	boards	to	keep	early-voting	sites	open	for	shorter	hours	on	weekends	and	in
evenings	times	that	usually	see	disproportionately	high	turnout	by	Democratic	voters.	Reuters	obtained	the	emails	through	a	public	records	request.	The	officials	also	urged	county	election	boards	to	open	fewer	sites	for	residents	to	cast	ballots	during	early	voting	that	began	on	Oct.	20	and	ends	on	Saturday.	Many	of	our	folks	are	angry	and	opposed	to
Sunday	voting,	he	wrote.	Six	days	of	voting	in	one	week	is	enough.	Period.	Keeping	polling	sites	open	for	the	full	17-day	early	voting	period	may	be	wasteful	and	unnecessary,	he	added."	Emails	show	how	Republicans	lobbied	to	limit	voting	hours	in	North	Carolina	|	Reuters	11-03-2016,	12:38	PM	7,363	posts,	read	4,572,630	times	Reputation:	5639
Hardly.	From	the	article	you	cited:	Quote:	We	currently	have	more	early	voting	locations	and	hours	open	than	ever	were	open	under	Democrat	control,	said	North	Carolina	Republican	Party	executive	director	Dallas	Woodhouse,	denying	his	party	was	trying	to	suppress	the	Democratic	vote.	President	Barack	Obama	praised	the	expanded	early	voting
opportunities	during	an	election	stop	in	North	Carolina	on	Wednesday.	"Those	who	wanted	to	suppress	the	vote,	they're	going	to	fail,"	he	said	at	University	of	North	Carolina-Chapel	Hill	in	Raleigh.	"Right	now,	there	are	more	one-stop	early	vote	sites	in	North	Carolina	than	ever	before."	more	liberal	hogwash.	11-03-2016,	12:46	PM	2,436	posts,	read
3,668,955	times	Reputation:	2462	Quote:	Originally	Posted	by	illtaketwoplease	Hardly.	From	the	article	you	cited:	more	liberal	hogwash.	Keep	reading...	"Woodhouse's	emails	were	subsequently	published	by	local	media,	but	he	was	not	alone	in	lobbying	to	limit	voting	hours,	the	Reuters	review	of	public	records	shows.	The	review	counted	similar
emails	from	at	least	four	other	Republican	Party	officials	to	election	boards,	each	of	which	is	composed	of	two	Republicans	and	one	Democrat.	The	same	day	that	Woodhouse	sent	his	Aug.	11	email,	Elaine	Hewitt,	a	member	of	the	Rowan	County	Republican	Executive	Committee,	sent	the	county	elections	board	two	proposed	schedules	for	early	voting,
both	of	which	included	just	one	site	for	the	first	four	days	and	no	sites	on	Sundays."	11-03-2016,	01:34	PM	Location:	The	place	where	the	road	&	the	sky	collide	23,805	posts,	read	35,772,377	times	Reputation:	10265	Quote:	Originally	Posted	by	mlhm5	Shame,	Shame,	Shame!	"In	emails,	state	and	county	Republican	officials	lobbied	members	of	at
least	17	county	election	boards	to	keep	early-voting	sites	open	for	shorter	hours	on	weekends	and	in	evenings	times	that	usually	see	disproportionately	high	turnout	by	Democratic	voters.	Reuters	obtained	the	emails	through	a	public	records	request.	The	officials	also	urged	county	election	boards	to	open	fewer	sites	for	residents	to	cast	ballots	during
early	voting	that	began	on	Oct.	20	and	ends	on	Saturday.	Many	of	our	folks	are	angry	and	opposed	to	Sunday	voting,	he	wrote.	Six	days	of	voting	in	one	week	is	enough.	Period.	Keeping	polling	sites	open	for	the	full	17-day	early	voting	period	may	be	wasteful	and	unnecessary,	he	added."	Emails	show	how	Republicans	lobbied	to	limit	voting	hours	in
North	Carolina	|	Reuters	Cleveland	County	was	scheduled	for	2	Saturdays	&	no	Sundays.	11-03-2016,	03:07	PM	Location:	The	Sand	Hills	of	NC	8,772	posts,	read	18,806,094	times	Reputation:	12022	Moore	co	will	have	26	voting	sites	on	election	day.	Right	now	they	have	3	sites	for	early	voting.	We	went	Tue.	and	it	was	so	crowded	we	left	without
voting.	The	Repubs	system	is	working.	11-03-2016,	03:15	PM	Location:	The	place	where	the	road	&	the	sky	collide	23,805	posts,	read	35,772,377	times	Reputation:	10265	Quote:	Originally	Posted	by	PDD	Moore	co	will	have	26	voting	sites	on	election	day.	Right	now	they	have	3	sites	for	early	voting.	We	went	Tue.	and	it	was	so	crowded	we	left
without	voting.	The	Repubs	system	is	working.	I	just	went.	No	wait	at	all,	people	were	just	dribbling	in.	Wouldn't	want	to	do	it	on	Saturday,	though.	Saturday	is	short	hours.	11-03-2016,	03:50	PM	7,363	posts,	read	4,572,630	times	Reputation:	5639	Quote:	We	went	Tue.	and	it	was	so	crowded	we	left	without	voting.The	Repubs	system	is	working.	Be
more	patient	next	time.	Quote:	President	Barack	Obama	praised	the	expanded	early	voting	opportunities	during	an	election	stop	in	North	Carolina	on	Wednesday."Those	who	wanted	to	suppress	the	vote,	they're	going	to	fail,"	he	said	at	University	of	North	Carolina-Chapel	Hill	in	Raleigh.	"Right	now,	there	are	more	one-stop	early	vote	sites	in	North
Carolina	than	ever	before."	11-03-2016,	04:09	PM	2,436	posts,	read	3,668,955	times	Reputation:	2462	Quote:	Originally	Posted	by	illtaketwoplease	Be	more	patient	next	time.	Are	you	aware	that	in	August	a	federal	appeals	court	struck	down	North	Carolinas	omnibus	voter	suppression	law?	"The	U.S.	Court	of	Appeals	for	the	4th	Circuit,	in	its	decision
last	week,	held	that	the	North	Carolina	state	legislature	acted	to	entrench	itself	and	it	did	so	by	targeting	voters	who,	based	on	race,	were	unlikely	to	vote	for	the	majority	party.	Even	if	done	for	partisan	ends,	that	constituted	racial	discrimination."That	decision	pretty	much	says	all	you	want	to	hear	about	NC's	effort	to	suppress	the	votes	of
minorities.	11-03-2016,	04:11	PM	1,360	posts,	read	1,048,650	times	Reputation:	941	Many	states	have	no	early	voting	and	require	ID.	It's	racist	to	assume	that	minorities	are	less	capable	of	following	standard	procedures	than	anyone	else	The	truth	is	that	there	is	very	little	we	can	do	to	identify	or	prove	voter	fraud.	Voting	in	a	controlled	environment
over	a	short	period	of	time	and	requiring	basic	ID	is	just	common	sense	11-03-2016,	04:15	PM	2,436	posts,	read	3,668,955	times	Reputation:	2462	Quote:	Originally	Posted	by	vulfpeck	Many	states	have	no	early	voting	and	require	ID.	It's	racist	to	assume	that	minorities	are	less	capable	of	following	standard	procedures	than	anyone	else	The	truth	is
that	there	is	very	little	we	can	do	to	identify	or	prove	voter	fraud.	Voting	in	a	controlled	environment	over	a	short	period	of	time	and	requiring	basic	ID	is	just	common	sense	There	is	no	doubt	that	NC's	racial	strategy	is	to	pick	and	choose	voting	restrictions	that	benefit	whites	while	harming	blacks	and	other	minorities.	So	says	the	court.Furthermore,
the	court	did	not	change	any	attitudes	of	the	people	that	passed	these	laws.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes
on	our	site:	City-data.com.	Page	4	11-05-2016,	09:08	PM	Location:	Hagerstown,	MD	80	posts,	read	412,487	times	Reputation:	21	We're	planning	to	go	to	Spring	Lake	NC	for	Thanksgiving	to	visit	close	friends.	We	have	3	boys,	17,	11	and	10	and	our	friends	have	a	2	year	old.	We're	looking	for	restaurants	in	the	area	that	serve	a	Thanksgiving	dinner
that	aren't	Cracker	Barrel	or	Golden	Corral.	Thanks!	11-06-2016,	03:46	PM	Location:	Chapelboro	12,803	posts,	read	16,929,062	times	Reputation:	11280	Some	of	the	hotels	would	do	you.	We	had	a	buffet	at	the	Holiday	Inn	at	Bordeaux	in	Fayetteville	one	year.	If	you	want	somewhere	a	little	more	swank	you	might	look	in	Pinehurst.	Check
fayobserver.com	|	The	Fayetteville	Observer	and	see	if	they	have	any	listings	of	restaurants	serving	Thanksgiving.	Previous	Thread	|	Next	Thread	IF	TSYS	is	downsized	in	Columbus	and	employees	are	offered	the	chance	to	relocate	to	Atlanta,	retire,	or	quit,	I	think	a	good	number	of	them	will	likely	stay	in	Columbus	for	the	reasons	you	list.	Besides,
even	if	they	pick	up	and	move	to	Atlanta,	or	elsewhere,	there	is	no	guarantee	how	long	they	will	be	employed	at	their	new	location.	Situations	like	this	are	all	the	more	reason	that	our	industry-seekers	rachet	up	efforts	to	attract	industry	here!	Columbus	and	Phenix	City	should	act	as	one	in	doing	so!There	is	a	tremendous	amount	of	available	talent
here,	and	plenty	of	land	to	offer	companies.	The	low	cost	of	living,	slower	pace,	and	good	quality	of	life	should	be	emphasized!	In	the	meantime,	we	need	to	promote	our	tourism	to	a	wider	region	(particularly	ATLANTA!),	which	brings	money	here,	and	potentially	more	residents	and	businesses!	Well,	it	already	has	according	to	the	Federal
government.	Birmingham	and	Tuscaloosa,	along	with	the	other	surrounding	counties,	have	merged	into	a	single	MSA.	Really,	Gadsden,	Anniston,	Jasper,	Cullman,	and	Clanton	are	really	beginning	to	be	considered	that	way,	too.	Birmingham	is	stealthily	becoming	a	rather	large	city	without	people	even	realizing	it.	07-24-2020,	11:30	PM	4,991	posts,
read	5,561,939	times	Reputation:	15780	Quote:	Originally	Posted	by	PA2UK	Yes,	I	agree	it	would	have	been	better	and	easier	for	her	to	just	respond	and	provide	you	with	the	info/proof	she	had	in	the	first	place,	so	you	could	update	the	original	entry.	I'm	just	saying	once	the	duplicate	was	created,	from	FG's	point	of	view,	at	that	point	it	was	easier	for
them	to	just	delete	the	original	rather	than	delete	the	duplicate	and	update	the	original.	I	don't	think	contacting	them	about	it	now	will	be	productive.	It	sounds	like	they	actually	merged	some	of	the	data	from	the	original	anyway,	so	does	it	really	matter?	I'm	not	pursuing	it.	I	find	it	incredibly	frustrating.	07-25-2020,	05:55	AM	Location:	NJ	24,220
posts,	read	35,170,110	times	Reputation:	31571	Quote:	Originally	Posted	by	Sarahsez	Actually,	I	created	the	FIndAGrave	based	on	the	death	certificate.	Cemetery	names	and	county	lines	have	changed	since	the	death	certificate	was	issued	over	100	years	ago.	I	made	the	change	after	I	saw	she	had	provided	a	picture	of	the	headstone.	It's	probably
been	there	for	50+	years	and	it	made	sense	for	it	to	be	in	that	location.	IMO,	***	was	incorrect	in	doing	what	they	did.	The	other	person	made	a	second	memorial	knowing	that	I	had	one	in	place	which	is	against	the	rules.	The	other	person	didn't	provide	any	information	to	me	to	make	a	change,	they	just	made	a	demand.	I	ended	up	changing	the
memorial	after	I	found	their	memorial	and	looked	at	the	photo.	My	notes	were	moved	to	the	second	memorial.	Both	of	us	are	probably	related	to	the	deceased...	a	few	generations	out	at	this	point.	Agree,	Find	A	Grave	was	incorrect	to	remove	yours	because	yours	was	the	1st.	They	have	that	rule	for	a	reason.	IMO,	whatever	mod	that	took	care	of	her
complaint	did	not	check	the	dates,	if	they	had,	they	would	have	removed	hers.	Find	A	Grave	doesn't	check	to	see	if	names,	DOB,	DOD	dates	and	locations	are	correct,	if	they	had	time	to	do	that	then	they	wouldn't	need	us	volunteers	to	enter	the	memorials.	You	have	to	write	it	as	F.A.G.	or	F	A	G	because	it	is	a	blocked	word	Quote:	Originally	Posted	by
PA2UK	Yes,	I	agree	it	would	have	been	better	and	easier	for	her	to	just	respond	and	provide	you	with	the	info/proof	she	had	in	the	first	place,	so	you	could	update	the	original	entry.	I'm	just	saying	once	the	duplicate	was	created,	from	FG's	point	of	view,	at	that	point	it	was	easier	for	them	to	just	delete	the	original	rather	than	delete	the	duplicate	and
update	the	original.	I	don't	think	contacting	them	about	it	now	will	be	productive.	It	sounds	like	they	actually	merged	some	of	the	data	from	the	original	anyway,	so	does	it	really	matter?	Find	A	Grave	won't	do	updates	unless	they	own	the	memorial.	Quote:	Originally	Posted	by	Sarahsez	I'm	not	pursuing	it.	I	find	it	incredibly	frustrating.	Personally,	I
would	because	the	Find	A	Grave	mod	that	removed	yours	was	wrong.	I	wish	I	knew	if	selecting	"delete	memorial"	actually	deleted	it	or	if	it	just	puts	it	offline.	07-25-2020,	08:27	AM	Location:	North	Carolina	10,236	posts,	read	18,563,851	times	Reputation:	13981	Quote:	Originally	Posted	by	Roselvr	Find	A	Grave	won't	do	updates	unless	they	own	the
memorial.	All	the	more	reason	why	deleting	the	one	with	incorrect	data	was	the	right	thing	to	do	at	that	point.	Quote:	Personally,	I	would	because	the	Find	A	Grave	mod	that	removed	yours	was	wrong.	I	wish	I	knew	if	selecting	"delete	memorial"	actually	deleted	it	or	if	it	just	puts	it	offline.	How	were	they	wrong?	You	think	they	should	have	deleted	the
one	with	the	correct	data	and	left	the	one	with	incorrect	data,	especially	knowing	they	wouldn't	update	it	with	the	correct	data?	I	agree	the	duplicate	never	should	have	been	made	to	begin	with,	but	once	it	was,	from	FG's	point	of	view,	it	no	longer	matters	which	one	was	the	original,	it	matters	which	one	is	correct.	They	have	no	rules	about	keeping
the	original,	their	FAQ	says:	"What	should	I	do	about	duplicate	memorials?	If	you	find	more	than	one	memorial	on	the	site	for	the	same	person,	you	can	report	the	duplication	by	clicking	the	Suggest	Edits	(or	Edit	if	you	manage	the	memorial)	button	on	one	of	the	memorials,	clicking	the	"Report	Duplicate"	button	on	the	left	side	of	that	page	and
following	the	steps	from	there.	We'll	review	your	suggestion	and	take	the	appropriate	action."	They	reviewed	the	situation	and	made	a	decision	and	I	imagine	they'll	stand	by	that	decision.	You're	free	to	disagree	with	that	decision,	but	I	doubt	they	will	change	their	minds	because	of	it.	07-25-2020,	01:02	PM	Location:	NJ	24,220	posts,	read	35,170,110
times	Reputation:	31571	Quote:	Originally	Posted	by	PA2UK	All	the	more	reason	why	deleting	the	one	with	incorrect	data	was	the	right	thing	to	do	at	that	point.	How	were	they	wrong?	You	think	they	should	have	deleted	the	one	with	the	correct	data	and	left	the	one	with	incorrect	data,	especially	knowing	they	wouldn't	update	it	with	the	correct	data?
