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The	change,	according	to	the	company,	is	being	made	to	regulate	policies	across	stores	and	statesJan	13,	2021,	5:15	PM	UTCWhen	the	pandemic	began	last	March,	grocery	stores	across	the	country	were	pressured	into	giving	their	workers,	who	were	classified	as	essential,	some	better	protections.	There	was	extra	hazard	pay,	as	well	as	paid	sick
leave	and	other	benefits	extended	to	part-time	workers.	But	that	all	died	around	July,	even	as	the	COVID-19	pandemic	continued	(and	continues)	at	record	rates.	Now,	Amazon-owned	Whole	Foods	a	chain	thats	continually	shown	its	disregard	for	workers	is	allegedly	making	things	even	worse	by	limiting	paid	breaks	from	15	minutes	to	ten.According
to	Whole	Worker,	a	member-led	union	of	Whole	Foods	employees	that	the	company	refuses	to	recognize,	Whole	Foods	announced	that	team	members	are	now	permitted	to	take	at	least	one	paid	10-minute	rest	break	per	shift.	According	to	CBS,	its	because	the	company	wants	to	create	a	uniform	policy	across	stores	and	states,	but	the	change	means
employees	in	some	regions,	including	Southern	California,	the	Midwest,	the	Mid-Atlantic	and	the	South	will	see	their	break	time	reduced.	Whole	Worker	also	notes	that	the	new	policy	is	inclusive	of	the	time	it	takes	to	get	to	and	return	from	the	break	room,	meaning	even	less	time	will	be	allotted	for	the	actual	break.A	Whole	Foods	spokesperson	told
CBS	that	this	updated	policy	will	provide	the	vast	majority	of	team	members	with	more	break	time	throughout	their	work	day,	which	is	pretty	bleak	when	you	think	about	it.	Unfortunately	the	bar	for	breaks	is	woefully	low:	According	to	the	U.S.	Department	of	Labor,	federal	law	does	not	require	coffee	or	lunch	breaks,	and	only	requires	that	breaks
from	five	to	20	minutes	are	counted	as	compensable	work	hours.	States	have	their	own	laws	for	instance,	in	Massachusetts	workers	are	entitled	to	a	30-minute	meal	break	for	each	shift	that	lasts	over	six	hours	but	employers	can	easily	get	around	those	by	lowering	shift	durations.The	reduction	in	break	hours	is	the	latest	frustration	for	Whole	Foods
workers.	Earlier	this	year	they	called	for	a	sick	out	to	demand	better	treatment	and	protection	in	the	face	of	the	pandemic	after	CEO	John	Mackey	said	workers	should	donate	sick	days	to	each	other.	A	new	dress	code	made	some	feel	like	the	company	was	cracking	down	on	overall	enjoyment.	Amazon	Prime	shoppers	are	making	it	even	harder	for
them	to	do	their	jobs.	And	of	course	Mackey	recently	said	that	if	everyone	ate	more	fruit	we	wouldnt	need	healthcare.Amazons	Jeff	Bezos	has	has	profited	off	the	pandemic,	adding	$72	billion	to	his	net	worth	last	year.	Wonder	if	he	ever	took	a	15	minute	break?	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better
experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our
platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	Whole	Foods	raised	its	minimum	pay	fairly	recently	in	order	to	stay	competitive	with	other	retail	stores.	In	actuality,	their	starting	pay	is	the	highest	in	the	supermarket	retail	business.In	this	article,	youll	see:The	starting	pay	for	all	entry-level	workersAverage	hourly,
weekly,	and	yearly	salaries	for	all	positionsHow	many	hours	are	considered	full-time	work	at	Whole	FoodsPart-time	work	hoursPart-Time	salariesMinimum	age	to	work	at	Whole	FoodsThe	answer	to,	Does	Whole	Foods	drug	test	before	hiring?How	much	money	workers	earn	in	yearly	raisesThe	break	policyDress	codeThe	starting	pay	at	Whole	Foods	is
now	$15	an	hour.	This	gives	workers	a	chance	to	earn	a	living	wage	in	a	business	that	for	far	too	long,	has	financially	mistreated	its	employees.A	family	of	two	workers	in	any	household	can	now	work	at	Whole	Foods	and	make	at	the	very	least,	an	average	yearly	family	median	income	of	around	$60,000.The	pay	chart	in	the	order	of	lowest	to	highest