I	agree	the	duplicate	never	should	have	been	made	to	begin	with,	but	once	it	was,	from	FG's	point	of	view,	it	no	longer	matters	which	one	was	the	original,	it	matters	which	one	is	correct.	They	have	no	rules	about	keeping	the	original,	their	FAQ	says:	"What	should	I	do	about	duplicate	memorials?If	you	find	more	than	one	memorial	on	the	site	for	the
same	person,	you	can	report	the	duplication	by	clicking	the	Suggest	Edits	(or	Edit	if	you	manage	the	memorial)	button	on	one	of	the	memorials,	clicking	the	"Report	Duplicate"	button	on	the	left	side	of	that	page	and	following	the	steps	from	there.	We'll	review	your	suggestion	and	take	the	appropriate	action."They	reviewed	the	situation	and	made	a
decision	and	I	imagine	they'll	stand	by	that	decision.	You're	free	to	disagree	with	that	decision,	but	I	doubt	they	will	change	their	minds	because	of	it.	I've	been	on	Find	A	Grave	for	7	years,	it	has	always	been	the	rule	that	the	oldest	memorial	is	the	one	that	stayed,	the	newer	one	was	the	one	that	was	removed.	The	older	memorial	should	be	the	one
that	survives	the	merge	because	it	was	there	longer.	Merging	memorials	is	fairly	new	from	what	I'm	reading;	it	was	started	January	2019.	If	they	went	by	the	rule	that	the	oldest	memorial	is	the	surviving	memorial	then	when	it	merged,	it	should	have	been	Sarahsez's	memorial	that	survived	with	the	merged	info	in	it.Sarahsez	said	that	she	edited	her
memorial	to	be	correct	before	it	was	merged	so	that's	a	non	issue.	Both	memorials	had	the	same	information.	I've	been	reading	the	FAQ's	since	I	posted.	I	had	found	what	you	posted	about	duplicate	memorials	but	I'm	not	seeing	anything	addressing	which	memorial	survives.	I'll	probably	email	Find	A	Grave	to	ask	because	I'm	curious	since	it's	not
addressed	in	the	FAQ's.	I'm	actually	surprised	the	other	person	was	able	to	make	the	duplicate	memorial	because	back	when	Sarahsez	posted	in	September	2019;	when	you	made	a	new	memorial,	if	there	was	a	memorial	already	entered	it	would	show	it.	I	just	started	to	make	a	new	duplicate	memorial	for	my	old	neighbors	"lady	friend"	Gloria,	was
surprised	it	would	let	me	submit	it.	You'd	think	by	now	that	if	you	enter	the	same	info	that	it	would	stop	it	from	being	submitted.	With	my	neighbors	lady	friend	Gloria,	there's	no	location	info	for	where	she	was	born	or	where	she	died	even	though	I've	given	the	manager	her	obituary.	I'm	not	sure	I	ever	requested	transfer	but	I	did	today.	I'm	pretty
sure	I've	requested	the	transfer	and	was	either	ignored	or	told	no	because	when	I	gave	her	the	obituary,	I	had	also	emailed	the	HTML	code	to	link	my	old	neighbor's	Find	A	Grave	memorial	since	they	never	married	even	though	they	were	together	about	10	years.	Think	of	it	this	way	if	the	newer	is	the	one	that	stays,	I	could	make	a	new	one,	then
report	the	old	one	as	a	duplicate	to	be	merged	with	mine.	My	new	one	would	be	more	complete	then	the	old	one	and	from	what	you're	saying	it	should	be	the	one	that	gets	posted	even	though	Gloria's	original	memorial	has	been	there	since	2013.	To	do	it	the	way	you're	suggesting	wouldn't	make	sense	and	would	be	wrong	in	so	many	ways	because	a
lot	of	people	that	entered	memorials	7+	years	ago	could	end	up	losing	a	lot	of	their	memorials	to	newer	ones.	That	would	not	be	fair	to	the	older	members.	It	would	be	a	huge	slap	in	the	face	to	members	that	made	memorials	years	ago	to	allow	the	newer	one	to	stay.	I	know	I	don't	want	to	lose	my	memorials	and	I	doubt	you	want	to	lose	any	either	07-
25-2020,	01:05	PM	4,991	posts,	read	5,561,939	times	Reputation:	15780	Quote:	Originally	Posted	by	PA2UK	All	the	more	reason	why	deleting	the	one	with	incorrect	data	was	the	right	thing	to	do	at	that	point.	How	were	they	wrong?	You	think	they	should	have	deleted	the	one	with	the	correct	data	and	left	the	one	with	incorrect	data,	especially
knowing	they	wouldn't	update	it	with	the	correct	data?	I	agree	the	duplicate	never	should	have	been	made	to	begin	with,	but	once	it	was,	from	FG's	point	of	view,	it	no	longer	matters	which	one	was	the	original,	it	matters	which	one	is	correct.	They	have	no	rules	about	keeping	the	original,	their	FAQ	says:	"What	should	I	do	about	duplicate	memorials?
If	you	find	more	than	one	memorial	on	the	site	for	the	same	person,	you	can	report	the	duplication	by	clicking	the	Suggest	Edits	(or	Edit	if	you	manage	the	memorial)	button	on	one	of	the	memorials,	clicking	the	"Report	Duplicate"	button	on	the	left	side	of	that	page	and	following	the	steps	from	there.	We'll	review	your	suggestion	and	take	the
appropriate	action."	They	reviewed	the	situation	and	made	a	decision	and	I	imagine	they'll	stand	by	that	decision.	You're	free	to	disagree	with	that	decision,	but	I	doubt	they	will	change	their	minds	because	of	it.	I	changed	the	information	on	the	memorial.	It	was	no	longer	incorrect.	I	followed	the	rules.	As	far	as	I	can	tell,	there	was	no	legitimate
reason	to	move	it	to	the	other	person.	07-25-2020,	01:10	PM	Location:	NJ	24,220	posts,	read	35,170,110	times	Reputation:	31571	We	were	posting	the	same	time,	read	my	reply	above	yours	Quote:	Originally	Posted	by	Sarahsez	I'm	not	pursuing	it.	I	find	it	incredibly	frustrating.	You	should	pursue	it	to	see	what	they	say.	Newer	members	can't	be
allowed	to	take	older	memorials	from	us	older	members	07-25-2020,	03:34	PM	Location:	North	Carolina	10,236	posts,	read	18,563,851	times	Reputation:	13981	Quote:	Originally	Posted	by	Roselvr	I've	been	on	Find	A	Grave	for	7	years,	it	has	always	been	the	rule	that	the	oldest	memorial	is	the	one	that	stayed,	the	newer	one	was	the	one	that	was
removed.	The	older	memorial	should	be	the	one	that	survives	the	merge	because	it	was	there	longer.	It	doesn't	sound	like	that's	the	rule	anymore.	It	sounds	like	they	are	now	merging	duplicates	together	and	when	doing	that,	it	makes	the	most	sense	for	the	surviving	memorial	to	be	the	one	has	the	most	amount/accurate	data	on	it,	so	there's	less	to
data	to	replace	during	the	merge.	Quote:	Sarahsez	said	that	she	edited	her	memorial	to	be	correct	before	it	was	merged	so	that's	a	non	issue.	Both	memorials	had	the	same	information.	I	must	have	missed	that.	I	read	that	she	saw	the	duplicate	with	the	supporting	proof	which	she	said	was	enough	proof	for	her	to	change	it	if	it	had	just	been	given	to
her	like	she	asked,	but	then	she	said	"I	decided	just	to	do	nothing".	I	assumed	that	meant	she	decided	not	to	update	her	own	memorial.	07-25-2020,	10:30	PM	3,408	posts,	read	2,709,702	times	Reputation:	6683	Quote:	Originally	Posted	by	historyfan	I	think	if	you	want	more	or	less	information	posted,	then	you	should	try	to	have	it	transferred.	I	have
heard	of	people	refusing	to	transfer	"their"	findagraves	&	I	don't	know	if	that's	true	or	not.	If	I	were	you,	I	would	request	to	have	it	transferred.	I	have	run	across	more	than	one	that	had	seriously	flawed	information	&	the	manager	was	reluctant	to	amend	it.	Since	the	findagrraves	were	not	my	family	members,	I	did	not	pursue	it.	I	do	warn	newby
genealogists	to	not	consider	findagrave	to	be	a	fact	without	further	supporting	documentation.	It	seems	odd	to	me	that	people	create	findagrraves	from	obits	when	they	have	not	photographed	the	grave	markers.	But	I	have	nothimg	but	high	praise	&	gratitude	for	those	who	walk	&	photograph	cemeteries.	As	do	I.	We	found	my	husbands	great	great
grandparents	grave	via	a	photograph.	Distinct	background	buildings	lead	right	to	the	grave.	I	do	find	it	odd	that	someone	would	search	obits	to	put	up	memorials.	I	assumed	that	you	were	either	family	or	you	visited	cemeteries	to	take	photos	for	people	doing	genealogy	research.	People	are	strange.	07-27-2020,	09:46	AM	Location:	NJ	24,220	posts,
read	35,170,110	times	Reputation:	31571	Quote:	Originally	Posted	by	Sarahsez	I	changed	the	information	on	the	memorial.	It	was	no	longer	incorrect.	I	followed	the	rules.	As	far	as	I	can	tell,	there	was	no	legitimate	reason	to	move	it	to	the	other	person.	I	worked	on	an	email	to	Find	A	Grave	to	get	clarification	on	what	memorial	would	stay	when
there's	a	duplicate	that	gets	merged.	I	sent	you	a	DM	to	get	your	input	on	it	before	I	send	it	because	now	I'm	curious	why	your	older	memorial	would	get	removed	and	not	the	duplicate.	Quote:	Originally	Posted	by	Roselvr	I'll	probably	email	Find	A	Grave	to	ask	because	I'm	curious	since	it's	not	addressed	in	the	FAQ's.	07-27-2020,	10:02	PM	Location:
Baltimore,	MD	5,587	posts,	read	6,373,546	times	Reputation:	11521	Perhaps	uploading	a	photo	of	a	headstone	carries	more	cred.	After	all,	it	is	"Find	a	Grave".	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional
giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	2	I'll	continue	to	appreciate	Find	A	Grave,	and	be	puzzled	by	people	not	liking	it.	But	then	again,	they	are	probably	the	type	who	are	constantly	miserable,	and	can't	be	made	happy	by	any	means.	We've	got	more	than	our	share
these	days...	Page	3	Quote:	Originally	Posted	by	Roselvr	If	someone	related	to	one	of	the	memorials	I've	made	or	manage	wanted	to	run	the	memorial	I'd	be	happy	to	transfer	it.	Have	to	say	in	recent	years	that	some	of	the	memorial	collectors	have	been	transferring	memorials	to	me	without	my	asking	because	they	remembered	that	I	submitted	a
request	or	they	saw	a	request,	transferred	the	whole	batch	of	relatives	that	they	had.	I	use	the	same	name	there	as	I	do	here..	I	mean	what	I	say	in	the	profile.	Someone	asks	for	a	transfer.	Boom,	there	it	goes.	You	have	some	people	on	the	forums	asking	if	they	HAVE	to	transfer	a	memorial	to	a	son/daughter/brother/etc.	Thankfully,	there's	usually
enough	people	there	to	shout	them	down.	I	always	assume	that	people	sending	me	edits	know	more	than	I	do.	So,	unless	something	is	REALLY	off,	I	accept	edits	by	default.	Obviously,	if	someone	tries	to	add	a	husband	that	with	a	70	year	age	difference..	I	eyeball	that.	I've	transferred	large	batches.	I	went	to	Chicago	to	find	some	relatives,	and	"While	I
was	there"..	Did	a	large	amount	of	pickups	at	a	cemetery	there.	contacted	the	person	who	had	done	it	before,	and	he	was	happy	to	take	the	memorials.	Made	more	sense	because	he	actually	was	from	Chicago	and	could	take	better	care	of	them.	but	I	wasn't	going	to	transfer	them	to	him	without	him	being	OK	with	it.	I	just	went	through	yesterday..	One
guy,	when	I	started	this	particular	cemetery	i'm	working	on	now	about	3	months	ago,	he	had	200	memorials.	As	of	yesterday,	he	had	103..	By	the	END	of	yesterday..	he	had	84,	and	once	the	next	batch	of	dupes	is	handled..He	might	have	30.	Mistakes	happen,	but	too	many	people	are	just	sloppy.	I'm	working	on	this	cemetery	right	now	I	think	i'm	60%
done..	That's	a	nice	cemetery	with	a	few	famous	memorials	in	it	such	as	Shoeless	Joe	Jackson,	Einstein's	grandson,	Rudy	Anderson	who	was	the	only	casualty	of	the	Cuban	Missile	Crisis,,	Dickie	Dietz	and	a	few	others.	I	find	that	usually,	by	GPS	tagging	things,	that	gives	me	the	ability	to	see	what	I've	done	and	really	helps	clean	up	dupes.	But	when	I
started	on	that	just	before	Christmas,	there	were	280	open	requests	on	it.	I	fulfilled	probably	160..	and	then	20	I've	identified	as	being	in	the	wrong	cemetery	or	duplicates.	Example..	Take	a	look	at	the	problem	report	I	put	on	that	one.	I've	sent	that	to	findagrave	to	deal	with	as	they	see	fit..	But,	whoever	created	that,	just	plopped	it	there.	Missed	the
burial	location	by	4000	miles	or	so.	Waiting	to	see	how	they	handle	this	one..	Look	at	the	Bio	on	that	one.	Cute.	But	inappropriate.	It's	been	a	mess	cleaning	up	some	of	this,	because	while	there	were	2	or	3	people	who	did	the	initial	survey	on	this	back	around	2010-2012..	Some	of	them	were..	not	great.	They	logged	everything	as	a	middle	name.	So,	I
have	200+	each	weekend	that	I	have	to	research	and	fix	the	name	on.	Anyway..	One	i'm	done..	I'll	search	for	the	memorials	with	no	GPS.	Because,	any	with	no	GPS,	in	theory,	I	didn't	find.	I'll	check	those	for	duplicates,	check	and	see	if	they're	actually	buried	there..	I've	already	found	at	least	one	that	was	a	request	from	2012	that	wasn't	even	in	that
cemetery.	They	were	in	Springwood	which	is	about	5	miles	away.	I've	also	found	a	couple	where	someone	is	plopping.	Arrangements	handled	by	the	Cremation	Society,	and	someone	placed	their	memorial	in	this	cemetery	just	because	their	father	was	buried	here.	I	gotta	believe	the	people	there	hate	me	with	the	number	of	dupes	that	I	send	in.	I	try	to
make	it	fun	for	them,	at	least,	by	including	jokes	on	random	merge	requests	that	I	send	in	to	them.	Page	4	03-10-2022,	09:45	AM	Location:	Beautiful	Rhode	Island	9,461	posts,	read	15,651,505	times	Reputation:	10641	Does	anyone	know	if	the	Family	History	research	centers	are	open	or	closed?I've	been	to	a	couple	in	my	area	that	aren't	keeping
hours	they	are	supposed	to	be	open	but	can't	seem	to	get	any	info?	Anyone	have	insight	or	experience?	03-10-2022,	03:26	PM	Location:	North	Carolina	10,236	posts,	read	18,584,918	times	Reputation:	13981	It	depends	on	the	location.	Each	center	should	have	a	page	on	the	FS	website,	they	might	have	more	details:	is	open	by	appointment	only.	03-
11-2022,	06:40	AM	Location:	NJ	24,222	posts,	read	35,219,271	times	Reputation:	31577	Quote:	Originally	Posted	by	Hollytree	Does	anyone	know	if	the	Family	History	research	centers	are	open	or	closed?	I've	been	to	a	couple	in	my	area	that	aren't	keeping	hours	they	are	supposed	to	be	open	but	can't	seem	to	get	any	info?	Anyone	have	insight	or
experience?	Hopefully	this	COVID	closure	BS	will	stop	in	every	state	like	it	is	in	Jersey.	Even	state	employees	will	be	going	back	to	their	offices	finally.	03-11-2022,	08:53	AM	Location:	North	Carolina	10,236	posts,	read	18,584,918	times	Reputation:	13981	Quote:	Originally	Posted	by	Roselvr	Hopefully	this	COVID	closure	BS	will	stop	in	every	state	like
it	is	in	Jersey.	Even	state	employees	will	be	going	back	to	their	offices	finally.	There's	argument	for	government	and	businesses	going	back	to	the	office,	especially	for	vaccinated	employees,	but	Family	History	Centers	that	largely	operate	for	hobbyists?	Especially	when	many	of	those	hobbyists	are	retired	people	in	a	higher	risk	category	for	Covid?	No,
I	think	each	location	has	the	right	and	the	responsibility	to	judge	how	bad	the	spread	of	the	disease	is	in	their	local	area	and	decide	whether	(and	how)	to	open	accordingly.	03-11-2022,	12:16	PM	Location:	Beautiful	Rhode	Island	9,461	posts,	read	15,651,505	times	Reputation:	10641	Unfortunately,	the	ones	I've	gone	to	have	posted	no	current
information	on	the	church	websites	(main	or	otherwise),	other	than	the	supposed	hours,	and	no	postings	on	the	doors	like	"closed	due	to	......."	Impossible	to	reach	by	phone	as	well!	Very	frustrating.	I'd	thought	of	showing	up	on	Sunday	morning	when	these	churches	are	supposed	to	have	services-	but	so	far-	have	not	wanted	to	make	the	drive	once
again.I	know	the	church	had	announced	something	about	making	everything	available	digitally	on	the	internet.	I	wish	they'd	hurry	up	on	that	idea	and	close	the	archaic	history	centers	entirely.	So	many	primary	sources	are	still	unavailable	on	Family	Search	without	going	to	their	history	centers	and	I	try	to	verify	everything	I	possible	can.	03-11-2022,
03:54	PM	Location:	New	Mexico	5,270	posts,	read	8,113,140	times	Reputation:	9223	They	may	be	experiencing	staffing	shortages	like	everywhere	else.	03-11-2022,	06:43	PM	Location:	North	Carolina	10,236	posts,	read	18,584,918	times	Reputation:	13981	Quote:	Originally	Posted	by	Hollytree	I	know	the	church	had	announced	something	about
making	everything	available	digitally	on	the	internet.	I	wish	they'd	hurry	up	on	that	idea	and	close	the	archaic	history	centers	entirely.	The	digitizing	of	all	the	microfilm	has	been	complete	for	a	while,	but	due	to	contract	issues,	not	all	collections	are	available	to	view	from	home,	so	the	family	history	centers	are	still	necessary.	Plus,	they	do	workshops
and	have	helpful	volunteers	and	serve	as	a	place	for	genealogists	to	meet	and	gather.	03-11-2022,	08:45	PM	Location:	NJ	24,222	posts,	read	35,219,271	times	Reputation:	31577	Quote:	Originally	Posted	by	PA2UK	There's	argument	for	government	and	businesses	going	back	to	the	office,	especially	for	vaccinated	employees,	but	Family	History
Centers	that	largely	operate	for	hobbyists?	Especially	when	many	of	those	hobbyists	are	retired	people	in	a	higher	risk	category	for	Covid?	No,	I	think	each	location	has	the	right	and	the	responsibility	to	judge	how	bad	the	spread	of	the	disease	is	in	their	local	area	and	decide	whether	(and	how)	to	open	accordingly.	I	know	a	lot	of	people	who	have
been	working	every	day	during	COVID	who	haven't	gotten	sick.	NJ	even	dropped	the	mask	law	for	schools.	Monday	was	the	first	day.	As	I	said,	hopefully	COVID	closures	will	stop	now	that	COVID	appears	done.	COVID	will	be	with	us	forever	like	the	flu,	people	are	going	to	have	to	learn	to	live	with	it.	03-12-2022,	11:07	AM	Location:	New	Mexico	5,270
posts,	read	8,113,140	times	Reputation:	9223	Quote:	Originally	Posted	by	Roselvr	I	know	a	lot	of	people	who	have	been	working	every	day	during	COVID	who	haven't	gotten	sick.	I	know	people	who	went	to	work,	some	who	got	sick,	some	who	ended	up	with	long	Covid,	and	some	who	died.I	think	a	lot	of	people	who	worked	and	volunteered	at	these
centers	have	decided	they	no	longer	want	to.	And	they	are	not	being	replaced.	03-12-2022,	11:27	AM	Location:	North	Carolina	10,236	posts,	read	18,584,918	times	Reputation:	13981	Quote:	Originally	Posted	by	Roselvr	I	know	a	lot	of	people	who	have	been	working	every	day	during	COVID	who	haven't	gotten	sick.	So?	Lots	of	people	don't	get
symptoms,	it	doesn't	mean	they	aren't	spreading	it.	What	are	you	suggesting,	that	Covid	isn't	that	bad?	I	can	assure	you,	it	is.	You	want	to	talk	about	personal	anecdotes?	My	husband	was	sick	with	Covid	for	7	weeks	and	broke	a	rib	from	coughing	so	hard	for	so	long.	Just	because	you	know	some	people	who	worked	through	the	pandemic	and	didn't	get
sick	doesn't	mean	there	isn't	a	pandemic,	and	doesn't	mean	we	aren't	still	in	it.	Granted,	the	vaccine	definitely	reduces	symptoms,	but	we're	only	about	66%	fully	vaccinated	(and	only	29%	have	gotten	boosters).	Things	are	definitely	on	a	overall	downwards	trajectory,	nationally	(both	deaths	and	hospitalizations	are	going	down),	but	locally,	that's	not
the	case	everywhere.	Quote:	NJ	even	dropped	the	mask	law	for	schools.	Monday	was	the	first	day.	As	I	said,	hopefully	COVID	closures	will	stop	now	that	COVID	appears	done.	COVID	will	be	with	us	forever	like	the	flu,	people	are	going	to	have	to	learn	to	live	with	it.	Learning	to	live	with	it	doesn't	mean	not	taking	precautions	to	help	reduce	the	spread
-	in	fact,	that's	exactly	what	learning	to	live	with	it	means,	learning	to	live	with	the	necessary	precautions.	That	means	letting	places	judge	how	bad	the	spread	is	in	their	local	area	and	deciding	when	and	how	to	open	accordingly,	not	expecting	everywhere	to	open	fully	regardless	of	how	bad	it	is	in	their	area	as	if	the	virus	doesn't	exist	anymore.	That's
not	learning	to	live	with	it,	that's	not	dealing	with	it	at	all.	Are	you	really	suggesting	Family	History	Centers	in	local	areas	that	are	still	seeing	an	increase	in	Covid	deaths	fully	open	up?	That	sounds	incredibly	irresponsible,	and	dangerous.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in
prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Please	register	to	participate	in	our	discussions	with	2	million	other	members	-	it's	free	and	quick!	Some	forums	can	only	be	seen	by	registered	members.
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04-27-2025	05:30	PM	by	sera	160	9,965	How	to	find	long	ago	co-workers	(	1	2)	Flamingo13	Retirement	04-27-2025	03:40	PM	by	Flamingo13	14	720	Bearsdad	Retirement	04-26-2025	03:29	PM	by	SemiHomesteadingSenior	101	3,647	New	posts	Hot	thread	with	new	posts	No	new	posts	Hot	thread	with	no	new	posts	Thread	is	closed	All	times	are	GMT
-6.	The	time	now	is	03:28	PM.	06-10-2024,	11:44	AM	Location:	Birmingham,	Alabama	1,001	posts,	read	1,066,418	times	Reputation:	369	Quote:	Originally	Posted	by	TimCity2000	of	course,	i'm	hoping	for	a	3-peat...	but	honestly	it	might	not	be	a	bad	thing	for	the	league	if	the	stallions	don't	win	this	one	haha.	Woah	now!	Hold	ya	horses	there	young
buck!	Lol!	D@*n	the	league......I	want	this	win!	Lol!	No,	seriously	though,	it's	gonna	be	tough,	but	hopefully	that	one	loss	stings	enough	to	motivate	our	Stallions	to	get	the	w!	06-16-2024,	06:07	PM	Location:	Birmingham,	Alabama	1,001	posts,	read	1,066,418	times	Reputation:	369	Shutout	25-0!Giddy	up	Stallions!UFL	Champions!	Three	in	a	row	baby!
07-12-2024,	08:20	AM	Location:	Birmingham,	U.S.A.	1,085	posts,	read	847,218	times	Reputation:	1011	They	are	talking	Friday	night	games	next	year	which	I	think	would	be	great.	This	would	be	very	helpful	due	to	the	heat.	We	went	to	the	championship	game	in	the	Lou	and	it	was	a	wonderful	experience	to	sit	inside	under	the	A/C	and	watch	the
Stallions	run	all	over	the	Brahmas.A	night	game	at	Protective	is	the	next	best	thing.	07-12-2024,	08:55	AM	Location:	Birmingham,	AL	2,543	posts,	read	2,639,569	times	Reputation:	1118	definitely	need	to	find	a	way	to	increase	in-person	attendance.	06-09-2025,	08:51	AM	Location:	Birmingham,	AL	2,543	posts,	read	2,639,569	times	Reputation:	1118
Well,	there	will	be	no	4-peat	unfortunately.	As	I	said	a	year	ago,	though...	it	may	not	be	a	bad	thing	for	the	overall	health	of	the	league	haha.	Glad	the	Stallions	made	the	playoffs	and	earned	their	home-field	advantage	at	least.	06-09-2025,	09:24	AM	Location:	Birmingham,	U.S.A.	1,085	posts,	read	847,218	times	Reputation:	1011	Yeah	it	was	a	great
crowd	yesterday,	but	the	D	just	didn't	show	up	unfortunately.	QB	play	was	quite	lackluster,	but	considering	how	things	went	this	year	we	were	fortunate	to	make	the	playoffs.	Gotta	really	hurt	the	Battlehawks	faithful	to	miss	having	a	home	game	for	the	big	game	two	years	in	a	row.Giddy	up.	06-15-2025,	11:55	AM	4,610	posts,	read	3,374,196	times
Reputation:	8036	DC	Defenders	went	nuts,	scoring	58	points	and	winning	the	2025	UFL	championship.Congrats..	06-15-2025,	01:04	PM	8,481	posts,	read	5,486,562	times	Reputation:	14606	Quote:	Originally	Posted	by	OldBankhead	Yeah	it	was	a	great	crowd	yesterday,	but	the	D	just	didn't	show	up	unfortunately.	QB	play	was	quite	lackluster,	but
considering	how	things	went	this	year	we	were	fortunate	to	make	the	playoffs.	Gotta	really	hurt	the	Battlehawks	faithful	to	miss	having	a	home	game	for	the	big	game	two	years	in	a	row.	Giddy	up.	I	still	stand	by	my	earlier	post.	The	UFL	needs	star	power	at	QB,	WR,	and	RB	if	they	are	ever	going	to	realize	their	full	potential.	I	dont	know	how	to	get
this	done	when	the	NFL	has	so	many	players	locked	up	that	wont	even	sniff	the	field.	06-15-2025,	09:15	PM	Location:	35758	792	posts,	read	874,186	times	Reputation:	952	With	the	Birmingham	market	in	particular,	how	well	is	the	team	marketed?	I	read	the	viewership	and	average	attendance	is	down	slightly	over	last	year.	Are	these	games	anything
like	the	minor	league	baseball	and	hockey	games	that	try	to	engage	the	audience	in	other	entertainment?	I'm	hopeful	the	league	survives.	06-16-2025,	07:29	AM	Location:	Birmingham,	AL	2,543	posts,	read	2,639,569	times	Reputation:	1118	Quote:	Originally	Posted	by	Rick	In	Madison	With	the	Birmingham	market	in	particular,	how	well	is	the	team
marketed?	I	read	the	viewership	and	average	attendance	is	down	slightly	over	last	year.	Are	these	games	anything	like	the	minor	league	baseball	and	hockey	games	that	try	to	engage	the	audience	in	other	entertainment?	I'm	hopeful	the	league	survives.	Marketing	could	definitely	be	better.	I	will	say,	leading	up	to	the	USFL	Championship	Game
(basically	the	semi	finals),	I	saw	MUCH	more	advertisement	at	least	on	social	media.	And	ticket	sales	seemed	to	reflect	that	with	the	best	crowd	of	the	year	(about	11,000).	Average	attendance	was	definitely	down	though...	not	sure	about	viewership.	Birmingham's	number	took	a	hit	due	to	a	game	that	was	scheduled	on	Mother's	Day...	that	one	drew
less	than	half	the	average	number.	In	general,	the	games	are	not	similar	to	minor	league	baseball	(I	haven't	been	to	minor	league	hockey).	Those	seem	to	have	much	more	in-game	promotions	and	entertainment.	Also	keep	in	mind	that	Protective	Stadium	is	frankly	too	large	for	the	Stallions,	and	least	for	the	time	being.	So	it's	hard	to	get	an	effective
game	day	experience	in	my	opinion.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Previous
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housesMedian	number	of	bedrooms	in	renter	occupied	housesMean	number	of	bedrooms	in	renter	occupied	houses	Median	number	of	vehichles	in	owner	occupied	housesMean	number	of	vehichles	in	owner	occupied	housesMedian	number	of	vehichles	in	renter	occupied	housesMean	number	of	vehichles	in	renter	occupied	housesMortgage	status	-
with	mortgage	(%)Mortgage	status	-	with	second	mortgage	(%)Mortgage	status	-	with	home	equity	loan	(%)Mortgage	status	-	with	both	second	mortgage	and	home	equity	loan	(%)Mortgage	status	-	without	a	mortgage	(%)Average	family	sizeAverage	family	size	-	WhiteAverage	family	size	-	Black	or	African	AmericanAverage	family	size	-	AsianAverage
family	size	-	Hispanic	or	LatinoAverage	family	size	-	American	Indian	and	Alaska	NativeAverage	family	size	-	MultiraceAverage	family	size	-	Other	RaceGeographical	mobility	-	Same	house	1	year	ago	(%)Geographical	mobility	-	Moved	within	same	county	(%)Geographical	mobility	-	Moved	from	different	county	within	same	state	(%)Geographical
mobility	-	Moved	from	different	state	(%)Geographical	mobility	-	Moved	from	abroad	(%)Place	of	birth	-	Born	in	state	of	residence	(%)Place	of	birth	-	Born	in	other	state	(%)Place	of	birth	-	Native,	outside	of	US	(%)Place	of	birth	-	Foreign	born	(%)Housing	units	in	structures	-	1,	detached	(%)Housing	units	in	structures	-	1,	attached	(%)Housing	units	in
structures	-	2	(%)Housing	units	in	structures	-	3	or	4	(%)Housing	units	in	structures	-	5	to	9	(%)Housing	units	in	structures	-	10	to	19	(%)Housing	units	in	structures	-	20	to	49	(%)Housing	units	in	structures	-	50	or	more	(%)Housing	units	in	structures	-	Mobile	home	(%)Housing	units	in	structures	-	Boat,	RV,	van,	etc.	(%)House/condo	owner	moved	in
on	average	(years	ago)Renter	moved	in	on	average	(years	ago)Year	householder	moved	into	unit	-	Moved	in	1999	to	March	2000	(%)Year	householder	moved	into	unit	-	Moved	in	1995	to	1998	(%)Year	householder	moved	into	unit	-	Moved	in	1990	to	1994	(%)Year	householder	moved	into	unit	-	Moved	in	1980	to	1989	(%)Year	householder	moved	into
unit	-	Moved	in	1970	to	1979	(%)Year	householder	moved	into	unit	-	Moved	in	1969	or	earlier	(%)Means	of	transportation	to	work	-	Drove	car	alone	(%)Means	of	transportation	to	work	-	Carpooled	(%)Means	of	transportation	to	work	-	Public	transportation	(%)Means	of	transportation	to	work	-	Bus	or	trolley	bus	(%)Means	of	transportation	to	work	-
Streetcar	or	trolley	car	(%)Means	of	transportation	to	work	-	Subway	or	elevated	(%)Means	of	transportation	to	work	-	Railroad	(%)Means	of	transportation	to	work	-	Ferryboat	(%)Means	of	transportation	to	work	-	Taxicab	(%)Means	of	transportation	to	work	-	Motorcycle	(%)Means	of	transportation	to	work	-	Bicycle	(%)Means	of	transportation	to
work	-	Walked	(%)Means	of	transportation	to	work	-	Other	means	(%)Working	at	home	(%)Industry	diversityMost	Common	Industries	-	Agriculture,	forestry,	fishing	and	hunting,	and	mining	(%)Most	Common	Industries	-	Agriculture,	forestry,	fishing	and	hunting	(%)Most	Common	Industries	-	Mining,	quarrying,	and	oil	and	gas	extraction	(%)Most
Common	Industries	-	Construction	(%)Most	Common	Industries	-	Manufacturing	(%)Most	Common	Industries	-	Wholesale	trade	(%)Most	Common	Industries	-	Retail	trade	(%)Most	Common	Industries	-	Transportation	and	warehousing,	and	utilities	(%)Most	Common	Industries	-	Transportation	and	warehousing	(%)Most	Common	Industries	-	Utilities
(%)Most	Common	Industries	-	Information	(%)Most	Common	Industries	-	Finance	and	insurance,	and	real	estate	and	rental	and	leasing	(%)Most	Common	Industries	-	Finance	and	insurance	(%)Most	Common	Industries	-	Real	estate	and	rental	and	leasing	(%)Most	Common	Industries	-	Professional,	scientific,	and	management,	and	administrative	and
waste	management	services	(%)Most	Common	Industries	-	Professional,	scientific,	and	technical	services	(%)Most	Common	Industries	-	Management	of	companies	and	enterprises	(%)Most	Common	Industries	-	Administrative	and	support	and	waste	management	services	(%)Most	Common	Industries	-	Educational	services,	and	health	care	and	social
assistance	(%)Most	Common	Industries	-	Educational	services	(%)Most	Common	Industries	-	Health	care	and	social	assistance	(%)Most	Common	Industries	-	Arts,	entertainment,	and	recreation,	and	accommodation	and	food	services	(%)Most	Common	Industries	-	Arts,	entertainment,	and	recreation	(%)Most	Common	Industries	-	Accommodation	and
food	services	(%)Most	Common	Industries	-	Other	services,	except	public	administration	(%)Most	Common	Industries	-	Public	administration	(%)Occupation	diversityMost	Common	Occupations	-	Management,	business,	science,	and	arts	occupations	(%)Most	Common	Occupations	-	Management,	business,	and	financial	occupations	(%)Most	Common
Occupations	-	Management	occupations	(%)Most	Common	Occupations	-	Business	and	financial	operations	occupations	(%)Most	Common	Occupations	-	Computer,	engineering,	and	science	occupations	(%)Most	Common	Occupations	-	Computer	and	mathematical	occupations	(%)Most	Common	Occupations	-	Architecture	and	engineering	occupations
(%)Most	Common	Occupations	-	Life,	physical,	and	social	science	occupations	(%)Most	Common	Occupations	-	Education,	legal,	community	service,	arts,	and	media	occupations	(%)Most	Common	Occupations	-	Community	and	social	service	occupations	(%)Most	Common	Occupations	-	Legal	occupations	(%)Most	Common	Occupations	-	Education,
training,	and	library	occupations	(%)Most	Common	Occupations	-	Arts,	design,	entertainment,	sports,	and	media	occupations	(%)Most	Common	Occupations	-	Healthcare	practitioners	and	technical	occupations	(%)Most	Common	Occupations	-	Health	diagnosing	and	treating	practitioners	and	other	technical	occupations	(%)Most	Common	Occupations
-	Health	technologists	and	technicians	(%)Most	Common	Occupations	-	Service	occupations	(%)Most	Common	Occupations	-	Healthcare	support	occupations	(%)Most	Common	Occupations	-	Protective	service	occupations	(%)Most	Common	Occupations	-	Fire	fighting	and	prevention,	and	other	protective	service	workers	including	supervisors	(%)Most
Common	Occupations	-	Law	enforcement	workers	including	supervisors	(%)Most	Common	Occupations	-	Food	preparation	and	serving	related	occupations	(%)Most	Common	Occupations	-	Building	and	grounds	cleaning	and	maintenance	occupations	(%)Most	Common	Occupations	-	Personal	care	and	service	occupations	(%)Most	Common
Occupations	-	Sales	and	office	occupations	(%)Most	Common	Occupations	-	Sales	and	related	occupations	(%)Most	Common	Occupations	-	Office	and	administrative	support	occupations	(%)Most	Common	Occupations	-	Natural	resources,	construction,	and	maintenance	occupations	(%)Most	Common	Occupations	-	Farming,	fishing,	and	forestry
occupations	(%)Most	Common	Occupations	-	Construction	and	extraction	occupations	(%)Most	Common	Occupations	-	Installation,	maintenance,	and	repair	occupations	(%)Most	Common	Occupations	-	Production,	transportation,	and	material	moving	occupations	(%)Most	Common	Occupations	-	Production	occupations	(%)Most	Common	Occupations
-	Transportation	occupations	(%)Most	Common	Occupations	-	Material	moving	occupations	(%)People	in	Group	quarters	-	Institutionalized	population	(%)People	in	Group	quarters	-	Correctional	institutions	(%)People	in	Group	quarters	-	Federal	prisons	and	detention	centers	(%)People	in	Group	quarters	-	Halfway	houses	(%)People	in	Group	quarters	-
Local	jails	and	other	confinement	facilities	(including	police	lockups)	(%)People	in	Group	quarters	-	Military	disciplinary	barracks	(%)People	in	Group	quarters	-	State	prisons	(%)People	in	Group	quarters	-	Other	types	of	correctional	institutions	(%)People	in	Group	quarters	-	Nursing	homes	(%)People	in	Group	quarters	-	Hospitals/wards,	hospices,	and
schools	for	the	handicapped	(%)People	in	Group	quarters	-	Hospitals/wards	and	hospices	for	chronically	ill	(%)People	in	Group	quarters	-	Hospices	or	homes	for	chronically	ill	(%)People	in	Group	quarters	-	Military	hospitals	or	wards	for	chronically	ill	(%)People	in	Group	quarters	-	Other	hospitals	or	wards	for	chronically	ill	(%)People	in	Group	quarters
-	Hospitals	or	wards	for	drug/alcohol	abuse	(%)People	in	Group	quarters	-	Mental	(Psychiatric)	hospitals	or	wards	(%)People	in	Group	quarters	-	Schools,	hospitals,	or	wards	for	the	mentally	retarded	(%)People	in	Group	quarters	-	Schools,	hospitals,	or	wards	for	the	physically	handicapped	(%)People	in	Group	quarters	-	Institutions	for	the	deaf
(%)People	in	Group	quarters	-	Institutions	for	the	blind	(%)People	in	Group	quarters	-	Orthopedic	wards	and	institutions	for	the	physically	handicapped	(%)People	in	Group	quarters	-	Wards	in	general	hospitals	for	patients	who	have	no	usual	home	elsewhere	(%)People	in	Group	quarters	-	Wards	in	military	hospitals	for	patients	who	have	no	usual	home