wages	and	salaries	is	as	follows:Team	MemberAssociate	Team	LeaderTeam	LeaderAssociate	Store	Team	LeaderStore	Team	LeaderHere	are	the	average	wages	you	can	earn	by	working	any	of	the	various	positions	available	at	Whole	Foods:The	average	pay	for	a	cashier	at	this	retail	chain	is	approximately	$16.25	an	hour.	Depending	on	the	number	of
hours	worked	every	week,	this	totals	$520	to	$650	a	week	and	$27,040	to	$33,800	a	year.On	the	official	Whole	Foods	Careers	website,	they	state	team	members	make	an	approximate	average	of	$30,000	a	year.	That	would	probably	be	based	on	working	about	36	hours	a	week.An	overnight	stocker	can	typically	make	$15.75	an	hour,	which	means	its
about	$630	a	week.	This	is	a	difficult	job	for	people	who	arent	used	to	working	the	midnight	shift	but	it	is	well-rewarding	for	this	type	of	work.You	can	earn	roughly	$30,000	to	$32,760	a	year	with	this	job.Through	the	many	different	categories	of	jobs	available	as	a	team	member	at	Whole	Foods,	the	average	hourly	pay	is	approximately	$15.60.	This
equals	about	$592.80	a	week	and	a	yearly	salary	of	$30,825	if	you	work	a	doable	average	of	38	hours	a	week.Some	team	member	positions	such	as	in	Sanitation,	Stocking,	and	Prepared	Foods	have	less	employee	turnover	than	other	positions.	Therefore,	you	may	find	more	experienced	employees	earning	close	to	$20	an	hour	in	those	departments
than	in	a	team	member	job	such	as	a	cashier,	which	has	a	higher	turnover	rate.The	average	associate	team	leader	makes	approximately	$20.93	an	hour.	This	translates	into	$837.50	a	week	and	a	yearly	salary	of	$43,550.This	job	is	a	stepping	stone	to	a	team	leader	and	the	jump	and	salary	when	you	get	to	that	level	is	pretty	substantial.This	is	a	highly
responsible	job	that	nets	you	an	hourly	rate	of	$27.70	on	average.	Itll	give	you	approximately	$1108	a	week	and	a	yearly	salary	of	$57,620.For	a	detailed	job	description	of	this	position	as	well	as	other	positions	listed	in	this	article,	visit	the	Whole	Foods	Market	application	guide.This	is	a	salaried	position	with	an	average	salary	of	approximately
$74,900	a	year.Of	all	the	supervisory	positions	at	Whole	Foods,	this	job	is	usually	the	busiest.	Day	in	and	day	out,	you	will	be	on	the	floor	helping	out	customers	and	assisting	team	members	wherever	and	whenever	necessary.Youll	also	be	the	right-hand	person	for	the	store	team	leader	and	if	you	aspire	to	move	up	the	ranks	and	you	perform	well,	you
just	might	find	yourself	in	the	position	of	a	store	team	leader	someday	with	a	hefty	raise	in	salary.The	store	team	leader	is	the	big	cheese	of	the	Whole	Foods	store.	In	this	position,	you	can	expect	to	earn	an	average	salary	of	about	$101,400	a	year.This	is	a	very	stressful	job	and	is	recommended	for	people	who	enjoy	managing	on	a	large	scale	and	can
work	well	under	pressure.This	position	includes	a	yearly	bonus	in	the	form	of	cash,	stocks,	and	profit-sharing.Get	Whole	Foods	Job	Application	Full-time	employees	generally	get	scheduled	to	work	from	35	to	40	hours	per	week.Full-time	team	members	are	guaranteed	at	least	32	hours	of	work	on	a	weekly	basis.	Some	employees	prefer	to	work	4	days
a	week	and	8	hours	each	day	for	a	total	of	32	hours.Whether	you	work	part-time	or	full-time	at	Whole	Foods,	youre	going	to	receive	the	same	starting	pay	and	wages,	depending	on	your	performance	and	how	long	you	have	been	employed	with	the	company.In	other	words,	if	you	start	out	at	$15	an	hour	as	a	part-timer	and	work	in	that	position	for	4
years,	you	will	receive	raises	consistent	with	that	of	a	person	working	part-time.It	is	simply	your	choice	whether	to	work	32	hours	a	week	or	over	if	youre	offered	that	position	versus	working	under	32	hours	on	average	every	week	and	staying	part-time.As	a	part-time	worker,	you	will	usually	get	between	15	and	30	hours	of	work	scheduled	weekly.If
you	show	them	youre	a	dependable	employee,	you	may	be	chosen	to	work	a	few	extra	hours	here	and	there	and	this	will	consistently	increase	your	total	hours	worked.Employees	at	Whole	Foods	get	paid	on	a	biweekly	basis.	The	two-week	pay	period	ends	on	the	previous	Thursday,	then	you	are	paid	the	following	Friday.Past	and	present	workers	say
you	get	a	raise	once	a	year	after	2	performance	evaluations.	The	amount	of	the	raises	is	usually	anywhere	between	$.50	to	$1.00	every	year.This	is	not	bad	because	realistically,	you	can	start	out	at	$15	an	hour	and	in	3	to	5	years	be	making	$18	an	hour	if	you	perform	very	well.The	Whole	Foods	break	policy	is	one	of	the	worst	in	the	industry.	You	are
allowed	to	take	one	10-minute	paid	break	for	every	scheduled	shift.	This	is	in	contrast	to	the	two	15-minute	breaks	almost	every	other	retail	company	offers.This	allows	you	just	enough	time	to	go	to	the	restroom,	grab	a	quick	refreshment,	and	go	straight	back	to	work.This	policy	is	surprising,	in	light	of	how	well	this	retail	chain	performs	across	the
board	in	all	other	rating	categories	by	its	own	employees.Regardless,	you	also	get	a	30-minute	unpaid	lunch	for	any	shift	work	past	5	hours,	which	is	typical	for	any	retail	chain.Every	team	member	can	wear	clean,	casual	clothes.	They	are	also	required	to	wear	the	Whole	Foods	apron	and	name	badge	while	on	duty.Shoes	have	to	be	close-toed	and
certain	departments	such	as	food	service,	require	employees	to	wear	a	Whole	Foods	hat,	hair	and	beard	nets,	and	slip-resistant	shoes.If	in	doubt,	consult	with	your	management	team	in	regards	to	how	you	should	dress.Whole	Foods	workers	organized	a	national	sick-out	protest	on	Tuesday,	demanding	that	the	grocery	store	give	employees	double
their	normal	wages	as	hazard	pay	for	working	on	the	frontlines	during	a	pandemic.The	Whole	Foods	protest	follows	worker-organized	strikes	for	better	coronavirus	protections	at	Instacart,	the	grocery	delivery	service,	and	at	an	Amazon	warehouse	in	New	York.	Whole	Foods	is	owned	by	Amazon,	whose	CEO,	Jeff	Bezos,	is	the	richest	person	in	the
world.Whole	Worker,	an	organization	of	Whole	Foods	employees,	called	on	workers	to	stay	home	sick	on	Tuesday	to	pressure	the	company	to	improve	health	protections	for	grocery	workers,	including	paid	sick	leave	for	all	workers	who	need	to	self-isolate,	reinstatement	of	healthcare	coverage	for	part-time	workers,	better	sanitation	equipment,	and
the	immediate	shutdown	of	any	store	location	where	an	employee	tests	positive	for	Covid-19.We	are	working	harder	than	we	have	ever	worked.	We	are	putting	our	lives	at	risk.	We	deserve	to	have	our	needs	met,	the	group	wrote	in	an	online	petition.The	petition	referenced	an	11	March	email	from	Whole	Foods	CEO,	John	Mackey,	who	suggested
Whole	Foods	employees	could	respond	to	the	pandemic	by	donating	their	paid	time	off	hours	to	co-workers	dealing	with	a	medical	emergency,	as	Vice	News	reported.Whole	Foods	employees	starting	pay	rate	is	$15	an	hour,	according	to	the	company.	A	Whole	Foods	spokeswoman	said	the	grocery	store	had	already	increased	employees	wages	by	$2
an	hour	and	increased	overtime	pay,	as	well	as	offering	an	additional	two	weeks	of	paid	sick	time	for	workers	who	had	tested	positive	for	Covid-19	and	those	in	quarantine.This	week,	the	company	had	rolled	out	a	new	safety	measure:	daily	temperature	screenings	for	Whole	Foods	team	members	and	Prime	Now	shoppers,	spokeswoman	Rachel	Malish