elsewhere	(%)People	in	Group	quarters	-	Juvenile	institutions	(%)People	in	Group	quarters	-	Long-term	care	(%)People	in	Group	quarters	-	Homes	for	abused,	dependent,	and	neglected	children	(%)People	in	Group	quarters	-	Residential	treatment	centers	for	emotionally	disturbed	children	(%)People	in	Group	quarters	-	Training	schools	for	juvenile
delinquents	(%)People	in	Group	quarters	-	Short-term	care,	detention	or	diagnostic	centers	for	delinquent	children	(%)People	in	Group	quarters	-	Type	of	juvenile	institution	unknown	(%)People	in	Group	quarters	-	Noninstitutionalized	population	(%)People	in	Group	quarters	-	College	dormitories	(includes	college	quarters	off	campus)	(%)People	in
Group	quarters	-	Military	quarters	(%)People	in	Group	quarters	-	On	base	(%)People	in	Group	quarters	-	Barracks,	unaccompanied	personnel	housing	(UPH),	(Enlisted/Officer),	;and	similar	group	living	quarters	for	military	personnel	(%)People	in	Group	quarters	-	Transient	quarters	for	temporary	residents	(%)People	in	Group	quarters	-	Military	ships
(%)People	in	Group	quarters	-	Group	homes	(%)People	in	Group	quarters	-	Homes	or	halfway	houses	for	drug/alcohol	abuse	(%)People	in	Group	quarters	-	Homes	for	the	mentally	ill	(%)People	in	Group	quarters	-	Homes	for	the	mentally	retarded	(%)People	in	Group	quarters	-	Homes	for	the	physically	handicapped	(%)People	in	Group	quarters	-	Other
group	homes	(%)People	in	Group	quarters	-	Religious	group	quarters	(%)People	in	Group	quarters	-	Dormitories	(%)People	in	Group	quarters	-	Agriculture	workers'	dormitories	on	farms	(%)People	in	Group	quarters	-	Job	Corps	and	vocational	training	facilities	(%)People	in	Group	quarters	-	Other	workers'	dormitories	(%)People	in	Group	quarters	-
Crews	of	maritime	vessels	(%)People	in	Group	quarters	-	Other	nonhousehold	living	situations	(%)People	in	Group	quarters	-	Other	noninstitutional	group	quarters	(%)Residents	speaking	English	at	home	(%)Residents	speaking	English	at	home	-	Born	in	the	United	States	(%)Residents	speaking	English	at	home	-	Native,	born	elsewhere	(%)Residents
speaking	English	at	home	-	Foreign	born	(%)Residents	speaking	Spanish	at	home	(%)Residents	speaking	Spanish	at	home	-	Born	in	the	United	States	(%)Residents	speaking	Spanish	at	home	-	Native,	born	elsewhere	(%)Residents	speaking	Spanish	at	home	-	Foreign	born	(%)Residents	speaking	other	language	at	home	(%)Residents	speaking	other
language	at	home	-	Born	in	the	United	States	(%)Residents	speaking	other	language	at	home	-	Native,	born	elsewhere	(%)Residents	speaking	other	language	at	home	-	Foreign	born	(%)Class	of	Workers	-	Employee	of	private	company	(%)Class	of	Workers	-	Self-employed	in	own	incorporated	business	(%)Class	of	Workers	-	Private	not-for-profit	wage
and	salary	workers	(%)Class	of	Workers	-	Local	government	workers	(%)Class	of	Workers	-	State	government	workers	(%)Class	of	Workers	-	Federal	government	workers	(%)Class	of	Workers	-	Self-employed	workers	in	own	not	incorporated	business	and	Unpaid	family	workers	(%)House	heating	fuel	used	in	houses	and	condos	-	Utility	gas	(%)House
heating	fuel	used	in	houses	and	condos	-	Bottled,	tank,	or	LP	gas	(%)House	heating	fuel	used	in	houses	and	condos	-	Electricity	(%)House	heating	fuel	used	in	houses	and	condos	-	Fuel	oil,	kerosene,	etc.	(%)House	heating	fuel	used	in	houses	and	condos	-	Coal	or	coke	(%)House	heating	fuel	used	in	houses	and	condos	-	Wood	(%)House	heating	fuel	used
in	houses	and	condos	-	Solar	energy	(%)House	heating	fuel	used	in	houses	and	condos	-	Other	fuel	(%)House	heating	fuel	used	in	houses	and	condos	-	No	fuel	used	(%)House	heating	fuel	used	in	apartments	-	Utility	gas	(%)House	heating	fuel	used	in	apartments	-	Bottled,	tank,	or	LP	gas	(%)House	heating	fuel	used	in	apartments	-	Electricity	(%)House
heating	fuel	used	in	apartments	-	Fuel	oil,	kerosene,	etc.	(%)House	heating	fuel	used	in	apartments	-	Coal	or	coke	(%)House	heating	fuel	used	in	apartments	-	Wood	(%)House	heating	fuel	used	in	apartments	-	Solar	energy	(%)House	heating	fuel	used	in	apartments	-	Other	fuel	(%)House	heating	fuel	used	in	apartments	-	No	fuel	used	(%)Armed	forces
status	-	In	Armed	Forces	(%)Armed	forces	status	-	Civilian	(%)Armed	forces	status	-	Civilian	-	Veteran	(%)Armed	forces	status	-	Civilian	-	Nonveteran	(%)	Read	more:	accidents	locations	in	years	2005-2022Fatal	accidents	locations	in	2022Fatal	accidents	locations	in	2021Fatal	accidents	locations	in	2020Fatal	accidents	locations	in	2019Fatal	accidents
locations	in	2018Fatal	accidents	locations	in	2017Fatal	accidents	locations	in	2016Fatal	accidents	locations	in	2015Fatal	accidents	locations	in	2014Fatal	accidents	locations	in	2013Fatal	accidents	locations	in	2012Fatal	accidents	locations	in	2011Fatal	accidents	locations	in	2010Fatal	accidents	locations	in	2009Fatal	accidents	locations	in	2008Fatal
accidents	locations	in	2007Fatal	accidents	locations	in	2006Fatal	accidents	locations	in	2005	Alcohol	use	-	People	drinking	some	alcohol	every	month	(%)Alcohol	use	-	People	not	drinking	at	all	(%)Alcohol	use	-	Average	days/month	drinking	alcoholAlcohol	use	-	Average	drinks/weekAlcohol	use	-	Average	days/year	people	drink	muchAudiometry	-
Average	condition	of	hearing	(%)Audiometry	-	People	that	can	hear	a	whisper	from	across	a	quiet	room	(%)Audiometry	-	People	that	can	hear	normal	voice	from	across	a	quiet	room	(%)Audiometry	-	Ears	ringing,	roaring,	buzzing	(%)Audiometry	-	Had	a	job	exposure	to	loud	noise	(%)Audiometry	-	Had	off-work	exposure	to	loud	noise	(%)Blood	Pressure
&	Cholesterol	-	Has	high	blood	pressure	(%)Blood	Pressure	&	Cholesterol	-	Checking	blood	pressure	at	home	(%)Blood	Pressure	&	Cholesterol	-	Frequently	checking	blood	cholesterol	(%)Blood	Pressure	&	Cholesterol	-	Has	high	cholesterol	level	(%)Consumer	Behavior	-	Money	monthly	spent	on	food	at	supermarket/grocery	storeConsumer	Behavior	-
Money	monthly	spent	on	food	at	other	storesConsumer	Behavior	-	Money	monthly	spent	on	eating	outConsumer	Behavior	-	Money	monthly	spent	on	carryout/delivered	foodsConsumer	Behavior	-	Income	spent	on	food	at	supermarket/grocery	store	(%)Consumer	Behavior	-	Income	spent	on	food	at	other	stores	(%)Consumer	Behavior	-	Income	spent	on
eating	out	(%)Consumer	Behavior	-	Income	spent	on	carryout/delivered	foods	(%)Current	Health	Status	-	General	health	condition	(%)Current	Health	Status	-	Blood	donors	(%)Current	Health	Status	-	Has	blood	ever	tested	for	HIV	virus	(%)Current	Health	Status	-	Left-handed	people	(%)	Dermatology	-	People	using	sunscreen	(%)	Diabetes	-	Diabetics
(%)Diabetes	-	Had	a	blood	test	for	high	blood	sugar	(%)Diabetes	-	People	taking	insulin	(%)Diet	Behavior	&	Nutrition	-	Diet	health	(%)Diet	Behavior	&	Nutrition	-	Milk	product	consumption	(#	of	products/month)Diet	Behavior	&	Nutrition	-	Meals	not	home	prepared	(#/week)Diet	Behavior	&	Nutrition	-	Meals	from	fast	food	or	pizza	place	(#/week)Diet
Behavior	&	Nutrition	-	Ready-to-eat	foods	(#/month)Diet	Behavior	&	Nutrition	-	Frozen	meals/pizza	(#/month)Drug	Use	-	People	that	ever	used	marijuana	or	hashish	(%)Drug	Use	-	Ever	used	hard	drugs	(%)Drug	Use	-	Ever	used	any	form	of	cocaine	(%)Drug	Use	-	Ever	used	heroin	(%)Drug	Use	-	Ever	used	methamphetamine	(%)	Health	Insurance	-
People	covered	by	health	insurance	(%)Kidney	Conditions-Urology	-	Avg.	#	of	times	urinating	at	night	Medical	Conditions	-	People	with	asthma	(%)Medical	Conditions	-	People	with	anemia	(%)Medical	Conditions	-	People	with	psoriasis	(%)Medical	Conditions	-	People	with	overweight	(%)Medical	Conditions	-	Elderly	people	having	difficulties	in	thinking
or	remembering	(%)Medical	Conditions	-	People	who	ever	received	blood	transfusion	(%)Medical	Conditions	-	People	having	trouble	seeing	even	with	glass/contacts	(%)Medical	Conditions	-	People	with	arthritis	(%)Medical	Conditions	-	People	with	gout	(%)Medical	Conditions	-	People	with	congestive	heart	failure	(%)Medical	Conditions	-	People	with
coronary	heart	disease	(%)Medical	Conditions	-	People	with	angina	pectoris	(%)Medical	Conditions	-	People	who	ever	had	heart	attack	(%)Medical	Conditions	-	People	who	ever	had	stroke	(%)Medical	Conditions	-	People	with	emphysema	(%)Medical	Conditions	-	People	with	thyroid	problem	(%)Medical	Conditions	-	People	with	chronic	bronchitis
(%)Medical	Conditions	-	People	with	any	liver	condition	(%)Medical	Conditions	-	People	who	ever	had	cancer	or	malignancy	(%)Mental	Health	-	People	who	have	little	interest	in	doing	things	(%)Mental	Health	-	People	feeling	down,	depressed,	or	hopeless	(%)Mental	Health	-	People	who	have	trouble	sleeping	or	sleeping	too	much	(%)Mental	Health	-
People	feeling	tired	or	having	little	energy	(%)Mental	Health	-	People	with	poor	appetite	or	overeating	(%)Mental	Health	-	People	feeling	bad	about	themself	(%)Mental	Health	-	People	who	have	trouble	concentrating	on	things	(%)Mental	Health	-	People	moving	or	speaking	slowly	or	too	fast	(%)Mental	Health	-	People	having	thoughts	they	would	be
better	off	dead	(%)Oral	Health	-	Average	years	since	last	visit	a	dentistOral	Health	-	People	embarrassed	because	of	mouth	(%)Oral	Health	-	People	with	gum	disease	(%)Oral	Health	-	General	health	of	teeth	and	gums	(%)Oral	Health	-	Average	days	a	week	using	dental	floss/deviceOral	Health	-	Average	days	a	week	using	mouthwash	for	dental
problemOral	Health	-	Average	number	of	teethPesticide	Use	-	Households	using	pesticides	to	control	insects	(%)Pesticide	Use	-	Households	using	pesticides	to	kill	weeds	(%)Physical	Activity	-	People	doing	vigorous-intensity	work	activities	(%)Physical	Activity	-	People	doing	moderate-intensity	work	activities	(%)Physical	Activity	-	People	walking	or
bicycling	(%)Physical	Activity	-	People	doing	vigorous-intensity	recreational	activities	(%)Physical	Activity	-	People	doing	moderate-intensity	recreational	activities	(%)Physical	Activity	-	Average	hours	a	day	doing	sedentary	activitiesPhysical	Activity	-	Average	hours	a	day	watching	TV	or	videosPhysical	Activity	-	Average	hours	a	day	using
computerPhysical	Functioning	-	People	having	limitations	keeping	them	from	working	(%)Physical	Functioning	-	People	limited	in	amount	of	work	they	can	do	(%)Physical	Functioning	-	People	that	need	special	equipment	to	walk	(%)Physical	Functioning	-	People	experiencing	confusion/memory	problems	(%)Physical	Functioning	-	People	requiring
special	healthcare	equipment	(%)	Prescription	Medications	-	Average	number	of	prescription	medicines	takingPreventive	Aspirin	Use	-	Adults	40+	taking	low-dose	aspirin	(%)	Reproductive	Health	-	Vaginal	deliveries	(%)Reproductive	Health	-	Cesarean	deliveries	(%)Reproductive	Health	-	Deliveries	resulted	in	a	live	birth	(%)Reproductive	Health	-
Pregnancies	resulted	in	a	delivery	(%)Reproductive	Health	-	Women	breastfeeding	newborns	(%)Reproductive	Health	-	Women	that	had	a	hysterectomy	(%)Reproductive	Health	-	Women	that	had	both	ovaries	removed	(%)Reproductive	Health	-	Women	that	have	ever	taken	birth	control	pills	(%)Reproductive	Health	-	Women	taking	birth	control	pills
(%)Reproductive	Health	-	Women	that	have	ever	used	Depo-Provera	or	injectables	(%)Reproductive	Health	-	Women	that	have	ever	used	female	hormones	(%)Sexual	Behavior	-	People	18+	that	ever	had	sex	(vaginal,	anal,	or	oral)	(%)Sexual	Behavior	-	Males	18+	that	ever	had	vaginal	sex	with	a	woman	(%)Sexual	Behavior	-	Males	18+	that	ever
performed	oral	sex	on	a	woman	(%)Sexual	Behavior	-	Males	18+	that	ever	had	anal	sex	with	a	woman	(%)Sexual	Behavior	-	Males	18+	that	ever	had	any	sex	with	a	man	(%)Sexual	Behavior	-	Females	18+	that	ever	had	vaginal	sex	with	a	man	(%)Sexual	Behavior	-	Females	18+	that	ever	performed	oral	sex	on	a	man	(%)Sexual	Behavior	-	Females	18+
that	ever	had	anal	sex	with	a	man	(%)Sexual	Behavior	-	Females	18+	that	ever	had	any	kind	of	sex	with	a	woman	(%)Sexual	Behavior	-	Average	age	people	first	had	sexSexual	Behavior	-	Average	number	of	female	sex	partners	in	lifetime	(males	18+)Sexual	Behavior	-	Average	number	of	female	vaginal	sex	partners	in	lifetime	(males	18+)Sexual
Behavior	-	Average	age	people	first	performed	oral	sex	on	a	woman	(18+)Sexual	Behavior	-	Average	number	of	woman	performed	oral	sex	on	in	lifetime	(18+)Sexual	Behavior	-	Average	number	of	male	sex	partners	in	lifetime	(males	18+)Sexual	Behavior	-	Average	number	of	male	anal	sex	partners	in	lifetime	(males	18+)Sexual	Behavior	-	Average	age
people	first	performed	oral	sex	on	a	man	(18+)Sexual	Behavior	-	Average	number	of	male	oral	sex	partners	in	lifetime	(18+)Sexual	Behavior	-	People	using	protection	when	performing	oral	sex	(%)Sexual	Behavior	-	Average	number	of	times	people	have	vaginal	or	anal	sex	a	yearSexual	Behavior	-	People	having	sex	without	condom	(%)Sexual	Behavior	-
Average	number	of	male	sex	partners	in	lifetime	(females	18+)Sexual	Behavior	-	Average	number	of	male	vaginal	sex	partners	in	lifetime	(females	18+)Sexual	Behavior	-	Average	number	of	female	sex	partners	in	lifetime	(females	18+)Sexual	Behavior	-	Circumcised	males	18+	(%)Sleep	Disorders	-	Average	hours	sleeping	at	nightSleep	Disorders	-
People	that	has	trouble	sleeping	(%)	Smoking-Cigarette	Use	-	People	smoking	cigarettes	(%)	Taste	&	Smell	-	People	40+	having	problems	with	smell	(%)Taste	&	Smell	-	People	40+	having	problems	with	taste	(%)Taste	&	Smell	-	People	40+	that	ever	had	wisdom	teeth	removed	(%)Taste	&	Smell	-	People	40+	that	ever	had	tonsils	teeth	removed
(%)Taste	&	Smell	-	People	40+	that	ever	had	a	loss	of	consciousness	because	of	a	head	injury	(%)Taste	&	Smell	-	People	40+	that	ever	had	a	broken	nose	or	other	serious	injury	to	face	or	skull	(%)Taste	&	Smell	-	People	40+	that	ever	had	two	or	more	sinus	infections	(%)Weight	-	Average	height	(inches)Weight	-	Average	weight	(pounds)Weight	-
Average	BMIWeight	-	People	that	are	obese	(%)Weight	-	People	that	ever	were	obese	(%)Weight	-	People	trying	to	lose	weight	(%)	Based	on	2000-2023	dataLoading	data...	Hide	US	histogram	Page	2	Hope	that's	not	true,	but	signs	seems	to	be	pointing	to	it.	Birmingham	and	Michigan	seem	like	a	dumb	choice	to	move,	but	Memphis	and	Houston