wrote	in	an	email.She	called	the	Whole	Worker	protest	organizers	a	small,	but	vocal	group	and	said	that	they	did	not	represent	the	collective	voice	of	more	than	95,000	Whole	Foods	employees,	who	are	heroically	showing	up	every	day	to	provide	our	communities	with	an	essential	service.So	far	today	we	have	seen	no	changes	to	overall	absenteeism
and	we	continue	to	operate	all	of	our	stores	without	interruption,	Malish	wrote.Asked	if	many	people	were	out	sick	today,	two	Whole	Foods	employees	at	a	store	in	Oakland	said	they	had	been	told	to	direct	any	people	with	questions	about	the	protest	to	the	companys	official	press	email	address,	and	that	they	could	not	say	anything	else.At	a	Whole
Foods	store	in	Oakland	on	Tuesday	afternoon,	there	was	no	visible	shortage	of	staff.	As	they	checked	out	at	the	registers,	many	Whole	Foods	customers	were	wearing	face	masks,	while	the	employees	doing	the	checking-out	were	not.Outside,	several	customers	said	they	had	not	heard	of	the	protest,	but	that	they	did	think	grocery	employees	should	be
making	more	during	the	crisis,	and	that	an	extra	$2	an	hour	did	not	seem	like	enough.Theyre	putting	themselves	in	danger,	said	Cece,	a	30-year-old	Oakland	resident	who	declined	to	give	her	last	name.	She	said	her	sister	worked	for	Instacart	and	she	would	be	willing	to	pay	more	for	groceries	to	make	sure	employees	were	being	paid	enough.Some
customers	said	they	were	not	sure	if	they	would	endorse	a	doubled	hourly	salary,	but	said	that	Whole	Foods	current	salary	increase	was	nowhere	close	to	enough.It	should	be	more	than	$2,	said	Jessica	Wybenger,	36.	Two	dollars	is	like,	Oh,	great,	Justin	Wilson,	47,	added.I	think	it	should	be	more,	said	one	Oakland	woman,	a	27-year-old	who	declined
to	give	her	name.As	she	carefully	transferred	groceries	into	her	babys	stroller	for	the	walk	home,	she	considered	what	hourly	wage	she	thought	would	be	fair.Twenty	dollars,	maybe?Whole	Worker	did	not	immediately	respond	to	requests	for	comment.	The	group	had	originally	planned	the	sick-out	protest	for	1	May,	the	organizers	wrote	in	an	online
petition,	but	had	moved	up	the	date	to	31	March.	Whole	Foods	employees	are	already	getting	sick.	We	must	act	NOW,	they	wrote.Amazon	fired	a	New	York	warehouse	worker	who	had	helped	organize	the	walk-out	protest	on	Monday.	New	York	Citys	mayor,	Bill	de	Blasio,	said	on	Tuesday	the	citys	human	rights	commissioner	would	investigate	the
organizers	firing.	Honoring	warriors	on	the	frontlines	of	COVID-19	Honoring	warriors	on	the	frontlines	of	COVID-19	03:24	Whole	Foods	Market	is	reducing	paid	breaks	from	15	minutes	to	10	minutes	for	many	of	its	more	than	90,000	workers,	with	the	policy	shift	coming	as	retail	and	other	front-line	employees	contend	with	surging	COVID-19	cases	in
their	communities.Workers	at	Whole	Foods	stores	in	Southern	California,	the	Mid-Atlantic,	the	Midwest	and	the	South	who'd	previously	been	given	15	minute	breaks	during	their	shifts	will	now	get	10	minutes	of	paid	down	time	instead.A	group	of	Whole	Food	employees	called	Whole	Worker	Union	called	out	the	new	rules	on	social	media,	saying	the
time	now	being	allowed	for	breaks	includes	"coming	and	returning	from	the	break	room."	Whole	Foods	just	reduced	their	paid	break	time	from	15	minutes	to	10	minutes.This	includes	the	time	when	you	are	coming	and	returning	from	the	break	room.	pic.twitter.com/OszaeiDWtR	Whole	Worker	Union	#BlackLivesMatter	(@WholeWorkerWFM)	January
10,	2021	Whole	Foods'	workers	in	many	states	get	two	paid	breaks	during	a	typical	eight	and	a	half	hour	shift.	They'll	now	have	10	minutes	less	to	rest	each	work	day.The	upscale	grocery	chain	and	Amazon	subsidiary	confirmed	the	new	rules,	saying	the	goal	is	to	make	break	policies	uniform	for	all	its	employees	at	487	stores	in	12	regions.	Workers
previously	had	differing	break	times.	Now,	the	same	rest-	and	meal-break	rules	will	apply	to	all,	according	to	the	company.Most	Whole	Food	workers	will	benefit	from	the	change,	according	to	the	grocery	chain.	"This	updated	policy	will	provide	the	vast	majority	of	team	members	with	more	break	time	throughout	their	work	day.	It	is	part	of	our
ongoing	work	to	streamline	regional	policies	and	processes	in	order	to	create	clear	and	uniform	policies	for	Team	Members	across	all	regions,"	a	Whole	Foods	spokesperson	told	CBS	MoneyWatch	in	an	email.The	move	comes	roughly	eight	months	after	Whole	Foods	cut	the	extra	$2	an	hour	in	"hazard	pay"	for	employees	coming	to	work	during	the
pandemic.	Amazon	in	June	announced	$500	bonuses	for	workers,	including	at	Whole	Foods.Grocery	store	deathsThe	United	Food	and	Commercial	Workers	Union,	which	does	not	represent	Whole	Foods	workers,	on	Tuesday	said	a	new	surge	in	grocery	COVID	outbreaks	specifically	in	Southern	California	and	the	Seattle	area	have	heightened	the	risks
facing	workers.	Major	union	says	supermarkets	should	throw	out	shoppers	who	refuse	to	wear	masks	07:03	Among	the	UFCW's	members,	there	have	been	at	least	124	grocery	worker	deaths	from	COVID-19	and	at	least	23,100	workers	infected	or	exposed,	the	union	stated	in	an	email.	Like	many	other	companies,	Amazon	and	its	subsidiary	don't
disclose	the	number	of	employees	who've	died	or	been	infected	by	COVID-19.One	former	employee,	Katie	Doan,	was	fired	from	her	job	stocking	shelves	at	a	Whole	Foods	in	Tustin,	California,	in	late	May	after	leaving	work	for	45	minutes	due	to	a	panic	attack.	Doan,	who'd	started	tracking	cases	of	COVID	at	Whole	Foods	in	April,	told	The	Associated
Press	that	she	believes	her	outspokenness	played	a	role,	while	Whole	Foods	said	Doan's	leaving	her	post	was	the	sole	reason	for	her	dismissal.	Kate	Gibson	Kate	Gibson	is	a	reporter	for	CBS	MoneyWatch	in	New	York,	where	she	covers	business	and	consumer	finance.	2021	CBS	Interactive	Inc.	All	Rights	Reserved.	More	from	CBS	News	Amazon
bought	Whole	Foods	in	2017.	Since	then,	working	conditions	have	gotten	worse	in	many	ways.	Here	are	just	7	of	them.	Beginning	January	1,	2020,	Whole	Foods	cut	medical	benefits	for	nearly	2,000	of	its	part-time	workers.	Meanwhile,	workers	in	various	stores	anonymously	report	an	increasing	percentage	of	part-time	workers	versus	full-time.	This
would	mean	Whole	Foods	is	deliberately	cutting	both	hours	and	benefits.	The	new	dress	code	policy	went	into	effect	November	2,	2020.	According	to	documents	obtained	by	Business	Insider,	the	dress	code	prohibits	busy	patterns	on	clothing	or	face	coverings,	buttons	or	pins	on	employee	aprons,	ripped	jeans,	athleisure,	and	t-shirts	with	visible	logos,
slogans,	messages,	or	flags	of	any	kind.	The	new	dress	code	arrives	after	employees	at	several	stores	were	forbidden	from	wearing	clothing	in	support	of	Black	Lives	Matter	earlier	in	2020.	In	addition,	employees	can	no	longer	wear	hats	and	shirts	provided	by	Whole	Foods	vendors.	Amidst	the	pandemic,	Whole	Foods	temporarily	paid	workers	an
additional	$2	an	hour,	but	that	expired	on	June	1,	2020.	This	has	rightfully	upset	many	workers,	who	continue	to	be	at-risk	of	contracting	COVID-19	especially	as	local	mask	mandates	loosen	and	indoor	dining	and	other	pre-pandemic	store	operations	resume.	Amazon	enacted	a	$15	minimum	wage	for	all	its	employees	on	November	1,	2018.	But	since
this	so-called	raise,	many	Whole	Foods	workers	claim	theyve	experienced	widespread	cuts	that	have	reduced	schedule	shifts	across	many	stores.	This	often	negates	workers	wage	gains.	Amazon,	and	thus,	Whole	Foods,	ended	bonus	and	stock	incentive	programs	for	warehouse	and	customer	service	workers	in	2018.	According	to	NBC,	those	payments