weren't	unexpected.	Guess	they	thought	it	would	be	easiest	just	to	delete	the	entire	USFL	half	and	start	over?	It's	no	wonder	fan	support	is	hard	to	generate	when	the	city	keeps	getting	burned	by	these	spring	leagues.	Page	3	Please	register	to	participate	in	our	discussions	with	2	million	other	members	-	it's	free	and	quick!	Some	forums	can	only	be
seen	by	registered	members.	After	you	create	your	account,	you'll	be	able	to	customize	options	and	access	all	our	15,000	new	posts/day	with	fewer	ads.	City-Data	Forum	Message	There	are	no	threads	newer	than	the	previous	one.	Click	the	back	button	in	your	browser	to	return	to	it.	All	times	are	GMT	-6.	The	time	now	is	03:29	PM.	04-21-2012,	10:45
PM	10,256	posts,	read	19,824,953	times	Reputation:	10963	Quote:	Originally	Posted	by	Perryview22	There	are	a	host	of	considerations	that	each	department	of	an	enterprise	has	to	be	accountable	for	when	a	merger	takes	place.	A	core	responsibility	of	an	HR	department	is	tracking	human	beings.	If	you	think	for	one	moment	that	they	are	not	going	to
concern	themselves	with	acquisition	of	legacy	employment	records	(that	contain	"Never	Hires"	or	other	potential	liabilities	-with	price	tags/legal	implications),	I	think	that	is	very	naive.	You	have	to	temper	this	core	responsibility	with	the	utter	incompetence	of	many	HR	departments,	and	the	general	chaos	of	mergers	and	acquisitions.	For	example,	a
few	years	ago	I	left	a	company	I'd	been	with	for	several	years,	which	was	in	the	process	of	being	acquired	by	a	very	large	company.	Three	years	after	that,	I	was	going	through	a	background	check	--	and	the	very	large	company	was	unable	to	confirm	that	I'd	been	employed	there;	they	didn't	have	the	records.	The	best	part?	The	acquiring	firm	was	one
of	the	biggest	(if	not	the	biggest)	firms	in	the	data	management	business:	Oracle.	Including	HR	data,	as	they	own	PeopleSoft.	04-22-2012,	05:22	AM	26,585	posts,	read	63,111,979	times	Reputation:	13170	Quote:	Originally	Posted	by	Perryview22	I	am	going	to	dissent	with	most	of	the	replies	thus	far.	I	would	definitely	be	concerned	if	I	were	in	this
position.	I	think	that	HR	departments	have	tight-fisted	control	over	things	like	this.	And	modern	computerized	systems	make	it	incredibly	easy	to	keep	track	of	employment	records.	There	are	a	host	of	considerations	that	each	department	of	an	enterprise	has	to	be	accountable	for	when	a	merger	takes	place.	A	core	responsibility	of	an	HR	department
is	tracking	human	beings.	If	you	think	for	one	moment	that	they	are	not	going	to	concern	themselves	with	acquisition	of	legacy	employment	records	(that	contain	"Never	Hires"	or	other	potential	liabilities	-with	price	tags/legal	implications),	I	think	that	is	very	naive.	Hate	to	your	fears	or	concerns	PO,	but	I	think	you	have	a	valid	concern.	If	they	have
two	separate	systems	it	could	take	several	years	to	merge	all	the	data,	and	they	might	not	even	try	on	"formers"	but	rather	keep	that	as	a	legacy	system.	As	someone	else	stated,	I'd	be	more	worried	about	having	renewed	communications	with	former	coworkers,	especially	those	you	burned	a	bridge	with.	I	still	remember	people	who	left	a	negative
impression	from	jobs	20	years	ago,	and	while	in	most	cases	I	would	live	and	let	live,	there	are	a	few	that	I'd	still	love	to	throw	under	a	bus.	An	articulated	one	so	they'd	get	run	over	a	couple	extra	times.	04-22-2012,	07:08	AM	1,378	posts,	read	4,432,125	times	Reputation:	1768	I	agree	your	biggest	issue	would	be	running	into	someone	from	your	old
company.How	exactly	will	they	be	merging?	Will	people	from	your	old	company	be	in	your	office	or	will	they	still	be	basically	separate	entities?	07-24-2015,	01:39	PM	1	posts,	read	2,703	times	Reputation:	10	Quote:	Originally	Posted	by	meechi53	Hey	Everyone,	I	just	had	a	question,	I	was	fired	from	company	"A",	I	was	not	happy	there	and	was	fired
for	a	bogus	reason	that	I	probably	could	have	fought,	but	I	really	didn't	care,	because	I	had	been	job	hunting	and	got	officially	offered	a	job	with	company	"B"	the	day	after	I	was	fired.	So,	at	the	time	background	checks	were	going	through,	I	was	still	employed	with	A,	so	B	would	not	know	about	the	"not	reccomendable	for	rehire"	that	probably	would
be	stated	now	if	I	was	job	hunting.	My	question	is	that	if	Company	A	and	Company	B	merge	together,	and	my	current	company	B	stays	pretty	much	is	in	control,	could	they	go	back	and	open	my	old	personnel	file	from	Company	A	and	let	that	subsiquently	mess	up	my	future	with	my	new	company?	Or	would	that	just	kind	of	disappear	with	much	of
everything	from	company	A?	I'm	just	kind	of	worried	now	that	this	all	is	happening.	The	way	company	A	did	business	and	mistreated	their	employees	is	just	insane	and	most	likely	many	of	the	people	that	were	awful	might	not	even	have	jobs	because	they	will	not	fit	in	with	the	corporate	culture	of	company	B,	but	it	still	is	in	the	back	of	my	mind.	I
know	this	is	an	old	post.	I'm	just	curious	about	the	outcome	because	I	am	in	the	same	boat.	Worked	for	a	communications	company	several	years	ago.	Was	fired.	Now	hired	by	a	company	that	may	be	merging,	or	bought	out,	by	my	old	company.	01-09-2016,	10:45	AM	1	posts,	read	2,558	times	Reputation:	10	Mohawk	merged	with	ivc	and	ivc	just	called
me	for	an	interview	withem	them	several	years	ago	I	was	fired	from	Mohawk	will	that	keep	me	from	getting	hired	at	ivc	since	they've	merged	together??	01-09-2016,	11:44	AM	Location:	Portland,	Oregon	11,009	posts,	read	21,060,596	times	Reputation:	8340	If	you	are	already	on	the	payroll	I	doubt	there	will	be	an	issue.	You	will	need	to	discuss
discharges	as	a	part	of	the	interview	process	in	any	case.	02-07-2016,	03:55	PM	1	posts,	read	2,485	times	Reputation:	10	Good	question...	I'm	in	a	similar	situation	and	I	inquired	about	a	promotion	opportunity	that	will	be	created	by	the	merger	and	was	told	that	they	could	access	my	records	from	company	A.	Seems	there	are	some	privacy	issues	with
this.	Fired	by	company	A.	Working	for	company	B	who	is	buying	company	A.	I	don't	think	my	employment	record	from	a	prior	employer	should	be	accessible	by	my	new	company	buy-out	or	not.	That's	just	my	opinion...	not	sure	about	the	legality	of	it	all.	02-07-2016,	04:11	PM	54,093	posts,	read	40,236,087	times	Reputation:	79107	I	think	it	depends
on	how	big	an	organization	it	is,	and	whether	anyone	from	the	old	company	might	remember	you	(some	of	your	former	co-workers	at	least	will	stay	on	and	there	will	probably	be	intermingling	of	personnel	at	some	level,	especially	in	management	as	the	company	being	bought	out	comes	to	your	setting	to	learn	your	operations.I	work	in	rehab	in	LTC
facilities.	In	my	field	therapy	is	almost	always	contract	companies.	Last	year	my	rehab	company	got	the	contract	for	a	nearby	facility.	That	facility	had	a	therapist	who	had	been	fired	from	us,	and	my	boss	right	away	wrote	to	HR	to	tell	them.	We	never	did	use	her	and	she	was	not	retained.	BUT	this	is	a	setting	where	we	all	generally	know	each	other
and	who	works	where.	In	a	huge	company	it	might	not	be	an	issue,	especially	if	it's	a	lower	level	type	job	where	you	don't	deal	too	much	with	upper	management.	06-20-2019,	01:21	PM	3	posts,	read	2,646	times	Reputation:	10	I	am	in	the	exact	same	position.	My	old	employer	fired	me.	I	was	set	up	by	a	bully	manager	and	she	made	me	look	horrible.
My	new	company	is	merging	with	the	old	and	I	have	no	idea	what	is	going	to	happen.	My	old	manager	(the	hateful	ugly	person)	knows	I	am	working	for	the	merging	company.	My	company	is	the	bigger	stronger	entity	and	my	new	boss	likes	me.	I	fear	that	when	they	see	the	no	hire	from	my	old	employer	I	will	be	let	go.	Its	incredibly	stressful.	06-20-
2019,	02:16	PM	Location:	Seattle	3,580	posts,	read	3,086,760	times	Reputation:	7273	Yolanda,	if	your	current	Manager	likes	and	supports	you	your	former	manager	is	extremely	unlikely	to	override	your	current.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given
out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	2	The	company	I	got	fired	from	has	one	of	the	best	pension	plans	in	the	entire	state.	Also	a	healthy	pay	scale	and	benefits.	I	stuck	it	out	for	those	reasons.	I	felt	I	couldnt	get	fired
because	I	was	careful	not	to	make	mistakes	that	would	put	me	at	risk.	My	bully	managers	talked	an	entitled	young	man	into	making	a	complaint	against	me.	That	was	all	they	needed.	The	bruised	ego	of	a	millennial	is	more	important	than	an	entire	career.	Live	and	learn	never	Point	out	an	error	to	a	millennial.	Entitlement,	fragile	egos	and	an	inability
to	see	past	themselves	makes	for	a	terrible	combination.	The	error	he	made	had	serious	consequences.	None	of	that	mattered.	All	that	mattered	was	his	bruised	ego.	Page	3	07-26-2017,	09:32	PM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	Here's	the	situation.	I	lost	my	full-time	employment	(since	partially
regained)	a	few	years	ago.	This	past	February	I	was	recommended	to	sign	up	to	do	of	counsel	court	appearances	and	depositions	for	a	calendar	service,	let's	call	it	Legal	Service	Firm.	Things	went	quite	well	for	a	long	time.	In	fact	around	the	beginning	of	this	month	I	received	a	handwritten	appreciation	card	from	one	of	the	coordinators.	On	Tuesday
morning	things	changed	radically.	The	previous	Thursday	I	received	a	request	to	cover	a	deposition	in	Brooklyn.	At	first	the	assignment	indicated	that	I	was	questioning	the	plaintiff	in	the	lawsuit,	a	suit	against	an	auto	manufacturer	for	defects	(the	"Lawsuit").	A	review	of	the	pleadings,	available	on	the	New	York	State	Court	Electronic	Filing	website,
or	NYSCEF	made	it	clear	that	the	law	firm	engaging	Legal	Service	Firm	botched	the	order.	That	wasn't	the	only	thing	they	botched.	In	the	form	on	which	I	accepted	I	asked	the	engaging	law	firm	if	the	client	knew	that	a	total	stranger	was	going	to	be	representing	them	at	the	deposition	and	if	the	client	had	been	prepared	to	be	questioned.	I	was
assured	that	an	attorney	from	the	firm	would	do	that.	So	was	the	person	appearing.	When	I	met	that	person,	the	plaintiff	in	the	Lawsuit	on	Tuesday	morning	he	told	me	he	had	gotten	an	email	promising	that	he	would	be	called	and	prepped	and	never	was.	Frankly	he	looked	terrified,	like	a	"deer	in	headlights."	I	called	the	Legal	Services	Firm,	who
conferenced	in	the	plaintiff's	counsel.	When	the	lady	called	back,	I	conferenced	in	the	Legal	Services	Firm,	as	I	was	required	to	do.	This	attorney	started	screaming	that	I	"interrupted	a	funeral."	I	told	them	I	had	no	choice,	under	my	Code	of	Ethics,	but	to	postpone	the	deposition	since	my	client	was	unprepared.	Later	that	afternoon	I	received	a	call
from	the	head	supervisor,	and	was	told	that	despite	my	quality	services	they	could	no	longer	use	me.I	feel	as	if	I	was	bound,	as	a	lawyer,	first	to	my	code	of	ethics.	How	do	others	feel?	07-27-2017,	06:58	AM	16,235	posts,	read	25,893,567	times	Reputation:	27069	Quote:	Originally	Posted	by	jbgusa	Here's	the	situation.	I	lost	my	full-time	employment
(since	partially	regained)	a	few	years	ago.	This	past	February	I	was	recommended	to	sign	up	to	do	of	counsel	court	appearances	and	depositions	for	a	calendar	service,	let's	call	it	Legal	Service	Firm.	Things	went	quite	well	for	a	long	time.	In	fact	around	the	beginning	of	this	month	I	received	a	handwritten	appreciation	card	from	one	of	the
coordinators.	On	Tuesday	morning	things	changed	radically.	The	previous	Thursday	I	received	a	request	to	cover	a	deposition	in	Brooklyn.	At	first	the	assignment	indicated	that	I	was	questioning	the	plaintiff	in	the	lawsuit,	a	suit	against	an	auto	manufacturer	for	defects	(the	"Lawsuit").	A	review	of	the	pleadings,	available	on	the	New	York	State	Court
Electronic	Filing	website,	or	NYSCEF	made	it	clear	that	the	law	firm	engaging	Legal	Service	Firm	botched	the	order.	That	wasn't	the	only	thing	they	botched.	In	the	form	on	which	I	accepted	I	asked	the	engaging	law	firm	if	the	client	knew	that	a	total	stranger	was	going	to	be	representing	them	at	the	deposition	and	if	the	client	had	been	prepared	to
be	questioned.	I	was	assured	that	an	attorney	from	the	firm	would	do	that.	So	was	the	person	appearing.	When	I	met	that	person,	the	plaintiff	in	the	Lawsuit	on	Tuesday	morning	he	told	me	he	had	gotten	an	email	promising	that	he	would	be	called	and	prepped	and	never	was.	Frankly	he	looked	terrified,	like	a	"deer	in	headlights."	I	called	the	Legal
Services	Firm,	who	conferenced	in	the	plaintiff's	counsel.	When	the	lady	called	back,	I	conferenced	in	the	Legal	Services	Firm,	as	I	was	required	to	do.	This	attorney	started	screaming	that	I	"interrupted	a	funeral."	I	told	them	I	had	no	choice,	under	my	Code	of	Ethics,	but	to	postpone	the	deposition	since	my	client	was	unprepared.	Later	that	afternoon
I	received	a	call	from	the	head	supervisor,	and	was	told	that	despite	my	quality	services	they	could	no	longer	use	me.I	feel	as	if	I	was	bound,	as	a	lawyer,	first	to	my	code	of	ethics.	How	do	others	feel?	I	agree.	You	were	right	to	call	them	on	this.	Maybe	you	should	do	the	right	thing	and	report	them	to	the	bar.	So,	beyond	what	they'd	already	done,	they
then	removed	the	attorney	....you....who	was	the	only	one	looking	out	for	this	client.	I	am	not	an	attorney,	but	I	worked	for	one	for	many	years.	Client	preparation	is	critical	and	should	certainly	be	expected.	IMOI	am	not	sure	if	also	a	Dept.	of	Labor	complaint	is	something	you	should	pursue	as	well	because	you	were	fired	unjustly.	And,	since	you	have
already	acted	in	the	capacity	as	this	clients	attorney.....doesn't	there	have	to	be	a	process	to	remove	you	as	this	client's	counsel	now?	Last	edited	by	JanND;	07-27-2017	at	07:15	AM..	07-27-2017,	07:55	AM	10,955	posts,	read	12,837,910	times	Reputation:	17550	You've	already	done	the	right	thing.	(postponed	the	deposition	because	the	client	wasn't
prepped.	And	clearly	someone	didn't	do	their	job.)	And	YOU	were	not	a	party	to	something	you	know	wasn't	right	or	ethical.	You're	now	out	of	that	situation.	You	did	what	you	could	WHILE	you	WERE	still	involved	with	it.Your	conscience	should	definitely	be	clear	about	that.	OP,	you	actually	didn't	ask	whether	you	should	do	more	about	the	situation.