rewarded	workers	for	staying	with	the	company	and	for	working	consistently.	In	January	2021,	Whole	Foods	changed	its	break	policy,	reducing	paid	breaks	from	15	minutes	to	10	minutes	for	many	of	its	more	than	90,000	workers.	Workers	in	various	regions	get	two	paid	breaks	during	a	typical	8.5-hour	shift.	Now,	theyll	have	10	minutes	less	to	rest
each	work	day.	An	anonymous	Portland,	Oregon,	Whole	Foods	worker	claims	their	store	had	a	locally	produced	hot	sauce	that	was	very	popular	among	customers	at	tables.	That	didnt	stop	the	store	from	replacing	it	with	packets	of	salt	and	pepper.	While	this	might	seem	like	a	minor	grievance,	Whole	Foods	workers	across	regions	are	concerned	with
Amazons	standardization	of	signage	and	processes	erasing	local	flair	and	connection.	Read	more	about	Jeff	Bezos	and	Amazon	and	about	recent	wins	for	grocery	and	food	service	workers.	Whole	Foods	has	announced	a	new	break	policy	in	the	United	States,	which	could	result	in	thousands	of	employees	losing	paid	time	to	rest	and	recuperate	during
their	shifts	and	working	longer	hours	to	maintain	their	earnings.	Whole	Foods	employees	in	parts	of	Southern	California,	the	Midwest,	the	Mid-Atlantic,	and	the	South	who	previously	received	15	minute	paid	breaks	during	their	shifts	will	now	receive	10	minute	paid	breaks.	That	means	on	a	typical	eight-and-a-half-hour	shift,	where	workers	in	many
states	get	two	paid	breaks,	they	will	now	have	10	minutes	less	to	rest.	This	is	just	another	insult	from	corporate,	a	Whole	Foods	employee,	who	wished	to	remain	anonymous	because	they	feared	retaliation,	told	Motherboard.	Ten	minutes	might	not	sound	like	much,	but	it	adds	up	over	time.	The	change	will	likely	result	in	full-time	Whole	Foods
employees	losing	more	than	40	hours	of	paid	rest	time	each	year.	We	are	standardizing	our	expectations	for	meal	and	rest	periods	across	the	company	to	maximize	Team	Member	safety	and	productivity	and	to	best	meet	our	operational	needs,	the	new	Whole	Foods	policy,	obtained	by	Motherboard,	reads,	noting	that	in	some	stores,	this	is	already
current	practice.	The	policy	change	is	the	latest	in	a	series	of	blows	to	Whole	Foods	employees	since	the	health	food	chain	was	acquired	by	Amazon	in	2017.	In	late	May,	Amazon	announced	that	it	was	cutting	its	$2	hazard	pay	for	Whole	Foods	workers	only	a	few	months	into	the	pandemic.	In	recent	years,	Whole	Foods	has	also	slashed	healthcare
benefits	for	part-timers,	eliminated	its	popular	gainsharing	program,	which	gave	bonuses	to	workers	in	departments	that	stayed	under	budget,	and	implemented	shift	cuts	after	the	company	introduced	a	$15	minimum	wage.	The	cuts	to	paid	break	time	arrive	after	Amazon	reported	its	most	profitable	year	on	record.	Its	horrible,	another	Whole	Foods
employee	said.	A	partial	reason	for	me	to	work	at	Whole	Foods	was	paid	breaks.	The	new	meal	and	rest	period	policy	also	mandates	that	employees	take	a	30	minute	unpaid	meal	break	if	a	shift	exceeds	give	hours	(many	stores	previously	didnt	require	a	30	minute	break	unless	shifts	ran	longer)	which	workers	say	will	force	them	to	work	longer	hours
for	the	same	paycheck.	You	could	argue	that	[team	members	will]	work	an	extra	30	minutes	to	make	up	for	the	loss	of	income,	another	Whole	Foods	employee	from	Tennessee	who	wished	to	remain	anonymous	said.	Federal	labor	law	does	not	require	employers	to	grant	workers	meal	or	lunch	breaks	(though	individual	states	have	stronger
protections),	but	mandates	that	employers	pay	workers	for	short	rest	breaks	lasting	less	than	20	minutes.	By	shaving	five	minutes	off	break	times,	Amazon	and	Whole	Foods	will	save	costs	by	increasing	worker	productivity	while	remaining	in	compliance	with	the	law.	Asked	whether	the	policy	change	was	a	cost-saving	measure,	a	spokesperson	for