You	asked	for	thoughts	about	you've	already	done.YES	--	you	did	the	right	thing.As	for	Quote:	Maybe	you	should	do	the	right	thing	and	report	them	to	the	bar.	Again	you've	already	done	"the	right	thing"	And	as	for	doing	anything	more	now	that	you're	out	of	that	situation.	We	don't	know	whether	that's	even	a	consideration	for	you.	Your	legal
obligations	have	been	satisfied.	Your	conscious	should	already	be	clear.	Don't	let	that	firm	make	you	doubt	that.	No	need	to	second	guess	yourself	on	that.Now,	because	of	their	response,	you	lost	that	work.	So	you	may	feel	like	you	got	screw	ed	for	doing	the	right	thing.	And	I'm	sure	THAT	part	of	it	doesn't	feel	good.	But	you	can	also	live	with	yourself
because	of	what	you	did.	And	that's	important,	also.	07-27-2017,	10:39	AM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	Quote:	Originally	Posted	by	JanND	I	agree.	You	were	right	to	call	them	on	this.	Maybe	you	should	do	the	right	thing	and	report	them	to	the	bar.	So,	beyond	what	they'd	already	done,	they	then
removed	the	attorney	....you....who	was	the	only	one	looking	out	for	this	client.	I	am	not	an	attorney,	but	I	worked	for	one	for	many	years.	Client	preparation	is	critical	and	should	certainly	be	expected.	IMO	I	appreciate	both	of	your	praises	and	feedback.	I	agree	that	preparation	of	clients	is	crucial	to	depositions,	trials,	settlement	negotiations	and	any
material	part	of	the	legal	process.	A	poor	performance	at	a	deposition	can	easily	destroy	a	case.	Quote:	Originally	Posted	by	selhars	You've	already	done	the	right	thing.	(postponed	the	deposition	because	the	client	wasn't	prepped.	And	clearly	someone	didn't	do	their	job.)	And	YOU	were	not	a	party	to	something	you	know	wasn't	right	or	ethical.	You're
now	out	of	that	situation.	You	did	what	you	could	WHILE	you	WERE	still	involved	with	it.Your	conscience	should	definitely	be	clear	about	that.	OP,	you	actually	didn't	ask	whether	you	should	do	more	about	the	situation.	You	asked	for	thoughts	about	you've	already	done.YES	--	you	did	the	right	thing.	Quote:	Originally	Posted	by	JanND	Again	you've
already	done	"the	right	thing"	And	as	for	doing	anything	more	now	that	you're	out	of	that	situation.	We	don't	know	whether	that's	even	a	consideration	for	you.	Your	legal	obligations	have	been	satisfied.	Your	conscious	should	already	be	clear.	Don't	let	that	firm	make	you	doubt	that.	No	need	to	second	guess	yourself	on	that.Now,	because	of	their
response,	you	lost	that	work.	So	you	may	feel	like	you	got	screw	ed	for	doing	the	right	thing.	And	I'm	sure	THAT	part	of	it	doesn't	feel	good.	But	you	can	also	live	with	yourself	because	of	what	you	did.	And	that's	important,	also.	I	always	try	to	act	in	a	straightforward	manner,	to	keep	my	conscience	clear.	I	emailed	a	more	fulsome	version	of	my	post,
of	course	naming	the	entities	involved,	to	an	ethics	attorney	with	whom	I	share	space.	I	am	awaiting	his	advice	on	the	matter.	There	is	arguably	a	duty	to	report	the	unauthorized	practice	of	law	and	other	improprieties	to	the	local	bar	association's	disciplinary	committee.	The	rub	is	that	the	offending	firm	and	the	Legal	Services	referral	source	are
both	in	Florida	so	there	may	be	a	lack	of	jurisdiction.	I	am	torn	also	because	as	much	as	the	Plaintiff's	law	firm	are	apparently	(and	backed	up	by	a	Better	Business	Bureau	and	Google	search	total	lowlives)	there	is	a	real	problem	of	access	to	legal	services	for	people	of	limited	means.	These	people	cannot	afford	attorneys	such	as	myself	that	bill	out	at
roughly	$400	per	hour,	or	even	the	$200	per	hour	I	charge	when	my	firm	doesn't	want	to	be	involved.	Many	regulations	and	laws	are	well-intentioned	but	put	necessities	out	of	reach.	I	opened	Do	Well-Intentioned	Regulations	Price	Necessities	Out	of	Reach?	on	this	issue	to	avoid	thread	drift.	Quote:	Originally	Posted	by	JanND	I	am	not	sure	if	also	a
Dept.	of	Labor	complaint	is	something	you	should	pursue	as	well	because	you	were	fired	unjustly.	And,	since	you	have	already	acted	in	the	capacity	as	this	clients	attorney.....doesn't	there	have	to	be	a	process	to	remove	you	as	this	client's	counsel	now?	The	DOL	idea	doesn't	work	real	well	since	I	was	an	independent	contractor	but	I	will	use	that
advice	for	other	clients.	07-31-2017,	10:45	PM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	I	received	a	strange	email	from	them	wanting	my	birthday	for	"compliance"	or	"even	to	send	a	birthday	card."	Then	a	call	askign	if	I'd	discount	my	fee	for	the	appearance.	When	I	asked	for	a	release	in	exchange	for	adjusting
the	fee	they	agreed	to	pay	it.I'm	wondering	if	they're	going	to	arbitrate	against	me.	08-01-2017,	05:40	AM	16,235	posts,	read	25,893,567	times	Reputation:	27069	Hmm....My	thoughts	are	purely	conjecture,	and	I	am	not	a	lawyer	just	giving	my	layperson	opinion.	And,	my	profession	(from	which	I'm	retired)	would	require	that	I	report	such	ethical
violations.	I'm	not	privy	to	your	professional	mandates....and	your	situation	is	also	muddied	by	the	fact	that	this	situation	makes	"who"	your	client	is	a	quandary.	It	might	appear	that	the	other	law	firm	is	your	client,	since	you	were	hired	by	that	other	firm	to	represent	"their"	client.	Kind	of	a	mess	you	find	yourself	in	regarding	confidentiality	and
attorney	client	privilege.	I	think	if	they	are	trying	to	set	up	something	to	take	you	to	task	by	attempting	get	more	identifying	info	from	you.....your	reasons	for	backing	out	as	the	hired	attorney	would	be	justified...Debatable	might	be	your	reasons	for	not	actually	reporting	their	practices	to	the	bar.	I	thought	that	you'd	already	cut	ties?	I	wouldn't
respond	to	the	request.	If	you've	been	dismissed,	I	wouldn't	think	that	you	owe	them	any	communication.	Obviously	if	they	have	paid	you	before,	they	already	have	enough	of	your	information	to	have	done	so.	Are	you	positive	that	your	dismissal	was	from	the	organization,	and	not	from	the	attorney	of	record	that	had	initially	dropped	the	ball?	Perhaps
that	email	simply	came	because	you	are	still	listed	on	their	organization	roster	and	it	goes	out	to	all	their	hires?I'm	making	assumptions	here,	I'm	suspicious	by	nature.	I	do	not	blame	you	for	being	cautious	about	this	email.	Part	of	my	job	previously	was	running	credit	reports	for	our	clients	who	were	filing	bankruptcy.	A	birthdate	is	required	to	access
your	credit	report.	Here	is	a	link.	I	personally	don't	think	they	will	report	you	for	this	instance	with	the	"client",	I	think	it	might	be	too	damaging	for	what	they	did	to	come	out.	But,	I	wouldn't	provide	any	additional	personal	information	if	it	were	me.	That	is	the	issue	with	unethical	and	seemingly	unscrupulous	folks....knowing	where	"they"	draw	the
line.	What	does	your	lawyer	friend	advise?	RE:	DOL.	I	mentioned	the	DOL	in	my	previous	post	primarily	because	I	thought	if	they	tried	to	hurt	your	chances	for	continuing	to	practice	as	a	private	consultant	that	you	might	have	some	recourse.	I	am	not	sure	if	DOL	covers	independent	contractors....so	you	could	be	right.	Only	way	to	know	is	ask	I
suppose.	I	hope	this	situation	doesn't	hurt	your	employment.	I	hope	going	forward	that	you	feel	justified	in	having	done	the	right	thing	in	this	situation.	Last	edited	by	JanND;	08-01-2017	at	06:09	AM..	08-01-2017,	10:31	AM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	Thanks	for	your	feedback.	Quote:	Originally
Posted	by	JanND	Hmm....My	thoughts	are	purely	conjecture,	and	I	am	not	a	lawyer	just	giving	my	layperson	opinion.	And,	my	profession	(from	which	I'm	retired)	would	require	that	I	report	such	ethical	violations.	I'm	not	privy	to	your	professional	mandates....and	your	situation	is	also	muddied	by	the	fact	that	this	situation	makes	"who"	your	client	is	a
quandary.	It	might	appear	that	the	other	law	firm	is	your	client,	since	you	were	hired	by	that	other	firm	to	represent	"their"	client.	Kind	of	a	mess	you	find	yourself	in	regarding	confidentiality	and	attorney	client	privilege.	It's	very	muddy.	My	relationship	was	solely	with	the	calendar	service	and	not	with	the	referring	attorney	in	Florida.	What	makes
this	matter	muddier	is	the	fact	that	while	this	kind	of	client	representation	is	imperfect	it	may	be	better	than	none.	Virtually	all	insurance	companies	work	around	the	prohibition	of	corporations	representing	the	insureds	by	means	of	creating	a	captive	law	firm.	For	example.	XYZ	Insurance	Company	will	often	have	as	an	office	tenant	the	"Law	Offices
of	Edward	______."	This	law	firm	will	have	as	its	sole	clients	the	insureds	of	XYZ	Insurance	Company	since	almost	all	insurance	policies	require	the	insurer	to	legally	defend	as	well	as	indemnify	the	insureds.	I	worked	as	a	temporary	typist	for	one	such	law	firm	in	August	1979	and	provided	coverage	services	in	March	and	April	for	another	through	my
calendar	service.	So	if	I	"report"	them	purely	for	their	corporate	form	they	will	make	a	paperwork	reform.	Quote:	Originally	Posted	by	JanND	I	think	if	they	are	trying	to	set	up	something	to	take	you	to	task	by	attempting	get	more	identifying	info	from	you.....your	reasons	for	backing	out	as	the	hired	attorney	would	be	justified...Debatable	might	be
your	reasons	for	not	actually	reporting	their	practices	to	the	bar.	I	thought	that	you'd	already	cut	ties?	I	wouldn't	respond	to	the	request.	If	you've	been	dismissed,	I	wouldn't	think	that	you	owe	them	any	communication.	Obviously	if	they	have	paid	you	before,	they	already	have	enough	of	your	information	to	have	done	so....I'm	making	assumptions
here,	I'm	suspicious	by	nature.	I	do	not	blame	you	for	being	cautious	about	this	email.	Part	of	my	job	previously	was	running	credit	reports	for	our	clients	who	were	filing	bankruptcy.	A	birthdate	is	required	to	access	your	credit	report.	Here	is	a	link.	What	is	Needed	to	Access	Your	Credit	Report	|	Experian	More	complex	than	corporate	form	is	the
issue	of	the	inadequate	representation.	I	have	to	assure	myself	not	only	that	they	don't	meet	my	standard	but	that	they	don't	meet	any	acceptable	community	standard.	I	am	thinking	about	that.	I	think	they	may	want	to	run	my	credit.	My	most	recent	FICO	is	837,	so	I	would	seem	to	be	a	good	member	of	the	community.	Quote:	Originally	Posted	by
JanND	Are	you	positive	that	your	dismissal	was	from	the	organization,	and	not	from	the	attorney	of	record	that	had	initially	dropped	the	ball?	Perhaps	that	email	simply	came	because	you	are	still	listed	on	their	organization	roster	and	it	goes	out	to	all	their	hires?	The	gentleman	said	that	they	would	no	longer	be	using	me.	We'll	see	how	long	that	lasts.
I	suspect	that	while	I'm	not	indispensable	I	am	important	since	I	don't	think	they	have	many	bankruptcy	or	foreclosure	defense	trained	people.	I	also	suspect	that	when	they	run	a	Google,	Yelp	or	Better	Business	Bureau	search	of	their	clients,	or	get	stiffed	by	them	they	may	have	their	doubts.	Quote:	Originally	Posted	by	JanND	I	personally	don't	think
they	will	report	you	for	this	instance	with	the	"client",	I	think	it	might	be	too	damaging	for	what	they	did	to	come	out.	But,	I	wouldn't	provide	any	additional	personal	information	if	it	were	me.	That	is	the	issue	with	unethical	and	seemingly	unscrupulous	folks....knowing	where	"they"	draw	the	line.	I	am	more	worried	about	them	filing	an	arbitration
against	me.	I	have	no	doubt	that	they	won't	report	since	that	would	put	them	and	the	Florida	law	firm	in	a	world	of	hurt.	Quote:	Originally	Posted	by	JanND	What	does	your	lawyer	friend	advise?	Basically	that	I	didn't	need	just	yet	to	"rat	them	out."	He	and	I	have	worked	on	a	memo	to	file	to	memorialize	this.	Quote:	Originally	Posted	by	JanND	RE:
DOL.	I	mentioned	the	DOL	in	my	previous	post	primarily	because	I	thought	if	they	tried	to	hurt	your	chances	for	continuing	to	practice	as	a	private	consultant	that	you	might	have	some	recourse.	I	am	not	sure	if	DOL	covers	independent	contractors....so	you	could	be	right.	Only	way	to	know	is	ask	I	suppose.	I	hope	this	situation	doesn't	hurt	your
employment.	I	hope	going	forward	that	you	feel	justified	in	having	done	the	right	thing	in	this	situation.	It	won't	hurt	my	employability.	Defending	an	arbitration	however	could	get	expensive.	08-01-2017,	04:25	PM	16,235	posts,	read	25,893,567	times	Reputation:	27069	What	do	you	think	they	would	use	for	grounds	for	arbitration?	I	cannot	imagine
that	they	can	possibly	find	fault	with	your	decision,	since	their	attorney	had	dropped	the	ball.	But,	obviously	we	are	not	talking	about	ethical	and	reputable	folks....so	tying	you	up	in	arbitration	would	be	hurtful	and	expensive....so	you	likely	do	have	cause	for	concern.	What	a	horrible	situation	to	find	yourself	in.	I	hope	that	your	attorney	can
help.Thanks	for	trying	to	do	the	right	thing.	I	wish	you	peace	and	success	and	I	hope	that	you'll	continue	to	update,	08-01-2017,	09:10	PM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	Quote:	Originally	Posted	by	JanND	What	do	you	think	they	would	use	for	grounds	for	arbitration?	I	cannot	imagine	that	they	can
possibly	find	fault	with	your	decision,	since	their	attorney	had	dropped	the	ball.	But,	obviously	we	are	not	talking	about	ethical	and	reputable	folks....so	tying	you	up	in	arbitration	would	be	hurtful	and	expensive....so	you	likely	do	have	cause	for	concern.	What	a	horrible	situation	to	find	yourself	in.	I	hope	that	your	attorney	can	help.Thanks	for	trying	to
do	the	right	thing.	I	wish	you	peace	and	success	and	I	hope	that	you'll	continue	to	update,	Thanks.	I	really	hope	there	is	no	update.	I	don't	want	to	be	arbitrated	against	and	I	don't	want	to	learn	that	I	have	to	use	the	"rat	rule."	07-04-2019,	02:57	PM	Location:	New	York	Area	37,370	posts,	read	19,647,338	times	Reputation:	32531	Quote:	Originally
Posted	by	selhars	You've	already	done	the	right	thing.	(postponed	the	deposition	because	the	client	wasn't	prepped.	And	clearly	someone	didn't	do	their	job.)	And	YOU	were	not	a	party	to	something	you	know	wasn't	right	or	ethical.	You're	now	out	of	that	situation.	You	did	what	you	could	WHILE	you	WERE	still	involved	with	it.Your	conscience	should
definitely	be	clear	about	that.	Followup:	In	the	last	few	weeks	was	I	received	a	call	to	cover	more	matters.	I	inquired	of	the	person	calling	me	if	certain	individuals	involved	back	in	2017	were	still	with	the	Of	Counsel	Contractor.	I	was	advised	that	they	are	not.	I	may	accept	a	token	number	of	assignments	in	order	to	enhance	my	1099	Independent
Contractor	status.	If	I	had	"burned	bridges"	this	would	of	course	been	out	of	the	question.	Posted	at	Does	burning	bridges	REALLY	matter?	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.
Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	4	It's	ridiculous	that	someone	yells	at	you	saying	you	interrupted	a	funeral.	How	were	you	supposed	to	know	a	funeral	was	going	on?	Why	did	they	put	the	phone	in	the	funeral	room?	Ridiculous.	Page	5	No	surprise	there	at	the	jobs.	a429.html	Quote:
According	to	an	analysis	by	Yahoo	Finance	using	recently	released	Occupational	Employment	Statistics	from	the	Bureau	of	Labor	Statistics	(BLS)	the	lowest-paying	jobs	in	the	U.S.	pay	an	annual	mean	wage	between	$18,000	and	$26,000	a	year.	Those	jobs	were	predominantly	in	the	food	industry.	Common	jobs	in	the	industry	include	cooking,
prepping,	and	serving	food.	Heres	a	look	at	each	state	(with	job	titles	edited	for	clarity):	Page	6	I	think	it	might	depend	on	what	kind	of	nursing	as	well.	Many	good	points	made	already,	but	understand	anything	medical	related	is	being	paperworked	or	electronic	medical	recorded	(EMR)	to	death	now.	If	you	have	a	vision	of	helping	people	but	spend	all
day	in	medical	records	that	isn't	the	same	thing	obviously.	Yet	so	much	of	the	medical	field	is	being	sucked	into	this	ridiculous	EMR	junk,	coding	junk,	administrative	junk,	troubleshooting	medical	record	systems,	etc.	If	you	can	do	real	helping	people	and	not	that	stuff	that	might	be	the	way	to	go	if	you	pick	nursing.	Less	of	that	in	education,	but	there
is	perhaps	more	politics	(no	personal	experience	though).	Page	7	07-04-2019,	05:04	PM	20	posts,	read	15,583	times	Reputation:	30	Consider	this	scenario.	Two	job	candidates	interview	the	same	day.	At	the	end	of	the	interviews,	the	HR	shakes	one	person's	hand	enthusiastically.	Then	she	DOESN'T	shake	your	hand,	and	walks	away,	leaving	you
standing	there	awkwardly.	This	is	for	a	low	paying	but	cubical/office	type	job.	Is	this	normal?	07-04-2019,	05:11	PM	5,981	posts,	read	3,065,953	times	Reputation:	9040	Impossible	to	tell.	Maybe	they	had	something	else	on	their	mind	and	forgot	when	talking	to	you.	Maybe	they	loved	the	other	candidate	and	didn't	like	you.Personally?	I	wouldn't	waste
time	worrying	about	it	or	reading	into	it.	If	the	interview	is	over,	stressing	about	what	happened	won't	change	the	outcome.	07-04-2019,	06:48	PM	Location:	Texas	13,478	posts,	read	8,916,292	times	Reputation:	25994	The	business	world	doesn't	respect	people	in	lower-level	office	jobs.	You	should	see	how	they	treat	temps.	07-04-2019,	07:31	PM
31,916	posts,	read	13,699,215	times	Reputation:	19985	Quote:	Originally	Posted	by	bobsaysgo321	Consider	this	scenario.	Two	job	candidates	interview	the	same	day.	At	the	end	of	the	interviews,	the	HR	shakes	one	person's	hand	enthusiastically.	Then	she	DOESN'T	shake	your	hand,	and	walks	away,	leaving	you	standing	there	awkwardly.	This	is	for	a
low	paying	but	cubical/office	type	job.	Is	this	normal?	If	you	don't	get	hired	then	it	all	makes	sense.	07-04-2019,	07:42	PM	10,071	posts,	read	7,904,591	times	Reputation:	15511	Why	didn't	you	initiate	the	handshake	then?	07-04-2019,	08:13	PM	20	posts,	read	15,583	times	Reputation:	30	Thank	you	for	your	replies.	Between	Lekrii	and	Priscilla's	posts,
I	think	I've	found	my	answer.	I	don't	know	what	Suburban	Guy's	issue	is.	I	just	thought	I	would	run	past	some	of	the	most	unusual	work	scenarios	I've	seen/heard	of	on	this	work-related	forum.	It's	not	always	easy	to	find	out	the	real	scoop,	or	a	variety	of	opinions,	offline	.	07-04-2019,	08:49	PM	Location:	on	the	wind	25,351	posts,	read	22,896,129
times	Reputation:	81559	Quote:	Originally	Posted	by	bobsaysgo321	Consider	this	scenario.	Two	job	candidates	interview	the	same	day.	At	the	end	of	the	interviews,	the	HR	shakes	one	person's	hand	enthusiastically.	Then	she	DOESN'T	shake	your	hand,	and	walks	away,	leaving	you	standing	there	awkwardly.	This	is	for	a	low	paying	but	cubical/office
type	job.	Is	this	normal?	Not	IMHO.	It	was	discourteous	no	matter	what	the	job	was,	but	I	wouldn't	read	too	much	into	it	after	that.	Nothing	more	to	go	on.	Even	if	I	didn't	like	a	candidate	I	wouldn't	just	leave	them	standing	like	that.	07-05-2019,	07:22	AM	Location:	Vermont	10,621	posts,	read	6,606,924	times	Reputation:	19801
[quote=MLSFan;55589041]Why	didn't	you	initiate	the	handshake	then?[/QUOTE	^^	My	thought	as	well.	I	always	reach	out	to	shake	hands	and	thank	people	for	their	time	and	for	the	interview.	Would	be	weird	if	they	didn't	shake	back,	but	that	has	never	happened.	OTOH	things	aren't	as	the	used	to	be,	and	courtesy/etiquette	in	the	work	place,	IMO,
really	needs	a	refresh!	07-05-2019,	09:08	AM	Location:	NYC	20,541	posts,	read	18,630,099	times	Reputation:	25641	I	like	that	when	they	don't	shake	your	hand.	I	rather	be	known	that	they	have	no	interest	than	give	the	generic	same	reply	to	every	candidate	then	make	you	play	the	waiting	game.	Please	register	to	post	and	access	all	features	of	our
very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	8	Yes.	I	would	clear	my	throat	loudly	and	stand	there	with	my	arm/hand	extended	and	scream
'DID	YOU	FORGET	SOMETHING,	SKIPPY?'	Remember,	the	opposite	worked	well	for	George	Costanza,	he	got	hired	after	insulting	Steinbrenner	to	his	face!	Page	9	How	do	you	look	for	artistic/creative	jobs	online?	I'm	EU-based	and	on	most	job	websites	there	are	mostly	call	center	jobs,	boring	business	analyst	jobs	with	dreaded	Excel	tables	and
numbers	etc.	The	only	remotely	artistic	ones	are	graphic	designer	postings,	but	they	seem	very	rare	here	in	Central	and	Eastern	Europe.	Just	reading	those	job	descriptions	put	me	to	sleep:	Citi,	Johnson	Controls,	SAP,	IBM,	Accenture,	Pfizer	et	al.	No	matter	how	great/popular	those	corporations	are	those	jobs	are	soul-crushingly	tedious.	I	always	end
up	hating	those	jobs	in	the	first	week	and	I	always	quit	after	a	few	months	due	to	how	boring	and	number-oriented	they	are.	They	don't	even	pay	that	well.	Is	this	all	there	is?	I	have	a	Business	degree	and	maybe	I	should	look	at	management,	project	management	positions	as	they	have	more	action/meetings?	Again,	they	might	be	better	but	I	feel	I
want	to	use	my	creativity	at	work.	What	sites	are	there	for	looking	for	jobs	in	acting,	singing	and	the	arts?	Page	10	07-01-2019,	06:04	PM	1,058	posts,	read	712,647	times	Reputation:	1844	I	just	got	my	performance	review	after	60	days	and	it	wasn't	great.	I	didn't	even	know	I	was	having	one	until	day.	It	made	me	look	like	I	wasn't	learning	fast
enough	and	doing	everything	exceptionally	well.	While	my	boss	is	knowledgeable,	she	is	is	not	a	good	teacher.	She	skips	around	in	her	teaching	and	she	is	has	a	robotic	type	tone,	very	disconnected.	I	feel	like	I'm	gonna	get	the	boot,	because	I	have	only	30	days	to	score	well	on	what	I	have	learned	and	score	well	on	what	I	will	be	future	trained	on.	I
need	some	advice	on	where	to	go	from	here.	The	job	has	some	perks,	but	I	am	at	loss.	I	just	don't	know	what	direction	to	go	in	and	my	confidence	level	is	dropping.	I	know,	given	enough	time	I	can	learn	it	and	do	it	well,	but	I	probably	won't	be	as	fast	as	they	want	me	to	be.	Advice	please	07-01-2019,	06:08	PM	10,071	posts,	read	7,914,385	times
Reputation:	15511	Teacher?	What	is	this	school?	Fine,	are	you	taking	notes	and	reviewing	them	each	night?	07-01-2019,	09:29	PM	30,255	posts,	read	24,600,422	times	Reputation:	49120	Brush	up	the	rez,	start	looking	asap.	07-01-2019,	09:33	PM	1,058	posts,	read	712,647	times	Reputation:	1844	Quote:	Originally	Posted	by	Suburban_Guy	Brush	up
the	rez,	start	looking	asap.	I	hate	to	do	that,	I	really	want	this	job	to	work	out	because	I	know	that	I	can	do	it.	The	manager	doesn't	like	me	though.Its	so	difficult	to	find	the	right	fit.	07-01-2019,	10:43	PM	2,259	posts,	read	1,514,635	times	Reputation:	6491	Quote:	Originally	Posted	by	saltwater_gypsy	I	just	got	my	performance	review	after	60	days	and
it	wasn't	great.	I	didn't	even	know	I	was	having	one	until	day.	It	made	me	look	like	I	wasn't	learning	fast	enough	and	doing	everything	exceptionally	well.	While	my	boss	is	knowledgeable,	she	is	is	not	a	good	teacher.	She	skips	around	in	her	teaching	and	she	is	has	a	robotic	type	tone,	very	disconnected.	I	feel	like	I'm	gonna	get	the	boot,	because	I	have
only	30	days	to	score	well	on	what	I	have	learned	and	score	well	on	what	I	will	be	future	trained	on.	I	need	some	advice	on	where	to	go	from	here.	The	job	has	some	perks,	but	I	am	at	loss.	I	just	don't	know	what	direction	to	go	in	and	my	confidence	level	is	dropping.	I	know,	given	enough	time	I	can	learn	it	and	do	it	well,	but	I	probably	won't	be	as	fast
as	they	want	me	to	be.Advice	please	Here	are	a	few	pointers	for	you:Have	a	notebook	with	you,	write	down	the	things	your	trainer	tell/show	you	to	doWatch	your	trainer	to	do	the	work	carefullyAsk	your	trainer	to	let	you	do	the	work	yourself	after	watching	him/her	showing	you.	Ask	questions	if	you	don't	understand	or	don't	know	how	to	do	something
-	don't	be	afraidMake	a	list	of	Things	To	Do	for	yourself	from	the	time	you	come	to	work	till	the	time	you	finish	the	dayEach	evening	study	and	memorize	your	notes	and	Things	To	Do	listTry	to	be	mindful,	which	means	to	pay	attention	at	this	moment,	don't	worry	too	much	about	the	next	moment;	that	will	distract	you	from	the	job	you	have	to	do	right
now,	and	therefore	you	cannot	do	it	wellDon't	worry	too	much.	Experience	will	come	with	timeI	wish	you	luck,	to	do	your	job	well	and	to	be	able	to	keep	your	job	when	you	like	it	and/or	need	it.	07-01-2019,	10:59	PM	Location:	South	Carolina	21,066	posts,	read	28,681,605	times	Reputation:	6028	Quote:	Originally	Posted	by	saltwater_gypsy	I	just	got
my	performance	review	after	60	days	and	it	wasn't	great.	I	didn't	even	know	I	was	having	one	until	day.	It	made	me	look	like	I	wasn't	learning	fast	enough	and	doing	everything	exceptionally	well.	While	my	boss	is	knowledgeable,	she	is	is	not	a	good	teacher.	She	skips	around	in	her	teaching	and	she	is	has	a	robotic	type	tone,	very	disconnected.	I	feel
like	I'm	gonna	get	the	boot,	because	I	have	only	30	days	to	score	well	on	what	I	have	learned	and	score	well	on	what	I	will	be	future	trained	on.	I	need	some	advice	on	where	to	go	from	here.	The	job	has	some	perks,	but	I	am	at	loss.	I	just	don't	know	what	direction	to	go	in	and	my	confidence	level	is	dropping.	I	know,	given	enough	time	I	can	learn	it
and	do	it	well,	but	I	probably	won't	be	as	fast	as	they	want	me	to	be.	Advice	please	If	you	have	an	evaluation	where	you	meet	and	exceed	expectations	in	every	scored	category	and	receive	an	overall	score	of	unsatisfactory,	you	need	to	move	on	from	that	employer.	07-02-2019,	08:28	AM	7,765	posts,	read	4,214,882	times	Reputation:	8860	Seems	like
this	is	more	and	more	common	these	days.	They	hand	out	pink	slips	like	candy	now.	07-02-2019,	08:30	AM	7,765	posts,	read	4,214,882	times	Reputation:	8860	Quote:	Originally	Posted	by	AnOrdinaryCitizen	[*]Don't	worry	too	much.	Experience	will	come	with	time[/list]	Highly	unlikely	that	most	these	days	will	be	given	enough	time	to	adapt	and	learn.
More	often	than	not	they'll	be	fired	just	when	they	start	getting	the	hang	of	things.	07-02-2019,	08:36	AM	Location:	Willamette	Valley,	Oregon	6,827	posts,	read	3,419,929	times	Reputation:	11578	Did	you	get	to	provide	input	on	your	review?	As	a	manager,	I	always	asked	the	employee	what	they	felt	they	needed	to	do	their	job	better.	If	you	can	get
specifics	on	your	performance	that	would	be	very	helpful.	As	someone	else	mentioned,	it	might	be	time	to	move	on	if	it's	not	a	good	fit	for	you.	07-02-2019,	08:42	AM	Location:	Southern	California	12,713	posts,	read	16,290,639	times	Reputation:	35523	Take	what	they	say	to	heart	and	try	to	improve	but	also	understand	they	may	already	be	working	on
a	paper	trail	to	get	you	fired.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	11	Your
lucky,	you	have	been	given	an	opportunity	to	improve.	Take	notes,	speak	up	when	you	do	not	understand	something,	express	a	desire	to	WANT	to	learn	and	keep	your	job,	ask	lots	of	questions,	ask	for	more	feedback	on	a	regular	basis.	__________________	____________________________________________	My	posts	as	a	Mod	will	always	be	in	red.	Be	sure	to
review	Terms	of	Service:	TOS	And	check	this	out:	FAQ	Moderator:	Relationships	Forum	/	Hawaii	Forum	/	Dogs	/	Pets	/	Current	Events	Page	12	Our	son	once	proclaimed	that	the	reason	he	was	not	doing	well	in	a	class	was	because	the	teacher	didn't	like	him.	First	question:	Did	you	do	something	to	cause	the	teacher	not	to	like	you?	And	our	bottom
line:	Not	everyone	will	like	you,	for	a	variety	of	fair	and	unfair	reasons.	What	you	are	to	learn	is	how	to	get	along	and	succeed	in	situations	where	you	are	not	liked.	It	will	happen	a	lot	in	life.	__________________	____________________________________________	My	posts	as	a	Mod	will	always	be	in	red.	Be	sure	to	review	Terms	of	Service:	TOS	And	check	this
out:	FAQ	Moderator:	Relationships	Forum	/	Hawaii	Forum	/	Dogs	/	Pets	/	Current	Events	Page	13	Quote:	Originally	Posted	by	Mr_Geek	Take	what	they	say	to	heart	and	try	to	improve	but	also	understand	they	may	already	be	working	on	a	paper	trail	to	get	you	fired.	This	1000x.	You	are	still	employed	there,	so	obliviously	try	to	do	better,	to	improve.
Don't	start	slacking	or	"taking	it	easy".	Yet	at	the	same	time	the	firing	may	already	be	on	the	wall.	Experience	has	taught	that	if	a	manager	dislikes	you,	99.9%	they	are	already	working	on	getting	you	out	the	door.	So	yes,	try	to	improve	your	performance,	but	after	work,	the	weekends,	days	off	etc...	I	would	be	looking	for	other	employment	like	crazy.
Page	14	01-16-2010,	09:23	PM	610	posts,	read	3,053,115	times	Reputation:	805	Has	anyone	worked	as	a	Longshoreman?	I	heard	they	get	paid	really	good.	01-16-2010,	11:19	PM	Location:	Prostitution	Central	(Hookerville),	formerly	in	Tweakerville	15,184	posts,	read	33,231,815	times	Reputation:	9854	Longshoremen	do	get	paid	really	well.	But	it's	a
union	job,	and	there	are	people	that	are	already	in	the	union	waiting	for	an	opening	so	they	can	get	on	the	list	to	apply.	By	being	in	the	union	they	are	also	eligible	to	work	as	extra	labor.	Longshoremen	jobs	do	not	open	up	very	often.	I	used	to	work	at	a	Cruise	Ship	Terminal	and	met	many	longshoremen.	01-16-2010,	11:25	PM	Location:	SW	Missouri
15,851	posts,	read	35,758,718	times	Reputation:	22714	Quote:	Originally	Posted	by	heeha	Has	anyone	worked	as	a	Longshoreman?	I	heard	they	get	paid	really	good.	When	I	lived	in	Corpus	Christi	back	in	1983,	I	worked	for	an	attorney	who	handled	workers	compensation	claims	for	longshoremen.	As	I	recall,	they	had	a	very	strong	union	then.	I	don't
know	if	that	has	changed	in	the	past	20	years	or	not.20yrsinBranson	01-18-2010,	08:53	AM	Location:	Elsewhere	91,962	posts,	read	90,130,076	times	Reputation:	120118	Quote:	Originally	Posted	by	20yrsinBranson	When	I	lived	in	Corpus	Christi	back	in	1983,	I	worked	for	an	attorney	who	handled	workers	compensation	claims	for	longshoremen.	As	I
recall,	they	had	a	very	strong	union	then.	I	don't	know	if	that	has	changed	in	the	past	20	years	or	not.	20yrsinBranson	My	ex	was	working	as	a	longshoreman	when	I	met	him.	The	pay	is	good	and	the	union	is	powerful,	but	in	NY/NJ	at	least,	you	usually	have	to	know	someone	to	get	in,	aka	your	rabbi.	My	ex	was	bartending	after	he	got	out	of	the	army,



and	this	little	old	man	used	to	come	in	and	sit	at	the	bar	for	a	few	hours	and	then	his	middle-aged	son	would	come	pick	him	up.	My	ex	was	nice	to	the	old	man,	and	it	turned	out	the	son	was	connected	to	the	union.	I	don't	know	if	it	works	that	way	everywhere,	though.	01-18-2010,	12:41	PM	Location:	Prostitution	Central	(Hookerville),	formerly	in
Tweakerville	15,184	posts,	read	33,231,815	times	Reputation:	9854	Yes,	you	have	to	be	a	union	member	to	get	a	longshoremen	job.	The	openings	are	few	are	few	and	far	between,	and	when	there	is	an	opening,	there	are	hundreds	of	union	applicants	that	apply	for	them.	07-16-2010,	05:31	AM	1	posts,	read	29,772	times	Reputation:	12	I	got	on	by	way
of	a	lottery.	It	used	to	be	that	no	one	was	hired	on	as	a	Casual	unless	you	were	family.	The	Feds	finally	forced	the	ILWU	to	open	up	a	certain	percentage	to	the	general	public.	for	the	entire	Westcoast.	I	sent	in	a	3x5	card	and	it	was	drawn	from	8	to	10,000	others	from	a	barrel.	There	were	234	drawn.	check	out	the	odds.	I	don't	expect	this	to	happen
again	for	many	years.	Keep	your	ears	open	however,	because	casuals	aren't	getting	much	work	and	many	give	it	up.	If	the	casual	workforce	drops	to	a	low	enough	point	the	local	union	will	publish	an	ad	in	your	local	newspaper	for	applicants.	Be	sharp	because	they	don't	make	a	big	deal	out	of	it.	One	ad	may	be	it.	It	is	very	lucrative.	As	a	regestered	B-
Man	I	can	earn	$500	to	$800	per	shift.	Good	luck!	Jim	07-16-2010,	10:47	AM	1,736	posts,	read	4,815,939	times	Reputation:	1445	It	would	be	easier	and	you	would	have	a	better	chance	to	become	an	Astronaut	than	get	a	longshoreman	job.	07-16-2010,	01:52	PM	13,071	posts,	read	19,439,531	times	Reputation:	9350	Quote:	Originally	Posted	by	Jim115
I	got	on	by	way	of	a	lottery.	It	used	to	be	that	no	one	was	hired	on	as	a	Casual	unless	you	were	family.	The	Feds	finally	forced	the	ILWU	to	open	up	a	certain	percentage	to	the	general	public.for	the	entire	Westcoast.	I	sent	in	a	3x5	card	and	it	was	drawn	from	8	to	10,000	others	from	a	barrel.	There	were	234	drawn.	check	out	the	odds.	I	don't	expect
this	to	happen	again	for	many	years.	Keep	your	ears	open	however,	because	casuals	aren't	getting	much	work	and	many	give	it	up.	If	the	casual	workforce	drops	to	a	low	enough	point	the	local	union	will	publish	an	ad	in	your	local	newspaper	for	applicants.	Be	sharp	because	they	don't	make	a	big	deal	out	of	it.	One	ad	may	be	it.	It	is	very	lucrative.	As
a	regestered	B-Man	I	can	earn	$500	to	$800	per	shift.	Good	luck!	Jim	That	is	what	I	understand,	too.	It	used	to	be	like	the	UAW,	where	only	the	relatives	of	existing	members,	then	friends	recommended,	could	get	in.	And	I	have	heard	of	lawyers	and	accountants	applying.	I	don't	think	the	work	is	nearly	as	physically	demanding	as	it	once	was.	Can	you
confirm	that?	07-16-2010,	05:51	PM	Location:	Prostitution	Central	(Hookerville),	formerly	in	Tweakerville	15,184	posts,	read	33,231,815	times	Reputation:	9854	The	work	is	very	physically	demanding.	You	have	to	be	able	to	load	and	unload	luggage,	boxes	and	other	items	that	are	extremely	heavy,	and	you	also	need	to	be	fast.	07-17-2010,	07:07	AM
8,263	posts,	read	12,442,915	times	Reputation:	4802	The	epitome	of	overpaid	union	job,	get	in	line.That's	the	union	that	(in)famously	fought	the	introduction	of	bar	code	readers	since	they	had	guys	making	90k	writing	down	big	numbers	in	pencil.	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over
$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	Page	15	07-17-2010,	02:07	PM	Location:	Spokane	via	Sydney,Australia	6,612	posts,	read	13,068,897	times	Reputation:	3132	Quote:	Originally
Posted	by	moved	The	work	is	very	physically	demanding.	You	have	to	be	able	to	load	and	unload	luggage,	boxes	and	other	items	that	are	extremely	heavy,	and	you	also	need	to	be	fast.	Luggage?	You	sure	you're	not	confusing	longshoremen	(or	wharfies	to	an	Aussie)	with	baggage	handlers?	07-17-2010,	02:39	PM	367	posts,	read	1,099,965	times
Reputation:	313	Longshoreman	make	a	lot	of	money	because	of	OT.	Don't	become	a	longshoreman	and	think	you're	going	to	work	40	hours	a	week	and	make	6	figures.	People	make	6	figures	as	longshoreman,	but	they	work	for	it.	12-28-2010,	12:40	AM	29	posts,	read	198,193	times	Reputation:	29	Casual	Longshoreman	Quote:	Originally	Posted	by
Jim115	I	got	on	by	way	of	a	lottery.	It	used	to	be	that	no	one	was	hired	on	as	a	Casual	unless	you	were	family.	The	Feds	finally	forced	the	ILWU	to	open	up	a	certain	percentage	to	the	general	public.for	the	entire	Westcoast.	I	sent	in	a	3x5	card	and	it	was	drawn	from	8	to	10,000	others	from	a	barrel.	There	were	234	drawn.	check	out	the	odds.	I	don't
expect	this	to	happen	again	for	many	years.	Keep	your	ears	open	however,	because	casuals	aren't	getting	much	work	and	many	give	it	up.	If	the	casual	workforce	drops	to	a	low	enough	point	the	local	union	will	publish	an	ad	in	your	local	newspaper	for	applicants.	Be	sharp	because	they	don't	make	a	big	deal	out	of	it.	One	ad	may	be	it.	It	is	very
lucrative.	As	a	regestered	B-Man	I	can	earn	$500	to	$800	per	shift.	Good	luck!	Jim	I	was	recently	recieved	an	application	for	a	nonregistered	casual	longshoreman	worker.	I	am	wondering	how	much	can	a	casual	worker	earn	and	how	long	does	it	take	before	a	casual	longshoreman	becomes	an	identified	longshoreman.	Also,	it	is	worth	it	to	become	an
casual	longshoreman.	by	the	way,	I	am	a	woman.	12-29-2010,	11:28	AM	Status:	""The	people	have	the	power	to	redeem	the	work	of	fools""	(set	11	days	ago)	Location:	Elsewhere	92,135	posts,	read	90,511,918	times	Reputation:	120492	Quote:	Originally	Posted	by	heeha	Has	anyone	worked	as	a	Longshoreman?	I	heard	they	get	paid	really	good.	I	was
once	married	to	one	who	worked	on	the	NJ	docks.	You	had	to	have	a	connection	to	get	a	job.	He	happened	to	have	gotten	out	of	the	army	and	was	bartending.	This	middle-aged	man	used	to	bring	his	elderly	father	to	the	bar	and	leave	him	there	for	a	while.	My	ex	was	nice	to	the	old	man,	and	it	turned	out	the	son	was	the	shop	steward.	02-10-2011,
02:51	PM	3	posts,	read	88,068	times	Reputation:	17	Hi.	I'm	a	longshoreman	in	the	Pacific	Northwest.	I	get	paid	well	and	have	great	benefits.	If	you	want	a	real	life	perspective	on	being	a	longshoreman	then	check	out	my	blog	at:Life	On	The	Docks	Send	me	all	your	questions	and	I	will	do	my	best	to	answer	them.	2	months	ago	(December	2011)	they
were	hiring	but	I	only	had	one	card	to	hand	out.	If	you	are	a	female,	most	often	you	don't	have	to	do	Lashing.	I	would	definitely	think	about	it.	Casuals	make	anywhere	from	$16-$26	to	start	off.	I	hope	this	helps.-The	Lazy	Longshoreman	02-10-2011,	05:48	PM	Location:	East	of	Seattle	since	1992,	615'	Elevation,	Zone	8b	-	originally	from	SF	Bay	Area
45,985	posts,	read	85,672,345	times	Reputation:	60700	Quote:	Originally	Posted	by	lazylongshoreman	Hi.	I'm	a	longshoreman	in	the	Pacific	Northwest.	-The	Lazy	Longshoreman	Looking	forward	to	future	posts	on	your	blog.	I	spend	a	few	days	a	month	on	the	docks	myself,	working	for	the	Port	and	have	a	lot	of	respect	for	you	and	the	others,	and
thanks	for	not	running	over	me	in	my	little	white	car!	02-27-2011,	03:30	PM	3	posts,	read	88,068	times	Reputation:	17	Thanks	for	following	my	blog	on	longshoring.	Quote:	Originally	Posted	by	bisjoe	Looking	forward	to	future	posts	on	your	blog.	I	spend	a	few	days	a	month	on	the	docks	myself,	working	for	the	Port	and	have	a	lot	of	respect	for	you	and
the	others,	and	thanks	for	not	running	over	me	in	my	little	white	car!	Hi	bisjoe,	Thanks	for	following	my	blog.	Glad	to	have	the	support	from	a	fellow	longshoreman.	If	you	have	awesome	photos	or	video	footage	you'd	like	to	share	feel	free	to	send	them	my	way	and	I	will	post	them	on	my	Facebook	page:	Life	on	The	Docks.	In	my	latest	blog	I	talk	about
using	the	work	tape	to	your	advantage,	something	which	you	might	be	familiar	with.	I'd	love	to	hear	your	feedback.	I	can	always	use	new	ideas.	-lazy	longshoreman	Life	On	The	Docks	06-14-2011,	04:19	PM	1	posts,	read	42,793	times	Reputation:	16	I	don't	know	if	I'd	consider	them	over	paid,	considering	how	dangerous	the	work	can	be.	A	worker	at
my	husband's	dock	was	killed	on	the	job	last	year.	Personally	I	think	other	employees	in	dangerous	occupations	should	be	paid	more	as	well,	rather	than	paying	Longshoremen	less.	04-10-2012,	10:42	AM	1	posts,	read	41,706	times	Reputation:	11	HI-	What	is	the	address	that	you	sent	the	3x5	card	to?	Thank	you!!	04-10-2012,	11:21	PM	Location:	Metro
Detroit,	Michigan	32,292	posts,	read	27,257,127	times	Reputation:	30904	This	work	is	physically	demanding	and	can	be	dangerous.	That's	how	it	goes	with	a	lot	of	the	higher	paying	trade	type	jobs.	Same	thing	with	underwater	welding.	Everyone	hears	about	how	much	they	can	make.	They	get	paid	extremely	well,	easily	grossing	100K,	but	that	is	one
of	the	most	dangerous	jobs	out	there.	Choose	your	careers	wisely	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our
site:	City-data.com.	Page	16	Becoming	a	casual	longshoreman	is	definitely	a	career	move	that	you	have	to	be	disciplined	and	patient	with	to	start	off.	I	started	off	as	a	casual,	in	2012.	For	one	whole	year,	i	had	to	be	at	the	hiring	hall	from	morning	til	night	just	to	collect	enough	hours	to	eventually	get	promoted	to	a	B	level	longshoreman.	It	is	not	an
easy	task!!	The	benefits	of	getting	a	B	book	are	a	huge	reward;	however,	the	casual	phase	can	be	a	long	and	arduous	journey.	It	seems	like	you	will	never	make	it	to	the	next	level,	but	just	prepare	yourself,	be	patient,	determined,	and	stay	focused.	It	will	happen	as	long	as	you	want	it	bad	enough.	Just	13	months	ago,	I	was	reading	blogs	on	how	to
become	a	longshoreman...I	am	happy	to	say,	I	am	now	a	B	level	longshoreman	that	will	never	forget	the	grueling	year	I	spent	as	a	casual!	Stay	strong,	and	never	give	up,	or	get	discouraged.	Good	Luck!!	Page	17	One	thing	to	keep	in	mind	is	that	the	work	does	not	have	regular	hours.	Longshoremen	work	when	that	cargo	ship	arrives	at	the	port	and
starts	unloading	and	reloading,	usually	round	the	clock,	until	it	is	ready	to	sail	again.	In	all	kinds	of	weather.	Page	18	I'm	looking	forward	to	become	a	longshoremen	fulltime	for	ny/nj	where	can	I	apply	for	applications	at.	My	grandfather	retired	years	ago	as	an	longshoremen	nj,	but	hes	very	sick	now	nothing	he	can	do.	I	want	to	continue	where	he	left
off.	Any	advice	email	at	[email]jimmybrassi718@gmail.com[/email]	thank	you	Page	19	06-30-2019,	02:08	PM	135	posts,	read	95,603	times	Reputation:	594	I	know	of	a	couple	of	people	who	were	fired	in	pretty	dramatic	circumstances.	When	I	worked	at	a	small	accounting	firm	about	a	decade	ago,	one	woman	did	not	get	along	well	with	this	one
manager	at	all.	She	basically	got	into	a	shouting	match	with	the	manager	and	was	fired	on	the	spot.	A	few	months	later,	she	was	hired	by	another	accounting	firm.	I	looked	her	up,	and	she	is	now	a	manager	herself	at	the	accounting	firm	that	hired	her.	Obviously,	her	firing	didn't	affect	her	that	much	in	the	long	run.	Another	person	is	someone	at	my
current	job	who	had	some	personality	conflicts	with	management	and	he	got	kicked	out	on	the	spot	after	a	confrontation	with	my	boss	(and	his	boss	at	the	time).	A	few	months	later,	he	got	hired	on	at	an	accounting	firm	in	a	different	city,	making	more	money	than	what	he	made	at	the	job	he	was	fired	from.Both	of	these	people	left	on	very	bad	terms,
but	yet	they	were	just	speed	bumps	in	their	career	paths.	I've	always	heard	that	you	should	be	worried	about	"burning	bridges,"	but	these	people	practically	nuked	their	bridges	and	they	came	out	alright.	06-30-2019,	02:10	PM	10,071	posts,	read	7,864,065	times	Reputation:	15510	when	people	say	burning	bridges,	they	don't	mean	the	relationship
between	you	and	the	employer...they	mean	you	are	burning	your	reputation,	and	that	takes	time	to	build.	depending	on	how	you	think	your	reputation	will	follow	you,	you	can	either	burn	it	or	not	06-30-2019,	02:12	PM	Location:	Aurora	Denveralis	8,711	posts,	read	7,150,258	times	Reputation:	13514	If	you	are	absolutely	certain	no	one	and	nothing	on
the	far	side	of	the	bridge	can	ever	hurt	you,	or	won't	ever	help	you,	burn	away.	Even	then...	since	we	often	don't	know	what	might	come	back	in	damaging	or	useful	form,	it's	usually	better	to	just	walk	away	and	let	bad	karma	attend	to	itself	-	some	of	it	might	bounce	your	way	as	good	karma.	No	good	reason	to	PO	people	or	alienate	a	company	or	just
tar	yourself	as	a	petty	revenge-taker.That	said,	I've	burned	a	bridge	or	two.	We	all	have.	But	it's	not	a	good	practice,	no,	no	matter	how	good	the	outburst	or	act	might	feel	at	the	moment.	Pretend	you	did	it,	and	move	on.	06-30-2019,	02:22	PM	Location:	Worcester	MA	2,953	posts,	read	1,497,967	times	Reputation:	5756	Quote:	Originally	Posted	by
Surfer	Guy	I	know	of	a	couple	of	people	who	were	fired	in	pretty	dramatic	circumstances.	When	I	worked	at	a	small	accounting	firm	about	a	decade	ago,	one	woman	did	not	get	along	well	with	this	one	manager	at	all.	She	basically	got	into	a	shouting	match	with	the	manager	and	was	fired	on	the	spot.	A	few	months	later,	she	was	hired	by	another
accounting	firm.	I	looked	her	up,	and	she	is	now	a	manager	herself	at	the	accounting	firm	that	hired	her.	Obviously,	her	firing	didn't	affect	her	that	much	in	the	long	run.	Another	person	is	someone	at	my	current	job	who	had	some	personality	conflicts	with	management	and	he	got	kicked	out	on	the	spot	after	a	confrontation	with	my	boss	(and	his	boss
at	the	time).	A	few	months	later,	he	got	hired	on	at	an	accounting	firm	in	a	different	city,	making	more	money	than	what	he	made	at	the	job	he	was	fired	from.Both	of	these	people	left	on	very	bad	terms,	but	yet	they	were	just	speed	bumps	in	their	career	paths.	I've	always	heard	that	you	should	be	worried	about	"burning	bridges,"	but	these	people
practically	nuked	their	bridges	and	they	came	out	alright.	Accounting	firms	generally	have	extremely	high	turnover,	so	there's	not	much	of	a	bridge	to	burn,	as	they	need	SOMEONE	to	do	the	work.	Some	places	practically	have	revolving	doors,	lol.	I've	known	tons	of	accountants	who	were	fired	or	got	into	screaming	matches	and	quit	and	turned
around	and	got	another	job	quite	easily.	In	other	fields,	there	might	be	more	of	a	bridge	to	burn.	Last	edited	by	Taffee72;	06-30-2019	at	02:31	PM..	06-30-2019,	02:33	PM	Location:	Aurora	Denveralis	8,711	posts,	read	7,150,258	times	Reputation:	13514	Quote:	Originally	Posted	by	Taffee72	Accounting	firms	generally	have	extremely	high	turnover,	so
there's	not	much	of	a	bridge	to	burn.	I've	never	worked	in	either	field,	but	I've	been	told	by	friends	who	do	that	accounting	and	insurance	have	very	long	memories.	A	friend's	wife	with	over	ten	years	as	an	actuary	did	not	dare	look	for	a	job	during	his	2-year	assignment	to	another	base,	because	the	short	tenure	would	reflect	badly	on	her	for	the	rest	of
her	career.	She	worked	waitress	under	her	maiden	name	for	the	duration.Maybe	that's	changed,	since	accountants	are	pretty	much	first	in	line	to	be	hit	by	the	AI	express.	06-30-2019,	03:03	PM	10,071	posts,	read	7,864,065	times	Reputation:	15510	Quote:	Originally	Posted	by	Quietude	I've	never	worked	in	either	field,	but	I've	been	told	by	friends
who	do	that	accounting	and	insurance	have	very	long	memories.	A	friend's	wife	with	over	ten	years	as	an	actuary	did	not	dare	look	for	a	job	during	his	2-year	assignment	to	another	base,	because	the	short	tenure	would	reflect	badly	on	her	for	the	rest	of	her	career.	She	worked	waitress	under	her	maiden	name	for	the	duration.	Maybe	that's	changed,
since	accountants	are	pretty	much	first	in	line	to	be	hit	by	the	AI	express.	really	depends	on	the	field,	people	PRN	at	multiple	places,	and	when	they	are	fed	up	with	somewhere,	they	stop	taking	hours	there	for	a	while.	(need	1	shift	per	month	to	stay	on	payroll).	People	go	away	for	months	at	a	time	and	have	to	get	re-hired	to	put	back	on	the	payroll.
But	it	happens	often	enough	that	people	aren't	sure	if	they	went	on	vacation	or	officially	"quit".	until	they	are	heard	from	again	in	a	few	months	and	they	come	back	with	a	tan	lol	It's	fine	to	job	hop	between	employers	because	well,	they	are	so	short	they	don't	have	a	choice	:/	(shortgage	=	can't	be	picky	as	long	as	they	have	a	history	of	good	work).	Or
people	job	hop	every	2	years	to	get	the	sign	on	bonus,	then	leave	once	they	are	vested	and	start	over	again.	Most	hospitals	use	the	same	instruments	and	computer	systems	(there's	only	a	handful	of	them	anyway)	so	there	is	little	"relearning".	But	they	make	sure	not	to	burn	bridges	when	they	job	hop	because	they	know	they	will	be	back	later.	So
what	happens	is	they	get	a	full	time	job,	and	a	PRN	job,	then	flip	the	2	and	the	PRN	becomes	full	time	and	the	full	time	becomes	PRN.	Working	1	day	a	month	to	stay	"active".	They	bounce	between	the	2	hospital	systems	for	the	sign-on	bonuses	(and	PTO	payout	when	leaving).	If	they	don't	get	a	raise	in	between,	the	sign	on	bonuses	(and	PTO)	make	up
for	it.	Healthcare	isn't	a	large	field	and	with	a	new	clinic	opening	every	year	and	no	new	people	moving	into	area,	every	clinic	is	sharing	the	same	pool	of	staff.	The	healthcare	workers	shortage	is	mostly	due	to	so	many	clinics	opening	up,	if	there	were	fewer	of	them,	the	staffing	could	be	concentrated	and	there	would	be	no	shortage.	But	then	the
accessibility	would	be	lower	as	well.	It's	either	increase	accessibility	and	spread	workforce	thin,	or	concentrate	workforce	and	lower	accessibility	06-30-2019,	03:06	PM	Location:	Texas	13,478	posts,	read	8,852,776	times	Reputation:	25989	Quote:	Originally	Posted	by	Surfer	Guy	I	know	of	a	couple	of	people	who	were	fired	in	pretty	dramatic
circumstances.	When	I	worked	at	a	small	accounting	firm	about	a	decade	ago,	one	woman	did	not	get	along	well	with	this	one	manager	at	all.	She	basically	got	into	a	shouting	match	with	the	manager	and	was	fired	on	the	spot.	A	few	months	later,	she	was	hired	by	another	accounting	firm.	I	looked	her	up,	and	she	is	now	a	manager	herself	at	the
accounting	firm	that	hired	her.	Obviously,	her	firing	didn't	affect	her	that	much	in	the	long	run..	Sounds	like	she	is	an	aggressive	person	who	will	get	ahead	no	matter	what.	06-30-2019,	04:15	PM	5,981	posts,	read	3,053,789	times	Reputation:	9040	What	advantage	do	you	gain	from	burning	bridges,	outside	of	the	temporary	ego	boost	in	getting	to	"tell
them	off",	which	never	helps	you	in	the	long	run?	06-30-2019,	04:41	PM	4,985	posts,	read	4,176,085	times	Reputation:	10158	yes,	it	matters.to	someone.somehow.	06-30-2019,	04:44	PM	Location:	southern	california	61,245	posts,	read	89,178,837	times	Reputation:	55606	I	never	burn	them	no	matter	how	bad	the	experience	but	just	bek	I	did	not	burn
the	bridge	does	not	mean	I	must	cross	it	again	Please	register	to	post	and	access	all	features	of	our	very	popular	forum.	It	is	free	and	quick.	Over	$68,000	in	prizes	has	already	been	given	out	to	active	posters	on	our	forum.	Additional	giveaways	are	planned.	Detailed	information	about	all	U.S.	cities,	counties,	and	zip	codes	on	our	site:	City-data.com.	
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