Whole	Foods	said,	This	change	is	part	of	our	ongoing	work	to	streamline	regional	policies	and	processes	in	order	to	create	clear	and	uniform	policies	for	Team	Members	across	all	regions.	Some	Whole	Foodsemployees	are	pushing	back	on	a	policy	change	that	will	limit	their	paid	breaks	to	10	minutes.	The	change,	which	was	reported	by	CBS	and	Vice,
will	reportedly	affect	Whole	Foods	stores	in	Southern	California,	the	Mid-Atlantic,	the	Midwest	and	the	South.	Previously,	employees	in	these	areas	were	allocated	15-minute	breaks.CLICK	HERE	TO	READ	MORE	ON	FOX	BUSINESS	AWhole	Foods	employee,	who	wished	to	remain	anonymous,	told	Vice	that	the	new	policy	comes	as	"just	another	insult
from	corporate."	Likewise,	the	Twitter	account,	Whole	Worker	Union,	criticized	the	policy,	claiming	the	shortened	time	includes	"coming	and	returning	from	the	break	room."However,	a	Whole	Foods	spokesperson	confirmed	to	FOX	Business	that	theupdated	policy	"will	provide	the	vast	majority	of	Team	Members	with	more	break	time	throughout
their	workday"	and	earlier	in	the	day	after	factoring	in	otherrest	and	meal	breaks.	This,	however,	will	depend	on	the	length	of	their	shift.	For	many	Team	Members,	this	aligned	policy	will	provide	a	30	minute	dedicated	meal	break	in	addition	to	the	two	ten	minute	rest	breaks.The	change	was	intended	to	create	one	uniform	break	time	policy	and	will
notchange	the	length	of	any	employee's	work	shift	or	their	pay,according	to	Whole	Foods.WHOLE	FOODS	EMPLOYEE	SENDS	MASS	EMAIL	DEMANDING	RETURN	OF	HAZARD	PAY	AMID	CORONAVIRUS	SURGEDespite	employee	frustrations,"Whole	Foods	is	not	violating	the	law	by	making	a	policy	change	so	long	as	that	change	is	compliant	with
federal	law	and	the	law	of	each	state,"trial	attorney	Misty	Marris	told	FOX	Business.	Whole	Foods	employee	Ben	Renard	stocks	shelves	with	pears	at	a	Whole	Foods	Market	on	Feb.	22,	in	San	Francisco,	California.	(Photo	by	Justin	Sullivan/Getty	Images)Marris,	who	deals	heavily	in	employment	law,	is	the	co-managing	partner	of	the	New	York	office
ofGordon	Rees	Scully	Mansukhani,	LLP.Under	the	Fair	Labor	Standard's	Act	(FLSA),	employers	are	not	required	to	provide	meal	or	rest	break	periods	at	all.	However,	the	FLSA	is	not	the	only	statute	at	issue,	according	to	Marris.An	employer	must	also	be	aware	of	any	applicable	stateor	local	law.	Many	states	mirror	the	federal	law,	however,	there
are	some	outliers,	"namely	New	York	and	California,"	she	said.While	New	York	requires	meal	breaks	only,	California	requires	meal	and	rest	breaks.However,	neither	state	requires	employees	to	be	paid	for	meal	or	rest	breaks,	according	to	Marris.In	fact,	"employers	are	notrequired	to	pay	employees	for	their	break	unless	the	employee	has	ongoing
duties	during	the	break,"Nicholas	Fortuna,	founder	and	managing	partner	of	the	law	firm	Allyn	&	Fortuna	LLP,	told	FOX	Business.	An	example	of	this	would	be	if	anemployee	has	to	stay	in	the	store	and	be	available	in	case	he	or	she	is	needed,	Fortuna	said.GET	FOX	BUSINESS	ON	THE	GO	BY	CLICKING	HEREThese	federal,	state	and	local	laws	serve
as	a	"baseline	for	what	an	employer	must	do"	and	do	not	require	anything	beyond	that,	Marris	said.	However,	an	employer	mayprovide	additionalbenefits	such	as	rest	breaks	or	even	paid	rest	breaks	in	a	corporatepolicy	as	a	means	of	creating	companymorale	or	for	employee	retention."However,	it	must	be	emphasized	that	legally	they	only	have	to
provide	what	is	required	under	the	law,"	Marris	added.Although	Whole	Foods	is	not	facing	any	legal	ramifications,	Marris	said	"there	may	be	other	non-legal	considerations	as	far	as	negative	publicity,	keeping	employees	happy	and	retaining	good	workers	who	rely	on	those	additional	benefits."	Some	Whole	Foodsemployees	are	pushing	back	on	a
policy	change	that	will	limit	their	paid	breaks	to	10	minutes.	The	change,	which	was	reported	by	CBS	and	Vice,	will	reportedly	affect	Whole	Foods	stores	in	Southern	California,	the	Mid-Atlantic,	the	Midwest	and	the	South.	Previously,	employees	in	these	areas	were	allocated	15-minute	breaks.CLICK	HERE	TO	READ	MORE	ON	FOX	BUSINESS
AWhole	Foods	employee,	who	wished	to	remain	anonymous,	told	Vice	that	the	new	policy	comes	as	"just	another	insult	from	corporate."	Likewise,	the	Twitter	account,	Whole	Worker	Union,	criticized	the	policy,	claiming	the	shortened	time	includes	"coming	and	returning	from	the	break	room."However,	a	Whole	Foods	spokesperson	confirmed	to	FOX
Business	that	theupdated	policy	"will	provide	the	vast	majority	of	Team	Members	with	more	break	time	throughout	their	workday"	and	earlier	in	the	day	after	factoring	in	otherrest	and	meal	breaks.	This,	however,	will	depend	on	the	length	of	their	shift.	For	many	Team	Members,	this	aligned	policy	will	provide	a	30	minute	dedicated	meal	break	in
addition	to	the	two	ten	minute	rest	breaks.The	change	was	intended	to	create	one	uniform	break	time	policy	and	will	notchange	the	length	of	any	employee's	work	shift	or	their	pay,according	to	Whole	Foods.WHOLE	FOODS	EMPLOYEE	SENDS	MASS	EMAIL	DEMANDING	RETURN	OF	HAZARD	PAY	AMID	CORONAVIRUS	SURGEDespite	employee
frustrations,"Whole	Foods	is	not	violating	the	law	by	making	a	policy	change	so	long	as	that	change	is	compliant	with	federal	law	and	the	law	of	each	state,"trial	attorney	Misty	Marris	told	FOX	Business.	Whole	Foods	employee	Ben	Renard	stocks	shelves	with	pears	at	a	Whole	Foods	Market	on	Feb.	22,	in	San	Francisco,	California.	(Photo	by	Justin
Sullivan/Getty	Images)Marris,	who	deals	heavily	in	employment	law,	is	the	co-managing	partner	of	the	New	York	office	ofGordon	Rees	Scully	Mansukhani,	LLP.Under	the	Fair	Labor	Standard's	Act	(FLSA),	employers	are	not	required	to	provide	meal	or	rest	break	periods	at	all.	However,	the	FLSA	is	not	the	only	statute	at	issue,	according	to	Marris.An
employer	must	also	be	aware	of	any	applicable	stateor	local	law.	Many	states	mirror	the	federal	law,	however,	there	are	some	outliers,	"namely	New	York	and	California,"	she	said.While	New	York	requires	meal	breaks	only,	California	requires	meal	and	rest	breaks.However,	neither	state	requires	employees	to	be	paid	for	meal	or	rest	breaks,
according	to	Marris.In	fact,	"employers	are	notrequired	to	pay	employees	for	their	break	unless	the	employee	has	ongoing	duties	during	the	break,"Nicholas	Fortuna,	founder	and	managing	partner	of	the	law	firm	Allyn	&	Fortuna	LLP,	told	FOX	Business.	An	example	of	this	would	be	if	anemployee	has	to	stay	in	the	store	and	be	available	in	case	he	or
she	is	needed,	Fortuna	said.GET	FOX	BUSINESS	ON	THE	GO	BY	CLICKING	HEREThese	federal,	state	and	local	laws	serve	as	a	"baseline	for	what	an	employer	must	do"	and	do	not	require	anything	beyond	that,	Marris	said.	However,	an	employer	mayprovide	additionalbenefits	such	as	rest	breaks	or	even	paid	rest	breaks	in	a	corporatepolicy	as	a
means	of	creating	companymorale	or	for	employee	retention."However,	it	must	be	emphasized	that	legally	they	only	have	to	provide	what	is	required	under	the	law,"	Marris	added.Although	Whole	Foods	is	not	facing	any	legal	ramifications,	Marris	said	"there	may	be	other	non-legal	considerations	as	far	as	negative	publicity,	keeping	employees	happy
and	retaining	good	workers	who	rely	on	those	additional	benefits."	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and
measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By
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